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PART H—Section 3—Sub-section (ii) 


(tWT R3tOTO ft RTTK TOrt f RJTTRifi JITf RTT) fVCf ip* Rifffa*; 3TIWT sfa arffcpJRTmtt 

Statutory Orders and Notifications issued by the Ministries of the Government of India 

(other than the Ministry of Defence) 


fan wmnr 
(tiro fam) 
snfir 

flffavvff, 4 fa^TOFC, 1980 

tilVM 

«bt. an. 3B62.—'wroffa ronr Rfafrorn, 1899 
(i899 ^2) «rro a ft ttoto (l) f (^) aro 
RTvT srfafat zfrr snfar git, f-sW ^roflir t^ppro 
w sron ft Rre flroft | ft ifax sifarr faror fro i960 
if rofr fanf ifa 18. is spftY irof mr f 
■<j -ter 8i fa fa *t u f 4 (ci snmf ^ i 

[f. 22/80-roPT— 1 W . f . 33/37/80-fa . 1 

MINISTRY OF FINANCE 
(Department of Revenue) 

ORDER 

New Delhi, the 4th December, 1980 
STAMPS 

S.O. 3562.— -In exercise of the powers conferred by 
clause (a) of sub-section (1) of section 9 of the Indian 
Stamp Act, 1899 (2 of 1899) the Central Government here¬ 
by remits the duty with which the debentures to the value 
of Rs. 18.15 crores rupees, floated by the Mysore Power 
Corporation duiing, 1980 are chargeable under the said 
Act. 


*FT. *rr. 3568.—RKcftu row Rfafatnr, lsse 

(1899 ATT 2) ft RTO 9 ft TWTO j (l) f RT (H?) ITO 

vrfanrf afPr atot fu, yirpKi 

tr ft rtt flroft f, ft r^pcp^ Rraw ?dtt tufa 
farom TifTfror, arorf sro isso-si if Rift faf rof 

4fa ofli ^tiO-d flR RTR r.qf RWir f ’tt u l Mfa* TE, TflfT 
3rfwtflzrR f 3ronffl mrnf f i 

[f. 23/80-rorfl—qfl. f. 33/39/80-fa. 5R.] 

^ft. itr\ tf^cr, 3rax Rfanv 

S.O. 3563.—In exercise of the powers conferred by 
clause (a) of sub-section (1) of section 9 of the Indian Stamp 
Act, 1899 (2 of 1899) the Central Government hereby re¬ 
mits the duty with which the debentures to the value of one 
crore and ten lakhs of rupees, to be issued during 1980-81 
by the Maharashtra Housing and Area Development Autho¬ 
rity, Bombay are chargeable under the said Act. 

[No. 23/80-Stamps—F. No. 33|39|80-ST] 
G. S. MEHRA, Under Secy. 

31 ifafa Aif fa«i»i 
(f faro mm) 

flffavft, 21 BTORT, 1980 

Wl. 3TT • 3564 . —sftsftfiTO faVT fafllT SflfafairR, 

1948 (1948 SET 15) ft RTO 21 ft TfMKI $2) f aDTOTR 

if, f*rfa ftoer:, irroffa srfaftfar^ faro faunr f 
faf<T=h u'svt flit famfw TT, '3 c ro faror iro 10 faRWT , 
(4361) 


1018 01/80—1 


[No 22/80 Stamps—F. N. 33|37|80-ST] 
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1080 Ffft TTfp fTE 3TTft 3Fft 3lftT 10 f^BTSTT, 1002 3ft 
ofTM-w 3ift at tt or at 3nft a Nt ettia tt eat- 
am of stPaw (qftft bet sifter) Tifqfts PeaPta amft 
t i 

[cr- mT. 2(52)-3irt. ms.-i/no] 


specifies the period commencing on the 30ih November, 
1 ( >K0 and ending with the 29lh Novembei, 1983 as the period 
for which the said Shrj Rani Niwas Until shall hold office 
as such Chairman. 

[No. F. 8-29/80 RRB] 
INDRANI SEN, Under Secy. 


(Department of Economic Affairs) 

BANKING DIVISION 
New Delhi, the 21st November, 1980 

S.O. 3564.— In pursuance of sub-section (2) of section 
21 of the Industrial Finance Coiporation Act, >918 (15 of 
1948), the Central Government on the recommendation of 
the Board of Directors of the Industrial Finance Corporation 
of India, hereby llxes 6-3/4 (six and threefourth per cent) 
per annum as the rate of interest payable on the bonds to 
be issued by the said Corporation on 10th December, 1980 
and maturing on 10th December, 1992. 

[No. F. 2(52)IF.I/80] 
T$ 3 fVrr^T, 1980 


1 PTTE3T, 1980 

in. sn. 3567 . —srutfVqi Eufnir #37 aftVpftirT, 1970 
(i 976 ti 21) sift Witt 3 3ft a-ehtt (ji) fficr sw 
: -hr ttPt shTff §rr ( ettit n/rarrri crEEiftftr rppAEr 

ant if-ftfi-r,- (sTPatt tw) 3ft P-ttee 30 Ptwestt, 

1975 qft srfq-^rsrrrr (ft. TT. 31T. 57t)(S\ ) (ft. ITT. 
4 - 14 / 75 -TT, ftp , (jl) TT fvwf'lfppr ftftftrtT TTftP 

fteftFT 

tcc sitv^wET tr "P*mftP Path’' ^ wet tt 
' 'fTAEfP ftNT TpStfEE fftft’ ’ HEfiTp- 3ft EfftTNlfw 
ft.prr tjrimrr 1 


«kt an. 8665. —trPiflfjri; fftrr aftypETT, 1948 
(1948 sir 15 ) 3 ft tttt 21 3 ft ATTirr (|i) ft; 3TftTrTH ft*, 
ftftslu ttttt, tTct^aiTf wraftr aftrtftfW Patt Pttt ft; 
pR^'T’tfi 3ft PoffilP<81 TT, 'detef Pdfid TITT AT3ftP, 
1981 tJTFft fftift Eft ANT 1 TTECft, 1982 3ft TfTAAA £tft 
3 pft Aiftf tt at ^rrsr 3 ft at 9 % (aft srfcrw) fftftrfTA 
37TftP| I 

[ft. TT. 2(42)-3T[f. ET . -1 ftiol 

pAFpfA , P»l ti?EK 
(ftYftPfftT' Pta) 

New Delhi, the 3rd December, 1980 

S.O. 3565. — In pursuance of sub-recion (2) of Section 
21 of the Industrial Finance Corporation Act, 1948 (15 of 
1948), the Central Government, on the lecom inundations of 
the Board of Directors of the Industrial Finance Corpora¬ 
tion of India, hereby fixes 9 per cent (nine rer cent) per 
annum as the rate of interest payable on the bonds to be 
issued by the said Corporation ;n Tanuary, '981 and matur¬ 
ing on the 1st January, 1982. 

[No, 2(42 )IF. 1/801 
VINOD DHALL, Director (Industrial Finance* 

T# , 29TTT3T, 1980 

«kt. ®n • 8686. —Trftftrr vrftH fty gftyfrrr, 

1976 (1976 SET 2l) 3ft «TTTf U 3ft ATATTr (Jl) STITT TTA 
SlF-Wftl TT snfrr 37Tft Tft, ftftftpA 7TT3)IT, EflWTT 
ftp TUT fftATft Tftr 3Tp ftp 3AT . '5ft. Tftf fti *37T TT 5lVu 
TTrftH ftftT, ftpATT 3TT 3TKA<E fftTTA 37Tftp & A3T 
30 TTWHT, 1980 ft TTTW ftftET 29 AARTT, 1983 3ft 
33M ftPft 3TufP 3T3fH 3Tt ^Tf 3T3tH ^ ^ IT fT^fTT 
3TTrfP t tlftrET «ft TFT PtTFF qftr SGtraT ^ ^T # 

3IHf I 

[TiWTTT. 8-29P80-3TTT , 3TTT . • 1 

^nrff #T, 3TTT Tfrr 

New Delhi, the 29th November, 1980 

S.O, 3566.—In exercise of the powers conferred by 
snb-fcction (1) of section 11 of the Regional Rural Bon/s 
Act, 1976 (21 of 1976), the Central Government hereby 
appoints Shrl Ram Niwas Gaur as the Chairman of the 
Shekbuwati Gramin Bank, Sikar vice Shri R. G. Puri and 


CT, TE. 2-7/79-3FTT • 3TTT ■ ■rfPH 

P^ftTT "TSJ, 

New Delhi, the 1st December, 1980 

S.O. 3567. —In exercise of the powers conferred by 
sub-section (1) of section 3 of the Regional Rural Banks 
Act, 1976 (21 of 1976), the Central Government hereby 
makes the following amendment in the notification of the 
Government of India in the then Department of Revenue 
and Banking (Banking Wing) S.O. 570(E) No. F. 4-14/75-AC 
(I) dated the 30th September, 1975 namely :— 

In the said notification for the words "district of 
Bhiwani’’ the words “districts of Bhiwani end 
Rohtak’’ shall be substituted. 

[No. F. 2-7/79-RRB] 
DINESH CHANDRA, Director. 

Tf Nrfr, 8 pTBrar, 1980 

qTI. WT. 3568 . —^ETTfP frPTTTT UpBPd^H, 1949 
((1949 3TT 10) 3ft MTTI 53 ffiTI S3TT TPTET? TT K^TT TTTrf 
ppr ' cftr^FT BT3TTT, WTTcfpT fTTsf if=E 3ft PBBitPW TT, 
TT33TTT rrKHT 7 -ETrfl t P3T 3Tfvf 'TTT 3ft HITT 10 

Vr-tTTTT <{') $ tsnrs- (t) t ( 1 ) ^ftr (3) Ti ^r- 

37KT fT 3TftHTWT 3ft TTTftrr ^ 1 3 ^ tee 3ft arrftT ^ 

3Tiy , tTTErK TT T3H T,ftn oT get T^ft- 
fee ft 1 TTSET ^TfT 3. pvrraT^E (ph*st1f•s < -TT) TT 3TTU 5TW 
iTEWir Tiftr'TAT pT . t^TPHT >E P^ftgEE 3? 

jrrif, fdTfftrrTTwfgnf 'iwrf ^Trftfr 

^ftTTT 1956 (|1956 3TT l) ^ SiTeJa ^EA T^E TEEft 

t I 

[XftETT 15/36t/BO-Apr • 3pt ■ ”9] 


New Delhi, the 8th December, 1980 

i.O. 3568.— In exercise of the P° wer % c 4 g nf ?P r 0 C 
i 53 of the Banking Regulation Act, 1949 (10 ot I/O- 

Central Government, on the recommendation of the 
*rvr Bank of India hereby declares that the provisions 
"sub-clauses (i) and (ii) of clause (c) of sub-section (1) 
Section 10 of the said Act shall not apply to . ti JP- Anll ' l '. ; ' 
ikj Hyderabad for one year from the date ^ 
ion insofar as the said provision prohibits its Custodian 
being the Director of the Andhra Pradesh Industrial 
vT.opmen. CorjM.fion Lt«, H«d«r.b»dI tan,, , 
istered under the Companies Act, 1956 (1 of 195b). 

[No. 15/36/80-B.O.lH] 



[wt IT—«nrr 3(ii)] prut Tr rrm . 

Sd • sn. 3569 . —ofcpFiFt firfTTTPPRr ^fyfvrEjT, 1949 

((1949 JfTT 10) # trm 53 g'TT MTrf tjlfwtfr Efff STcfi'^r ERTcf 

fiT, trjpit, WTTtfta fwar sf-Eff Ef?r fVmixsr bt 

W?5TCi, Ntwr wsft | f^r gw 3ifNfutra- <& tun 
19 # gwirr (U) # kw grftmwT gff b srtr 
Tf wr ^ 3nf«r fue sr-ufa- 28 > 1082 ^, wiTfe 

sNi arra ^fnrr, wrwrr bt trt *frnr Bce nur %px 
Bf?t g=R ww pr sNh gin 

rtbx arr. (jar.) fn. ^ s/bcV btt mfvrr b t i 

LB. 15/37l/80-ofV. 3ft. -3] 
tpr. si'. a , arr , 3-1 Bf^sr 

S.O. 3569.— In cxeiclse of the powers conferred by 
Section 53 o the Bunking Regulation Act, 1949 (10 of 1949), 
the Central Government, on the recommendation of the 
Reserve Battle of India, beiebv declares that the piovisions 
of sub-section (2) of section 19 of the said Act shall not 
apply to the United Bank of India, Calcutta, for a further 
period of two vents, i.e. upto 28th Apiil, 1982 in so far os 
they relate to its holding the shares of Standard Moped Co. 

(P) Ltd. as pledgee. 

[No. 15/37/80-B.O.111J 
N, D. BATRA, Under Secy. 

«r'nt> Rct/ta mx «M 

srf fttBf, 12 BB, 1980 

WBtfiT. 

Wfo tKTo 3570.--^RSRitST «|TT tft$ 'xtTBFT SftrfBqB, 

1961 (1961 Tt 43) ffltt 121 Tn?WTO (l) ffPT ST^TFT 
nrfiffTtff w smrir ir, bbt-bem be tiwtTiirfftPn stfa- 

^BfBT B° 679 [liTe Bo 1 87/2/ 74-WfiS CT (n l),] BpfjBT 
2-7-7 4 ft W WJfltfl nr f-TWhifild BBtHB VUU & I BB 
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trap 23-rr *ftr 23 -s ^pprit bfb ( 1 ), ( 2 ) xfk ( 3 ) * sft% 
f^tPTH Bfafepf % Tt fppTrsrrtirT sTfafGuri Ttjr ^pmfy ; — 

W®* 

BB Bo BtWE ®FT JJWiBB BfSTCBlTBr 

vrrtjptH 

23-5T, ttmt BPpH'Tfjppfr BBTBT ( 1) fttBr-tV ( 1), JRBTfTT 

bbjb X 

( 2 ) fwr-IV( 2 ), 

(3) f7RT-IV(3), 
BBTBT 

23-5 Bum BlWf, BfirBBt BBTBT (l) TjfirTWTC 

aprnrXIfl ( 2 ) prfWr 

( 3) frlfa B^STOT 

Pfrp-VITI TTTtTT 

(4) BTfaeflB 

(5) BrfirfaTT 
(8) mxtinfr 

(7) fathr nfer, fptjfl- 

.rEb 

(8) faefbftj' 

( 9 ) 'TfVtTffl ftpR'JT. 
Br?n 

( 10 ) fqijpT Bf%B- 

vrtr, wftfn 

(11) WUT 

pg wFtrgwr 1 - 7 -so fr tnirpr fttpt 1 

[tio 3470/liro po 18 7/l3/80-Tfl'^ £( (n l)] 


CENTRAL BOARD OF DIRECT TAXES 
New Delhi, the 12th June, 1980 
INCOME TAX 

S.O. 357 ( 1 ,—In exercise of the powers conferred by sub-section 0) of Section 121 of the Income-tax Act, 1961 (43 of 1951), the Cen¬ 
tral Board of Direct Taxes, hereby makes the following amendments to the schedule appended to its Notification No. 679 (F, No. 187/2/ 
74-IT(Al) dated 2-7-74 as amended from time to time. The existing entries under Columns (1), (2) and (3) against SI. No. 23-1 and 23-L 
shall be substituted by the following entries:— 

SCHEDULE 


SI. Commissioner of Income Tax’s Charge Headquarters Jurisdiction 

No. 


23-1 Commissioner of Income-tax, West Bengal-X. CALCUTTA (1) District 1V(1), Calcutta. 

(2) District IV(2), Calcutta. 

(3) District IV(3), Calcutta 

23-L Commissioner of Income-tax, West Bcngal-Xltf CALCUTTA (1) Murshidabad. 

(2) Nadia. 

C3) Special Survey Circle-VIII, Calcutta. 

(4) Cooch Behar. 

(5) Darjeeling. 

(6) Jalpaiguri. 

(7) Special Circle, Siliguri. 

(8) Siliguri. 

f9) West Dinajpur-Maldah. 

(10) Special Circle-VIII, Calcutta. 

(11) Survey Circlc-I, Calcutta. 

This notification shall take effect from 1-7-80. 


[No. 3470/F.No. 187/13/80-ITCAI] 
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wo sn° 3i7i.—wt sfti, ttmr TFtrfrTT 
1961 ( 1 961 TT 43) Tt HITT 126 ffRT SR^T wfWTf HI SHTHT 
•ret 511 , TTa-TTtr rt TTTTTfrfTT hit) HftnjTRr #0 3035 
[Wo tfo 187/3 5/79-H^ £T (ff l),] 6lfW 10-12-79 T TTN 

w freifiifin <rer ft 1 

M Ho 9 5 id Tffpt ^rvr 1 it 5 T Ti% fqTTRTT Tfaferf 

<Pt flprftrfara w S q?i Trffrr :— 

awqnt 

tt tro arfbmfrirr WJTTT7: wf%?T Tr#°ff°Tr ifromiofro 

12 345 

95. 1-12-79 Ept Jtr tt% tIww mrow Tf Hif z\ 

tirtt «v«m Ir srfar-i' tItt- 1 r tff iffTTi 

«pV hr iwWf if: TTnm T tt Tafero tot Xffl, 
trot tr tttt Ero tn; hrtt Tfwr -1 $ i 


12 345 

w£ 4tmi|r Tftt Tt >r£ wfawrl 1 warm nw- 
ft*rk Trorfatfi, rttj, srfa- 
?r ttttt, laTTBfr wr- 
fwft wk Hum HfafTTO 
1961 ifit stra 127 T 
at set tfrt tr jrrotrf Tt 
qftwft q«llH 
TRT it 44 rA I, ^RTT 
Hk24 J rCiT , TT fwf Tt 
WriTR HrsmkTf 
4 : tfVn4 3Tip tfft HTTrftT 
•r^isrot cm Htfk 

q-,17 IfR fTflj ^TR tfi-q-Sr I 

^ tiFtr^-n 1 - 7-80 tr 5w«fr st<fr i 

[To 347 l/W°ffo 187 / 13 / 80 -Hr? 21 (R l)] 

sfto 4to sftfaTrrr, trftrc 


TC HFff- 
Trfrifr it 
Trtpt Hifo 
R 0 ffto i 
rt r frit 
TriTt 


S.0.3371.—In exercise of the powers conferred by section 126 of Ihe Income-tax Act, 1961 (43 of 1961), the Central Board of Direct 
Taxes hereby makes the following amendments to the schedule appended to its Notification No, 3085 (F. No. 187/35/79-IT(AI) dated 
10-12-79 as amended from time to time. 

The existing entries under Column 1 to 5 against SI. No. 95 shall be read as under:— 

SCHEDULE 

S. Jurisdiction I.T. Circle LA.C. C.l.f. 

No. 


1 2 

95, All new cases of undisposed returns of Incomes filed voluntarily 
on or after 1-12-79 and all new cases thereafter discovered by 
external or internal survey within the civil Jurisdiction of the dis¬ 
tricts Calcutta, Howrah and 24-Parganas in the State of West 
Bengal other than Companies, Trusts Refund cases, Salaried per¬ 
sons and cases assigned under section 127 of the T.T. Act, 1961. 
This jurisdiction will ovc" ride earlier notification under section 
126 in respect of West Bengal issued from time to time. 

This notification shall take effect from 1-7-80. 


stTf'ffSJ? 

(«nf«rw Ptwit) 

fff ftRtfl, 28 tRETT, 1980 
Wo HT° 33 72.—Tfpff ffftrfq fauiTO 5Trfwm 

wffffatro, 1972 (1 972 w 13 ) am 33 cm tnm srfttwf 
ft TTW TTtfjR TTWT Rtl^sm T«ffi' TNT? fatjfa fwnr 

nTftmsr Pnro, 1972 w tfrifftn 4 rrff % ft-R fr rof'Tfa ’T 

faqT TTITf ft, WTfa, :— 

1 . ( 1 ) TR PfnMl TV a) 48114 fratn flmr TTfirTm 

(TUftEtT) fipro, 1980 V%\ TTR I 
( 2 ) I faRff TrarPr tttrw Jf sttot qff 
fr spfd jM 1 

2. twtt ftakfwrasiTFtm'iTffftro, 1972 Sf, fkqm 30 

if, Tt-Fm (1) if ‘nr feft It if,’ »rmTl?mif 

sftyt 'snRRT I 

[wo To 1 RT- 13 / 80 -f o'ff(Rtfl)] 
tt^tt frf, H4T Tkro 


3 4 5 


Income-tax officers I.A.C. of Income C.I.T, West Bengal, 

of Survey Circle-I, Tax who shall XIII. Calcutta. 

Calcutta. function as I.A.C. 

in respect of the 
Calcutta I.T.Os of 
Survey Circlc-I. 


[No. 3471/F.No. 187/13/80-IT(AI)] 
V.B. SRINIVASAN, Secy. 

MINISTRY OF COMMERCE 
(Department of Commerce) 

New Delhi, the 28th November, 1980 

S.O. 3572 —In exercise of the powers conferred by sec¬ 
tion 33 of the Marine Products Export Development Autho¬ 
rity Act, 1972 (13 of 1972), the Central Government here¬ 
by makes the following rules furlher to amend the Marine 
Products Export Development Authority Rules, 1972, name¬ 
ly :— 

1. (1) These rules may be called the Marine Products 
Export Development Authority (Amendment) Rules, 1980. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. In the Maiine Products Export Development Authority 
Rules, 1972 in rule 39, in sub-rule (1), the words "or with 
any nationalised bank”, shall be added at the end. 

[F. N. 1M-13 /80-EP(Agri) ] 
RAJINDER SINGH, Under Secy. 



(wm Tl— tjt 3(ii)3 nnn fit tRH5 : 


HUH krism WTHtH HHT fa'tl'w UH urrmirn 

OTi(t 

fenf, 8 (TH^TT, 1980 

fHo *rr<> 3573.—»tM 3 T'f Tc [ ^kRikstre hhtij min Tm 
Hfet, <fto 5ffO qi3T5 HHH Hm, fe=tr plft HTH HP (tin 19 73— 
nnf 7 4mftr % far, Hiwinj ijst tiht it 1 , hi, 930 /-uni % p4fearH 
%ftK HofekRt % htt 3tht$h % mrnk % Htrmj mi? % 

winra v ftrq wmn , f o 3 ft/q/i 398402 /Ht/q i nr pun/so/ 

05/37-38 feta 12 - 3-74 HHIH fen HW *TT \ 

2. Tr^fsfr smn goferSz Htrrg; «m irn pinn 0 hihw 
HUffe «k hst fafem ftwi trk nt wjkrknk fop ipuftun: 
hh tnfet fen | ta qn ipT Rfem Prow srk ^Hrm Him 
ypT nmi Jr Tiffenir iprsnn $ own nt of $ nk ntm ntfep 
30 onr »?«rfn 31,290/- mpferr 00: &i oni mt oro 00 onfi 
£ wVo 000 44r | fa? ofo hh[hh o4 on fafono foono oomo 
srk 010 4 foo mpHt nr 00 tprnkm % fepri % fkq oron ort 
rfr anqnt 1 

3. mora-forfo ferrkfa t^ioj 19so-si % osoro is ¥ 
kr 352 ira mm oofwo oor 4 000 i HH«bf SfmpnHH- 
on orfer feir $ 1 witfwrskt mjre | fa wnra ofew nt/ 

0 /1398402 fefa 12 - 3-74 »|4 ijp OsTT WOOO famTH WTOR 

nfn or> of $ ok kin im §; fa nfek <nf *pr fofooo fefeo 
ofeto ofn *pV trofeo qfer w srrtf >fa nrq 1 qn^sm 00 
tjjtT fafero foonoo ootoo ttk 0 ^ u?t orni ^ 1 

4. wfar-nW si >fr irk ip wfk 31-12-si nor in ororo 
opoo uk rpr kkmr kmm ooPto srk o 4 qijkrk afn wro 

0 wrtf <pi wr | i 

[rro 3 /qn nfr/2 8 0/7 3 -7 4/or 00 qn(«rt) oi pH pit] 
tfe hRtp, oo-ijoo fararo, otom-fnoin 
®% ooo feraor, orara-Proin 

OFFICE OF THE CHIEF CONTROLLER OF IMPORTS 
AND EXPORTS 

ORDER 

New Delhi, the 8th October, 1980 

S.O. 3573.—^General Superintendent Patratu Thermal 
Power Station, P.O. Patratu Thermal Power, District Hazari- 
bagh have been granted import licence No. G]A| 13984021 
C|XX|50|H|37-38 dated 12th March, 1974 for Rs. 1,81,930 
only for the import of Permissible Spates of Boilers of 
Turbine with its electrical and instrumentation complex 
under G.C.A. for April 1973—March 1974 period. 

2. General Superintendent Patratu Thermal Power Station 
have now requested for the issue of duplicate copy of Ex¬ 
change Control Purposes copy of the above licence on the 
ground that the original Exchange Control Purposes copy 
has been lost after having been registered with Calcutta, 
Customs House and utilised partly i.e. for Rs. 31,290 only. 
The firm agrees and undertakes to return the original Ex¬ 
change Control Purposes copy of the licence if traced later 
to this office for record. 

3. In support of their contentions the Arm have filed an 
affidavit as required in para 352 of Chapter XV of the Hand 
Book of Import-Export Procedures 1980-81, The under¬ 
signed is satisfied that the original Exchange Contiol Pur¬ 
poses copy of import licence No. G|A| 1398402 dated 12lh 
March. 1974 has been lost and directs that duplicate copy 
of the Exchange Control Purposes copy of the licence 
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should be issued to the applicant. The original Exchange 
Conlro! Purposes copy of licence is hereby cancelled. 

4. The duplicate copy of the Exchange Control Purposes 
copy of the import licence valid upto 31st December, 1981 
subject to AM’81 policy is being issued separately. 

[No. 3|SG/280|73-74|PLS(B)]GLS] 
B. MALIK, Dy. Chief Controller of lmpoits hnd Exports 
for Chief Controller of Imports and Exports. 

trim (mm 7T«rr bferfa vt Trufer flofs m, rmferu 

win 

firm :— qnrra u'Wini i. 'fr/tpr/28G993 0 feta 

10-4-80 7ft 27771 ti° Tf t; 2. 'ft/qsf/2869929 
fehT 10-4-80 5ft 94773 4>f £ (fa 3. 41/ 

tp=r/28fi9R58 fefe 31-3-80 3ft 1 23844 tto sftf ^— 
1955%WTin (fefert) Wt»t ig 7 -1 2-1 95 5 4 3 1-3- 80 
h4t tfetfer tam 1 9 % iut win i 

Wife 25 PlniWC, 1980 

ano 3574.—«fe 4 fr fer ^^pt, iftojfra 
Bo 10 , ifer4-24 ittTr H sfe (fk ife q^H 

“41" iftHH jfroHlofro %o feffa T fni THpTHiT 4 o rrq 0 7 9 
nk H 0 U 0 so $ 514% *f 27771 U», 94773 4o qk 123844 

50 % ht?hh it fki qfern 4 1 

WHW $ Hf$4 *Tref 4 HHift ftUTTPr Tt (nTTUTTHT iff Hti 
«r ft: fhqkt hth thJh? hhih | tfk spijh hiwh 44 m 
11-4-80 «k 2-4-80 4JT Hrfr wk. Tifei «t [ 

swtwkH 4J shth ht 415 wi | % iizf h wSf qferr nit: 
fetfiftriw fet htt4h ffivH kri I Pp intr kukr fei hih 
ftrfHs h?fh g sink: nmtHVi iwnrr H-ffen 1978-79 4 

1979-80 >ft qWtn Htfn fTnT4 % qkktss 17 <f 7.1,3 % 

nt-fr 4T fefwr ferr ? 1 

1955 % qprrH kH?m wtin sp «iw 9 ift tkfrfet Tti: 
6-9-so vt wiV M 4 fhhtt qkf ri 45 fife kH 

4 ftp TiXH feHH Htfetf 4Tf tnfe ir 15 fet % qnjx 
ttTw h|T ^ m i H 14 HH »fm vj Hiff ferr nr ht% i hbi^h 
4WH >frr ifk 16-9-80 tpt 4H 'PWfa'H if Htfemt ^H4r< 

i: fei qri spr kin Href Hi fmtr Hm 1 

h m nkf Hjfemt % fni steft n nrrt 

fern 1 

jjsFrtttTk’f H Hkknktff vr gmt kkwn Hrrip ft krnr kt 
F5 qf-ttimT inr mff ff HT^mt trtw kk i pftt fsp? ippf 

% kri Ht^fk mref bPH ni ^rnt 5 k niff it nk 1 

mfei, 1955 % qtHrH (kTsn) wrin it nuftfer hptj 9 
(>p) nk (mt) % wjhit, 7 ft nkw gn Hrkffrs fc th% wthih 
kpf tpttktt Hfe: wff, HtoHfoHo 10 , ikHH-24, *t HFH 
HUhH HWiU rfto PHo 2869930 HTthS 10-4-19 80,^0 0140 
2869929 hkkt 10-4-1980 flk <fto qHo 2869858, nkfe 
31-3-80 3ft UHttpH 2777 1 po, 94773 Ho ifk 123844 5" 
HH f{, feHTR HtPHt f. I 

[ffo 4Jfe 15/P°7fo 79/niTo'to Htol] 
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(Office of the Dy. Chief Controller of Imports and Exports 
T. D. Road, Errtakulam) 


ORDER 

Sub ;—Order regarding conoelltvtion of replenishment 
import licence Nos, (1)P|E|2869930 dated 10th 
April, 1980 for Rs. 27,771 (2)P|L|2869929 dated 
10th April, 1980 for Rs. 94,773 and (3)P[L| 
2869858 dated 31st March, 1980 for Rs. 123844 
under clause 9 of Import (Contiol) Order 1955 
dated 7th December, 1955 as amended upto 31st 
March, 1980. 

Cochin, the 25th September, 1980 

S.O. 3574. —Whereas M/s, The Koncherry Coir Fac¬ 
tories, Post Box No. 10, Shertallay-24, Kerala had applied 
for. issue of licences for Rs, 27,771, Rs. 94,773 and 
Rs. 123,844 against export of Beech Creel Stencilled and 
Glues Both ends ‘BCl’ for the quarters AJ.79, S.79 and OD, 
79 respectively. 

Whereas in their application the party had produced 
chartered accountant certificate to the effect that the 
items exported are Rubberised Coir Products and the abo\e 
licences were issued and despatched on 11th April, 1980 
and 2nd April, 1980 respectively. 

Whereas it was brought to the notice of the undersigned 
that the party has obtained the said licences by giving false 
declaration ; nd mis-representation of facts as to the items 
exported are Rubberised Coir Products when Coir Board 
has declined to clnssil'y the items as falling under M. 1.3 of 
appendix 17 of Import Policy Book for 1978-79 and 1979-80. 

Whereas a Show Cause notice for action under clause 9 
of the Import (Control) Order 1955 as amended was issu¬ 
ed on 6th September, 1980 directing the firms to show 
cause by 15 days from the date of receipt of the same why 
the said import' licences be not cancelled. The party was 
directed to return the licence to this office and also directed 
to appear for personal hearing on 15th September, 1980. 

Whereas the party did appear for personal herring and 
pleaded that the items exported arc Rubberised Coir Pio- 
ducts, 

The undersigned has carefully considered fh e circumstances 
of the case and is satisfied that the party had obtained the 
above licences by mis-representation and that the import 
.licences will not serve the purposes for which they were 
issued. 

Therefore, in exercise of the powers vested in me under 
clause 9{n) and (ccl of Import (Control) Order 1955 rs 
amended hereby cancel the import licence Nos. P|L(2869930 
dated 10th April, 1980 P|L|2869929 dated 10th April, 1980 
and P|L|2869858 dated 31st March, 1980 for Rs, 27,771, 
Rs. 94,773 and Rs. 123,844 respectively obtained by M|s. 
The Koncherry Coir Factories, Post Box No. 10, Shertallay- 
24, Kerala. 

[No. Coir. 15/AJ. 79/REP. 11 

xrrxTt 

Brew :—fejft qrqrn qnt?H 4° 4(^/2869s. 1 53 Hrffar 

27 .1 80 qt 2084.10 4° ^ 47T4 44 qfaVt— 

1955 % tmrn faqq? qfa?r % frrfar 7.12 1955 
If 31 3 so w Tfafrfan fa? gn? 9 % *mrr 1 

Vfo Stto 3 575.—HHH fTHTOT HT7H rrex infest 4)0?),! 
tfo 4, rfaRT feHTH? ht?4h if: fqtrfa % fa? 

208430 *9 % HH?H fal? ftp) I 

qr?44 if tfef 4 Htfa? fa? ? fa; fetffe fa? hth ysftqs 
mgr? s xffe ITRpT HfefeH 28. 3. 80 iff HTf) qfe ?aft(4T fa? 
if I 

JpTTftTfe? %■ E4T4 47 4g qT? fat qfef ? HfaHT 

? farsqfftr??? 4477 fa;? $ fa 74 ? fat? 

it? hut xzfrrx ttth ¥q«fa gtfer ? ^wr?4fatrw 1979-80 
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^ RWRi Hrfa fateff? ?; qfrfarrH: 17 % ?o 1 , 3 ?; xtmT 47 ? 
4? faf7HftT< fatqj (r | 

1955 % twin farrs?r qfe? ?; qa? 9, fa-?nt m s.so 
4? 4 tTT 7 r firortf 4’rfeH 4? 4 tpfafe) ?r far? hr? fa? if Hrfa 
'trg^TtT 4? ?ff fa?H fa? ? fat 447? fart?? Tf srrfar 

B 15 far % 51457: 7HT 5TTO 58? fl4 ?f 47 HfeHH 4?f 

fat? 4(f) art w? 1 rpg? Hfe?H W sprqfar? 4 qrqrr ?? 44 qfe 
17 9 . so xtr^fanipr 5441 ? % far? q-few fafe? Hnif 4 ? fart 

4?r 1 

4 fit 4T?f 4 agfam T fat? qprr qk 4 |r ttfe 

7H7 faoi I 

^Ttrerfe? 4 4fefaqfa?r 44 gw f47W? »fr7=tt sj? faqr fat 

ffef 4 fjrr qftfaw ?tt 7 ?r c n fat? ? wk far? =tt? 

T fa? gfet fa? 4? ;jTfaf gfh qfr ht?) 1 

rnfar? 1055 % wth (fa???) qfavr % ijoi 9 (4;) qV. 
( 44 ) $ qgnk qf frf*FT jjw t* fafifat 444 q^4R: ?4? 

4T44 q“k 4rfa44, ? ST? qf4?4 Ho ^fc 

PHo 2809853 4T7fa 27.3.1980 ?f 208430 4 o Utr 
7?; «gT4r f 1 

[Ho 4t4T a/wto xfo 79/qr7o?o?ro ( 1 )] 

%o into qpo 44)4, 

74 IJ 44 fagqT, qt 4 lH H 4 T far?fa 

ORDER 

Sub :—Order regarding cancellation of replenishment 

Import licence No. P|L||2869853 dated 27th March,, 
1980 for Rs. 208,430 under clause 9 of import 
(Control) Order, 1955 dated 7th December, 1955 
as amended upto 31st March, 1980. 

S.O. 3575.—Whereas M/s. The Travancore Mats and 
Matting Co., P.B. N°. 4, Shctally, Kerala had applied for 
issue of licence for Rs. 208,430 against export of Special 
Creel Stencilled Latex Backed for the quarter OD.79. 

Whereas in their application the party declared that the 
items exported are Rubberised Coir Products and the above 
licence was issued and despatched to the party on 28th March, 
1980. 

Whereas it was brought to the notice of the undersigned 
that the party has obtained the licence by giving false dec¬ 
laration and mis-representation of facts as to the items ex¬ 
posed are Rubberised Coir Products when Coir Board has 
declined to classify the Items as falling under M.1.3 of 
appendix 17 of Import Policy Book for 1979-80. 

Whereas show cause notice for action under clause 9 
of the Import (Control) Order, 1955 as amended was issu¬ 
ed on 6 th September, 1980 directing the firm to show cause 
by 15 days from the date of receipt of the same why the 
said import licence be not cancelled. The party vias direct¬ 
ed to return the licence to this office and also directed to 
appear for personal hearing on 17th September, 1980. 

Whereas the parly did appear for personal hearing on 
17th September, 1980 and agreed to return the licence under 
moles, as they have not agreed with the findings of Coir 
Board. 

The undersigned has carefully considered the circum¬ 
stances of the case and is satisfied that the party has obtain¬ 
ed the above mentioned licence by mis-representation and 
that the import licence will not serve the purpose for which 
it was issued. 

Therefore, in exercise of the powers vested in me under 
clause 9(a) and (cc) of the Import (Control) Order 1955 
as amended hereby cancel the import licence No. P[L| 
2869853 dated 27th March, 1980 for R.s. 208,430 obtained 
bv M[s, The TrHvancore Mats and Matting Co., P.B. No, 4, 
Shcrlallay-24. 

[No. Coir. 3/OD.79/REP.I] 
K.. M. R, MENON, 
Dy. Chief Controller of Imports and Exports. 



4367 


[*rnr J 1 —w 3 (ii)] srmi sft ■ few 20, i 98 o/*wgm 29, 1902 

TifffTfe rTt 

strofra >rt^ 4<f<n 

feHt, 1980-12-03 

H5To JITo 3578.—STP7T % rpm^ STPT II 3T7T 3, (ii) fem; 1988-04-18 J( TTTTfiTr^r n?3fi*fbT 4dPT4 (VEftflif 

JfFW 5R«Tf) XfltJ^ffr WTT mp *3° 1 l 7 0 fetis? 1966-03-30 "PT VIfuT+' WT *T tmtEPT ’fe) RlffT RFTT TTrr wfejfer fen 

3imr t ft> (pffeff % fesr w ferr^ff <pt fen mn $ i m ffeg 5 ft jnftfijrr ferrvr nn% i/nto. fen®! n*n nw*sRfr 

stRdto itppp tfnfe n%r 4t% tfijfft Jr ft nf £ 1 

vrofhr nrnr »mT (nninn fe?) vftjfenr, 1952 rfe ot% wfta 3% famrt % ffff*m 4 nm ffes 1980-07-18 n.wpj jfnt 1 

_ _ 

w no itmt ift frfli^n jnk/jnw “ft «MI flw^nft srrrafcr nrm; qff 93 nwr wtr nK^ ffep % finmjn w wtfew fernt 

nfhfo 

j” j^)~ _ (s) 

jfft 3 mT IS - 1374-1979 inff 3 T%'ft Ww wrfezr itfpb tfefT 3 n ffPfraTff fferif 

(^tnTT 5 nffen) ’ “FI” ur^ jfrar ? w»t ( 2 ) Jr femtf 

ffpft vYp v^4T<3 if '131 v . fopi TPTT 

$ sphc firarrr Jr foarm wt $ 
mr nWtrrm % 3 >t< *ft wtr *tmfrn 
nrwt iff tfen tfk *4 mn 
rfpfram «tr tft*r 5 ft vk nm^rwr 
3rpT 33313 3t nf ? I 




[no 4V. nn. fr. / 13 : 9 ] 
no 4t° sn n^fifn^re 


MINISTRY OF CIVIL SUPPLIES 
INDIAN STANDARDS INSTITUTION 
New Delhi, the 1980-12-03 

gO. 3576._In partial modification of the then Ministry of Industry (Indian Standards Institution) notification number S.0.1170 dated 

1966-03-30, published in the Gazette of India, Part-U, Ssction-3, Sub-section (ii) dated 1966-04-16, the Indian Standards Institution, hereby, 
notifies that the designs of the Standard Marks for poultry feeds has been revised. Tho revised designs of the standard marks together with 
the title of the relevant Indian Standard and verbal description of the designs arc given in the following Schedule. 

These standard marks for the purpose of the Indian Standards Institution (Certification Marks) Act, 1952 and the Rules and Regula¬ 
tions framed thereunder shall gome into force with effect from 1980-07-16- 

SCHEDULE 

S 17 Design of the Standard Mark P. iduct/Cfiss of product No. & Title of Relevant Indian Verbal Description of the Stun- 
No. Standard dard Mark 

" (ij (2) (3) (4) _ _ (j) 

1-1979 Specification for The monograms of the Indian 
feeds (third revision) Standards Institution, consis¬ 
ting of letters‘1ST; drawn in 
the exact style and relative 
proportions as indicated in Col 
(2); the numbers of tho Indian 
Standards, alongwith their 
years, being superscribed on 
the top side and the relcvan 
types designations being sub¬ 
scribed under the bottom bide 
of the monograms as indi¬ 
cated in the designs. 




[No. CMD/13:9) 
A.P. BANERJI, Additional Director General 
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Wuifor airarcr 

•if fcrft, 3 1 *71^(43, 19 80 

13 ° 3577.—xk sjfir (wftpcm ?fttrr iffa fif-vw ) 

frferPm, 1976 (1970 =pt 33) if) nm 2 % g-x (7) 
yMwff % «t*t ifer hfi (s) % sFprmi if, 3 >fiffa uwr, 
faRW nflr *77373 mrsm, btttt wit % fircfar 10 Tm-ft 
1976 % 7 fa°lft° w» ii 9 (r) «pV wfij^r, ir 0333137 
*ft< frorfilftra' 7717fa7 ITtH! TTHTcT.— 


wx (ii) f tpuftor 13-5-1980 ww ^rft^rrr 13 

snsisr 1 


47 7*777 7* 

Tfo tmr<> ffaj, xff, 
Wi < fi|<47 ipf faff-T TTsr, 

fs^W I 


«rt 77° ljir° faff %cft, WJFOTT 
fwr ^4 ftim ttst, ^ari^rfff 1 

[ 4 ° 79 f ( 5 ft) 11 /1/4] 
%o VR-ilffiff, nf’Tff' 


(i) TO % (W if, 777 WII 1 nV 

737% tMfor srftf'STff % ffaT PihRhP^tt 777 *pwt 

tfk 37% WfjRT fffVfteTt srfTPTT^ iff 7Pf ; 7773 : 

1 2 3 


" 1. TfaT 37777 pfsT- 
ffufr (^mx ^jRt 
ITftTITTPT <ffar) 


(t) sjt 4'4> ^wm III 

iff wffa effanff * 7*777 IV iff etttt 
% tffarr erBXT sat^r 20 *ft< 27" 

(iff) Iffltl 75774) iff 

wnffir 4farr % 

viee 3773 afa 1 


(ii) 377 tfw s *fl* 3<t% 37(73 afifeTf 537 3) irnf 1 

['RTserer*’ 4/is/80-^o?ffo^o] 
fff0 *777° *7773, 37 ^Pit 


<377 fffff 37 'ffTTFr 337773 $ 913 %JJ73 7fV7 

MINISTRY OF RAILWAYS 
(Railway Board) 

New Delhi, the 2nd December, 1980 

S O. 35)8.—Corrigendum to notification of even number 
dated 13-5-1980 published in part II, sub-section (ii) of section 
3 of Government of India Gazelle under S.O. No. 1513 
dated 31-5-1980. 

For Read 

Shri J.L. Singh Chetry, Shri J.L. Singh Chclry, 

Addl. District & Sessions Judge, Assistant District & Sessions 
Dibrugarh. Judge, Gauhatl. 

[No. 79E(0)H/l/4] 
K. BALACHANDRAN, Secy. Railway Board & 
Ex-Offlcio Jt. Secy to the Govt, of India. 


MINISTRY OF WORKS AND HOUSING 
New Delhi, the 31st October, 1980 

S.O. 3577.—In pursuance of the provisions contained in 
clause (d) of section 2 oft ho Urban Land (Ceiling and Regu¬ 
lation) Act, 1976 (33 of 1976) read with clause (k) thereof, the 
Central Government hereby makes the following further amend¬ 
ments in the notification of the Government of India, in the 
Ministry of Works and Housing No. S.O. 119(E), dated the 17th 
February, 1976, namely:— 

(i) in the Schedule annexed to the said notification for serial 
number 1 and entries relating thoreto, the following serial num¬ 
ber and entries relating thereto shall be substituted, namely :— 

1 2 3 


MINISTRY OF LABOUR 

New Delhi, the 2nd December, 1980 

S.O. 3579. —In pursuance of section 17 of the Indus¬ 
trial Disputes Act, 1947 (14 of 1947), the Central Govern¬ 
ment hereby publishes the following award of the Central 
Government Industrial Tribunal No. 1, Dhanbad, in the 
industrial dispute between the employers in relation to the 
management of Bastacella Colliery of Messrs Bharat Coking 
Coal Limited, Post Office Dhansar, District DhaDbad and 
their workmen, whkh was received by the Central Govern¬ 
ment on the 21st November, 1980. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, DHANBAD 

In the matter of a reference under Section 10(l)(d) of 
the Industrial Disputes Act, 1947. 

Reference No. 3 of 1979 


‘T. Military Estate (a) Entire area within Chapter III and sec- 
Officcr (Urban the local limits of tions 26 and 27 of 

Land Ceiling), the Cantonment of Chapter IV” 

Secunderabad. Secunderabad. 

(b) Entire area within 
the local limit of 
Cantonment of 
Beigaum. 

(ii) serial No. 3 and entries relating thereto shall bo omitted. 

[F. No. 4/15/80-UCU] 
V. R. IYER, Dy, Secy. 


PARTIES : 

Employers in relation to the management of Bastacella 
Colliery of Messrs Bharat Coking Coal Limited, 
Post Office Dhansar, District Dhanbad. 

AND 

Their Workmen. 

APPEARANCES : 

For the Employers.—Shri B. Joshi, Advocate. 

For the Workmen.—Shri Anand Mohan, President, 
Mines Mazdoor Union. 

STATE : Bihar. INDUSTRY : Coal. 


7% JnffPTR 
(3777 fffff) 

^tesf), 2 fetter i98o 

*7° WTO 3578.— 31-5-1980 77> mqfoxfto 3o 3513 

% IRffa *7733 3W73 $ 373757 % 777 Tf TT 3 % 37 


Dhanbad, dated the 15th November, 1980 
AWARD 

By Order No. L-20012/117/76-D.IIKA), dated the 5th 
January, 1979, the Central Government being of opinion 
that an industrial dispute existed between the employers in 
relation to the management of Bastacella Colliery of Messrs 
Bharat Coking Coal Limited, P.O. Dhansar, District Dhan¬ 
bad and their workmen, in respect of the matter specified 



[(»ti*T a(ii)] 
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i» file schedule attached to the order, referred the dispute 
for adjudication to this Tribunal. The schedule attached to 
tbo order reads thus : 

"Whether the action of the management of Bastacella 
Colliery of Messrs Bharat Coking Coal Limited, 
Post Office Dhansar, District Dhanhad in dismiss¬ 
ing Sarvaehri Din Dayal Singh, Assistant Loading 
Clerk, Shri Surcndra Singh, Fan Khalasi and Shri 
Dalganjan Singh, Trammer from servic" with effect 
from 23rd December, 1975 and Shri Ghanshyam 
Rai, Wagon Loader with effect from 24th Decem¬ 
ber, 1975 is justified ? If not, to what relief are 
the said workmen entitled 7” 

2. After receipt of the reference parties have been notic¬ 
ed and they have filed their respective written statements 
and rejoinders. Before the matter could be decided on 
merit parties have filed a settlement arrived at between them 
out of court and have prayed that an award in terms of 
the settlement be passed. The settlement has been signed 
by the President of the sponsoring union, by the four work¬ 
men involved in the dispute, by the General Manager and 
the Personnel Manager of the management. On 27th Octo¬ 
ber, 1980 when the case wus taken up the President of the 
union and Mr, p. Joshi for the management admitted the 
terms of the settlement, I have already held that the terms 
of the settlement are fair, proper and reasonable. By order 
dated 14th November, 1980 I have allowed the prayer .to 
pass an award in terms of the settlement. The award, 
therefore, is as follow* : 

Shri Dindayal Singh, Asstt. Loading Clerk, Shri Dalganjan 
Singh, Trammer, Shri Surendra Singh, Fan Khalasi and 
Shri Ghan Shyam Rai, Casual Wagon Leader will be re¬ 
instated in their respective posts within 15 days of their 
reporting for duty to the Manager|Superintcndent of the 
collieries. Shri Dindayal Singh shall be re-instated as Asstt. 
Loading Clerk in D&C, Bhaggatdih Buildings, Shri Dalgan¬ 
jan Singh, Trammer, shall be re-instated in any colliery under 
Area VII, Shri Surendra Singh, shall be re-instated in any 
colliery under Area VII and Shri Gbanshyam Rai, Casual 
Wagon Loader, shall be re-instated in Rajapur Project Area 
Vlri. Their continuity of service will he maintained and 
their period of idleness from the date of their dismissal to 
the date of their re-instatemenf shall be heated as leave 
without pay, The concerned workmen shall have no 
claim for their back wages whatsoever on account of the 
present dispute whidh stands fully and finally resolved. 
Parties are to bear their own costs. The settlement filed in 
the case shall form part of the award. 

B. K. ROY, Presiding Officer. 

[No. L-20012/117/76-D,111(A)] 

PART OF THE AWARD 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, DHANBAD 

Ref. No. 3 of 1979 

Employers in relation to the management of Chandmari 
Section of Bastacolla colliery of Bustacolla Area. 

AND 

Their workmen represented by Shri Anand Mohan 
President, Mines Mazdoor Union. 

Joint Petition of compromise settlement 

The humble petitioners on behalf of the Parties above 
named, most respectfully beg to state that the instant dis¬ 
pute has been amicably settled between the Parties on the 
terms staled below ;— 

1. The Parties agree that Shri Dindayal Singh, Asstt. 
Loading Clerk, Shri Dalganjan Singh, Trammer, Shri Suren- 
dia Singh, Fan Khalasi and Shri Ghan Shyam Rai, 
Caiual Wagon Loader will be re-instated in their respective 
posts in the under noted coliery of BCCL, within 15 days 
of their reporting for duty to the Manager/Superintendent 
of the respect collieries :— 

1. Shri Dindayal Singh, Asstt, Loading Clerk in D&C. 
Bhaggatdih Buildings. 

1018 GI/80—2 


2. Shri Dalganjan Singh, Trammer, Any colliery under 

Area VII. 

3. Shri Surendra Singh, Any colliery under Area VII. 

4. Shri Ghanshyam Rai, Casual Wagon Loader, Raja¬ 

pur Project Area VIII. 

2. The Parties agree that the continuity of service of the 
concerned workmen will be maintained and the period of 
their idleness from the date of their dismissal to that of 
their re-instatement shall be treated as leave without pay. 

3. The Parties agree that the concerned workmen shall 
have no claim for back wages who-so-ever against each 
other on account of the present dispute which stands fully 
and finally resolved by this settlement. 

The Petitioners pray that the Honourable Tribunal may 
be pleased to accept the above settlement and to pass award 
in terms thereof. 


For Management. 
Sd/- 

1, (Ravendra Singh) 
General Manager. 
24-KF80 


For Workmen. 


Sd/- 

1. (Anand Mohan), 
President, Mines Mazdoor Union, 


Sd|- 

2. (M, N, Singh) 

Personnel Manager. 

Witnesses :— Sd|- 


Sd/- 

(Jainaraln Singh) 


Sd/- 

' Hemant Kumar, 


Dindayal Singh, Concerned workman. 
L.T.I. 

Dalganjan Singh, Concerned workman. 

Sd/- 

Surendra Singh, Concerned workman. 


LJ.T. 


Ghanshyam Rai, Concerned workman. 


New Delhi, th© 4th December, 1980 

S.O. 3580—In pursuance of section 17 of the Indus¬ 
trial Disputes Act, 1947 (14 of 1947), the Central Govern¬ 
ment hereby publishes the following award of the Central 
Government Industrial Tribunal No, 2, Dhanbad, in the 
industrial dispute between the employers in relation to the 
management of Bararee Colliery of Messrs Bharat Coking 
Coal Limited, Post Office Bhulanbararee, District Dhanbad 
and their workmen, which was received by the Central 
Government on the 25th November, 1980. 


BEFORE SHRI J. P. SINGH, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
<NO. 2) DHANBAD 

Reference No. 36 of 1979 

In the matter of an industrial dispute under S, 10(1 )(d) 
of th© I.D. Act, 1947. 

PARTIES : 

Employers in relation to the management of Bararee 
colliery of Messrs Bharat Coking Coal Limited, 
Post Office Bhulanbararee, District Dhanbad. 

AND 

Their workmen, 

APPEARANCES : 

On behalf of the employers.—Shri B. Joshi, Advocate. 

On behalf of the workmen,—Shri Shankar Bose, Secre¬ 
tary, Rastriya Colliery Mazdoor Sangh, Dhanbad. 

STATE : Bihar INDUSTRY : Coal. 

Dhanbad, 18th November, 1980 


AWARD 

This is a reference under S. 10 of the I.D. Act, 1947. 
The Central Government by its notification No. L-20012J 
33|79-D.1II(A) dated 15th June, 1979 has referred this dis¬ 
pute to this Tribunal for adjudication oh the following 
terms : 
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SCHEDULE 

“Whether the demand of the workmen of Bararee 
Colliery of Messrs Bharat Coking Coal Limited, 
Post Office Bhulanbararee, District Dhanbad for 
payment of wages to Shri Manbodh Gareri, Pump 
Khalasi for the period, the 27th May, 1976 to 9th 
September, 1976 and 26th October, 1976 to 16th 
December. 1976 is justified 7 If so, to what telicf 
is the said workman entitled”. 

2. After receipt of the reference written statements and 
rejoinder were filed by both the parties, The reference 
thereafter proceeded along Its course and ultimately on 13th 
November, 1980 a memorandum of settlement was filed by 
the parties incorporating therein the terms of settlement 
arrived at between them in respect of the industrial dispute 
pending for adjudication in this Tribunal. As per the settle¬ 
ment the concerned workman Shri Manbodh Gareri would 
be deemed to be in continuous service for the period from 
27th May, 1976 to 9th September, 1976 and for the subse¬ 
quent period from 26th October, 1976 to 16th December, 
1976, The concerned workman would be paid 70 per cent 
of the total wages that would have been earned by nim had 
he worked during the aforesaid period. 1 have gone through 
the settlement and heard the parties. Since the settlement 
is beneficial to both the parties, I accept the same, Accord¬ 
ingly, 1 pass the award in terms of the settlement which do 
form a part of the award, 

J. P. SINGH, Presiding Officer. 

(No. L-20012(33)/79-D.III(A)] 

BEFORE THE PRESIDING OFFICER CENTRAL 

GOVERNMENT INDUSTRIAL TRIBUNAL NO. II 
AT DHANBAD 
Reference No. 36 of 1979 

Employers in relation to the Management of Bararee 
Colliery of Mis. BCCL. 

i AND 

Their workmen. 

Petition of Compromise 

The humble petition on behalf of the parties to this present 
dispute most respectfully shewth :— 

1. That the Central Government by notification No. L- 
20012|33|79-D-III(A) dated 25th September, 1979 has re¬ 
ferred the dispute for adjudication containing the following 
schedule of reference. 

SCHEDULE 

"Whether the domand of the workmen of Bararee 
Colliery of Messrs Bharat Coking Coal Limited, 
Post Office Bulanbararec, District Dhanbad for pay¬ 
ment of wages to Shri Manbodh Ganeri, Pump 
Khalasi for the period, the 27th May 1976 to 9th 
September, 1976 and 26th October, 1976 t 0 16th 
December, 1976 is justified ? If so, to what relief 
is the said workman entitled 7’’ 

2. That without prejudice to the respective contentions 
set out in the written statements and rejoinder of the parties, 
the parties have settled the dispute amicable in the following 
terms : 

Terms at Settlement 

(i) The concerned workman Shri Manbodh Gareri 
will be deemed to be in continuous service for the 
period from 27th May, 1976 to 9th September, 
1976 and for the subsequent period from 26th 
October, 1976 to 16th December, 1976. 

(iil The concerned workman will be paid 70 per cent 
of the total wages that would have been earned 
had he worked during the aforesaid period. 

(iii) The concerned workman will not have any further 
claim for the aforesaid periods. 

3. That in view of the settlement arrived at there remains 
no dispute to be adjudicated. 


4. That the terms of the settlement are fair find proper 
and the interest of the concerned workman has been 
protected. 

5. Under the facts and circumstances stated above, it is 
humbly prayed that the Hon’able Tribunal will be graciously 
pleased to accept the settlement os fair and proper and 
will be pleased to pass the Award in terms of the settle¬ 
ment. 

For the Workman 

1. Eligible 

2. Eligible. 

For the Employers 

1, Eligible. 

2. Eligible. 

Declaration by the concerned workman Sri Manbod Gaeri 

1, Manbodh Gareri, son of Late Sopan Gareri concern¬ 
ed workman in this reference, do hereby declare that I have 
fully understood the terms of the settlement referred above 
and I accept the same with my own volition and free will. 

Manbodh 

Signature of the concerned workman. 

S.O. 3S81,—In pursuance of section 17 of the Indus¬ 
trial Disputes Act, 1947 (14 of 1947), the Central Govern¬ 
ment hereby publishes the following award of the Arbitrator, 
in the industrial dispute between the employers in relation 
to the management of Industry Colliery of Messrs Bharat 
Coking Coal Limited, Post Office Dhansar, District Dhanbad 
and their workmen, which was received by the Central Gov¬ 
ernment on the 21st November, 1980. 

BEFORE THE ARBITRATOR UNDER SECTION 10A 
OF THE INDUSTRIAL DISPUTE ACT. 1947. 

PRESENT ; 

Shri D. V. Ramachandran, Regional Labour Commis¬ 
sioner (Central) Dhanbad and Arbitrator. 
BETWEEN 

1. Employers in relation to the Management Industry 

Colliery of Messrs. Bharat Coking Coal Limited, 
P.O. Dhansar, District Dhanbad. 

AND 

2, Rashtriya Colliery Mazdoor Sangh, Michael John 

Smriti Bhawan, Rajendra Peth, Dhanbad. 

APPEARANCES : 

On the behalf of the Employer,—Shri U. K. Jha, Senior 
Personnel Officer, 

On behalf of the workmen,—Shri G. D. Pandey, Secre¬ 
tary, Rashtriya Colliery Mazdoor Sangh. 

Reference No. 2<195)/80-B-l 

Dated the 15th November, J980 

INDUSTRY : Coal. STATE : Bihar. 

AWARD 

The Employers of Industry Colliery, Kusunda Area, of 
Mis. Bharat Coking Coal Limited and their workmen rep¬ 
resented by Rashtriya Colliery Mazdoor Sangh entered into 
an agreement under Section 10A of the Industrial Dispute 
Act, 1947 and referred the following dispute to my arbitra¬ 
tion :— 

“Whether Shri Ramdeo Visbwakarma, Fittcr-in-Cbargc, 
Industry Colliery, has been given proper wages 
and grade according to the nature of his jobs or 
not 7 If not, to what relief the workman is en¬ 
titled and from what date 7" 

The agreement was published in Gazette of India Part-II, 
Section 3, Sub-Section (ii) vide Notification No. L-20013- 
(6)|80-DIII(A) dated 7th July, 1980. I heard both the parties 
on 16th August, 1980, 30th August, 1980, 16th September 1980 
24th September, 1980 and finally on 4th October, 1980. Both 
the parties filed written statements, with supporting docu¬ 
ments and also presented arguments. Tlv parties wanted to 
examine witnesses but ultimately did not examine them but 
relied on documents only. Both the parties extended the 
time for giving Award by the Arbitrator till 30th November, 
1980. 
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The contention of ti» Employer* that Shri Ramdeo 
Vishwakarma wu only a Fitter and he has been placed on 
the higheit grade available for a Fitter i.e. Category-VI. They 
also, «tated that the said workman was given Category-VI 
on the basis of the Award of Shri S. K. Dos, Arbitrator. 
They stated further that the workman is not entitled for any 
relief a* he was not carrying out all the duties of a Fore¬ 
man. The contention of the workmcnlUnion was that Shri 
Ramdeo Vlshwakarma was working in the capacity of a 
Foreman, though designated as Fitter Incharge|Chargeman 
Mechanical with effect from 21st May, 1975 and hence 
Management’s action in paying him wages of Category-VI 
only was not correct and hence he should be recategorised 
as per the nature of his job as a Foreman In the pay scale 
of Technical Orade-B, They further stated that the ability 
of the workman has been tested and he has been awarded 
A+l in the Merit List. 

Both the parties cited the Award of Shri S. K, Das, Arbi¬ 
trator which was given on 23rd May, 1977 under the Code 
of Discipline. The dispute before that Arbitrator was whe¬ 
ther Shri Ramdeo Vishwakarma and 2 others should be 
granted Category-VI and the said Arbitrator held that Cate¬ 
gory-VI should be granted to the workmen concerned with 
immediate effect. Thereafter it is on record that the 
Management did not comply with the Award of the Arbi¬ 
trator and the Union wrote to the said Arbitrator complain¬ 
ing that the Award has not been implemented and also 
finally stated that the Award would not be binding on them. 
The Employer, however, have produced a copy of the letter 
dated 16th November, 1977 showing thut Shri Ramdeo 
Vishwakarma and 2 others have been placed in Categoiy- 
VI from 16th November, 1977. It is not understood as to 
why it took the Employers nearly six months to comply 
with the said Award. It is also not clear whether the up- 
gradation was in terms of the Award. 

However, it is seen from various letters and records of 
the Colliery Management that the workman has been given 
higher responsibilities. Even on 21st June, 1976, the Mana- 
ger|Superintendent and Engineer, Industry Colliery certified 
that Shri Ramdeo Vishwakarma was working as Mecha¬ 
nical Chargeman since 21st May, 1975. The categorisation 
list of the Industry Colliery which is an internal record pro¬ 
posed the name of Shri Ramdeo Vishwakarma, Fitter-in- 
Charge to be re-categorised as Foreman Grade-B. There 
are various records produced by the Union on behalf of 
the workmen which were not denied by the Management 
that the Personnel Manager, Senior Personnel Officer, Agent, 
Superintendent and other Officers of the Colliery have re¬ 
cognised Shri Vishwakarma as Mechanical Foreman and 
certified that he was performing his duties satisfactorily. It 
is, also, admitted by the management that Departmental Pro¬ 
motion Committee has cleared the case of the workman on 
merit and the woTkman has obtained A+l Grading. It is 
the policy of the Management that th© workmen, who are 
working in higher categories for long periods against perma¬ 
nent vacancies are regularised in higher categories. After 
examining the records placed before me and heaiing the 
arguments of both the parties, I have come to conclusion 
that the workman Shri Ramdeo Vishwakarma has been 
working os a Foreman and should bo designated as such 
and hence he is definitely entitled to be pluced in the Tech¬ 
nical Grade-B. I, however, do not agree with the conten¬ 
tion of the Union that he is entitled for higher Grade from 
21st May, 1975. The workman was working in Category-V 
before May, 1977 and the earlier Arbitrator conceded the 
higher categorisation with effect from the date of his Award 
i.e. 23rd May, 1977. The Employer granted higher cate¬ 
gorisation only with effect from 16th November, 1977 though 
they should have given category-VI with effect from 23rd 
May, 1977. However, I hold that the workman has be¬ 
come eligible for rc-categorisation as Foreman Grade-B 
having completed 4 years experience only with effect from 
24th December, 1978, according to the records of the 
Management. As the Management themselves had in their 
records proposed re-categorisation. I am inclined to accept 
the date specified by them. 

In view of the above, 1 answer the reference in favour 
of the workman and hold thut the workman is entitled for 
being placed in the Category of Foreman in Technical 
Grade-B with effect from 24th December, 1978. 

This is my Award. 

V. RAMACHANDRAN. Presiding Officer. 

fNo, I.-200l3(6)/80-D.m(AI] 
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ORDER 

New Delhi, the 5th December, 1980 

S.O. 3582.—Whereas the Central Government is of opinion 
that an Industrial dispute exists between the employers in 
relation to the management of Punjab National Bank and 
their workmen in respect of the matter specified in the 
Schedule hereto annexed ; 

And whereas the Central Government considers it desir¬ 
able to refer the said dispute for adjudication; 

Now therefore, in exercise of the powers conferred by 
section 7A, and clause (d) of sub-section (1) of section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947 3 , the Cential 
Government hereby constitutes an Industral Tribunal of 
which Shri M. V. Gangaraju shall be the Presiding Officer, 
with headquarters at Bhubaneswar and refers the said dispute 
for adjudication to the said Tribunal. 

SCHEDULE 

Whether the order of dismissal of Shri Tapan Kumar 
Ghosh Clerk-cum-Godown Keeper employed at 
Punjab National Bank, Cuttack with effect from 
22-3-1977 by the management of Punjab National 
Bank, 18-A, Brabourne Road, Calcutta was justified-? 
If not ,to what relief the workman is entitled? 

[No. L-12012/124/78-D.IKA)] 
S. H. IYER, Desk Officer. 
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New Delhi, the 3rd December, 1980 

No. 3583.—Whereas lhe Central Government having been 
satisfied that the public interest so requited had, in pursuance 
of the piovisions ol sub-clause (vi) clause (n) of section 2 of 
the Industrial Disputes Act, 1947 (14 of 1947), declared by 
the notification of the Government of India in the Ministry 
of Labour No S.O. 1708 dated the 11th lime, 1980, the 
security Paper Mill, Hoshangabad, to be a public utility service 
for the purposes of the said Act, for a period of six months, 
from the 18th lune, 1980. 

And whereas, the Central Government is of opnion that 
public interest requires the extension of the said period by a 
further period of six months ; 

Now, therefore, in exercise of the powers conferred by the 
proviso to sub-clause (vi) of clause (n) of section 2 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central Gov¬ 
ernment hereby declares the said industry to be a public utility 
service for the purposes of the said Act, for a further period 
of six months from the 18th December, 1980. 

[No. S-11017/10/79-D.T(A)l 
L, K. NARAYANAN, Under Secy. 

New Delhi, the 4th December, 1980 

S.O. 3584.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Jabalpur, in the Industrial dispute 
between the employers in relation to the management of North 
Chirimiri Colliery, P O. Gelhapani and their workmen, which 
was received hy the Central Government on the 24th 
November, 1980. 

BEFORE SHRI A. G. QURESHT, M.A., LL.B.., PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TR1BUNAL-CUM-LABOUR COURT, JABALPUR (M.P.) 

' in 1 1-a*-. 

Case No. CGJT/LC(RH33)/1980 

PARTIES ; 

Employer in relation to the Management of North Chiri¬ 
miri Colliery, P.O, Golhapahi, Distt. Surguja (M.P.) 
and their workman through the Secretary, Khan 
Mazdoor Parishad (CITU), North Chirimiri Colliery, 

P. O. Gelhapani, Distt. Surguja (M.P.). 

APPEARANCES : 

For Workman—Shri L, N. Malhotra, Advocate. 

For Management—Shri P. S, Nair, Advocate. 

INDUSTRY : Coal DISTRICT : Surguja (M.P,) 

Dated 12th November, 1980 
AWARD 

The Government of India in the Ministry of Labour has, 
in exercise of its powers conferred by Clause 10(l)fd) of the 
Industrial Disputes Act 1947, referred the following industrial 
dispute to this Tribunal for adjudication vide Order 
No. L-22012(3)|79-D. IV(B). dated 30-5*1980 

“Whether the demand of the Khan Mazdoor Parishad 
(CITU) North Chirimiri Colliery P.O, Gelhapanaj, 
District Surguja (M.P.) for the regularisation of 
Shri K. K. Dubey, as Register Keeper by the 
management pf North Chirimiri Colliery w.e.f. 
21-10-1975 Is justified. If yes, to what relief is 
the concerned workman entitled 7“ 

2. The case of the Union In short is that the concerned 
workman Shri K. K, Dubey was posted as Register Keeper 
and worked on that post from 21-4-75 to August 1976 He 
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wu paid the difference in wages bub was de ni ed the other 
attending .benefits jsuch as the oquivalent bonus, leave wage* 
etc. When he made a demand for this be was told (hot he 
could be regularised if he gives up his trade union activities. 
Shri K. K. Dubey is the Secretary of Khan Mazdoor Parishad 
(CITU). As Shri Dubey did not agree to the pro¬ 
posal of the management, he was transferred to office 
The management has adopted the policy of keeping workers 
as Register Keepers for short period and changing them 
with a view to deny the benefits of the post. The Register 
Keepers were previously given charging allowance and these 
days they are given an extra allowance of Rs. 100 p.m. The 
management uses this benefits to blackmail the workers. 
Shri Dubey was rightfully entitled to this post but because 
of his transfer by way of punishment it was denied to him 
and he was put to financial loss. After working for six 
months Shri Dubey should have been regularised as Register 
Keeper. 

It has further been averred that new Mines were opened 
in North Chirimiri Colliery, where the post of Register 
Keeper existed, Shri K. K. Dubey applied for that post 
Although he was senior and experienced, he was not con¬ 
sidered and three absolutely new and raw hands, namely, 
Nandlal Singh, Kuwar Bahadur and Jai Saroj Gupta were 
appointed to the posts. This action of the management is 
dearly a malaftde one. Shri Dubey worked as Register Keepet 
from 21-4-1975 to August 1976 but was actually promoted 
to the post of clerical Grade II only on 19-12-1977. 

3. Tho management has resisted the claim of the Union, 
on the ground that Shri Dubey was initially appointed as a 
casual worker in the time rated job in Category I, on 
15-4-74. Subsequently he was regularised as General Maz>- 
door in Category I on 5-7-1976. He was then given a chance 
to train himself and was made to officiate in Grade II 
Clerk and was also paid the officiating pay of Gr. II Clerk, 
off and on, when he was authorised to work in a higher 
grade. When Shri Dubey became entitled to the promotion 
in Gr. 11 clerical, he was considered by the D. P. C. along- 
with the other candidates and was promoted as Grade 11 
Clerk. From the above, it is clear that Shri Dubey got very 
quick promotions during his service 'tenure compared to 
ethers. Promotion being a managerial function, the manage¬ 
ment has to decide the promotion on the basis of seniority- 
ciim-merit-cum-availability of the post and the necessity of 
post etc. Keeping all these factors into consideration the 
management has correctly promoted Shri Dubey to the post 
of Grade II Clerk from 19-12-1977, There is no justification 
in the demand of the Union for regularisation of Shn 
Dubey as a Register Keeper from 21-10-1975. 

The management has assailed the competency of the 
reference on two grounds. Firstly that Khan Mazdoor Parishad 
has no existence in the Colliery and Shri Dubey is not a 
member of the Union. Therefore the dispute being an indi¬ 
vidual dispute, cannot be t'eated as afi industrial dispute. 
Secondly the dispute regarding promotion of ministerial 
of Chirimiri Colliery has been settled by a conciliation settle¬ 
ment dated 13-4-1978 and the management has implemented 
the settlement in full. Therefore there is no dispute in 
existence. 

4. By way of rejonder the management has denied the 
allegations of the Union that Shri K. K. Dubey was given 
charging allowance of Rs. 10O p.m. According to the manage¬ 
ment, only those workers who were getting some exjratia 
payment were allowed to draw the extra allowance, It was 
denied that the management ever asked the workman to 
abandon the trade union activities or made any promise of 
giving him any posting in case he gave up the trade union 
activities. The three workmen Kunwar Bahadur, J. Saroj 
Gupta and Nandlal Sineh were regularly working as Register 
Kcepc-s in the New Mines. Therefore they were regularised 
as Attendance Clerk against permanent vacancies in Decem¬ 
ber, 1, 1977, Shri Dubey was also appointed as Clerk Grade II 
at the same time. It was also denied that Shri Dubey worked 
as Register Keeper from 21-4-1975 to August, 1976. 

5. Ou the basis of the above pleadings of the parties the 

following issues were framed ; — 

ISSUES 

(l) Whether Khan Mazdoor Parishad has no exist¬ 
ence in the Colliery of the management as a 

Union ? 
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(T) Wixtlitr the pntffit dispute is oo kjdwWuBl, 

Md, whether therefore the reference it bad in law ? 

(3) Whether the dispute regarding the promotion of 
ministerial staff of Chlrimiri Area has been settled 
by a conciliation settlement dated 13-4-78 7 

(b) If so, whether the present dispute still survives ? 

(4) Whether Shrl K. K. Dubcy is entitled for being 
regularised as a Register Keeper ? 

(J) Relief and Costs 7 

My findings on the issues with reasons are as under :— 

6. Issue No. 1 & 2. —Sbri K. K. Dubey has stated on oath 
that Khadari Mazdoor Parishad was registered Union which 
merged with Koyla Sharamik Sangh in the year 1979, It is 
wrong to say that Khadan Mazdoor Parishad has no exist¬ 
ence and that there was no membership of that union. He 
further stated that ttus management had discussions with 
our Union and had entered into a settlement with the 
Khadan Mazdoor Parishad. The settlement is Ex. M|4. 

The workman hat not been cross-examined by the manage- 
mefet on this point and Ex. M|4 on which the management 
has also placed its reliance goes to show that the manage¬ 
ment negotiated with the Khadan Mazdoor Parishad and 
Shri Hira Lai Das President of the Khadan Mazdoor Pari¬ 
shad represente'd the Union in the settlement arrived at 
between the management and the six Unions on 13-4-1978. 
As such I hold that upto the year 1979 till it merged with 
Koyla Shramik Sangh, Khadan Mazdoor Parishad was a 
registered Union and Shri Dubey was its member. 

The cause of Shri Dubey has been espoused by the Union 
and therefore it cannot be treated as an individual dispute. 
In the result Issues no. 1 & 2 are answered in negative. 

7. Issue No- 3.—The management has produced Ex. MI4 
the settlement arrived at between this Union and the manage¬ 
ment on 13-4-1978. The Union functioning in the Chixitniri 
Area had served a notice of strike on 5-4-1978 on the General 
Manager Cblrixniri Area; stating therein that if the demand 
of the ministerial staff for promotion or upgradatiou working 
at the Headquarters and Sub-Area, Chirimiri Area, are not 
acceded from the date of their completing three years ser¬ 
vice in their respective post, the Union shall stage a strike 
on or after the 19th April 1978. As a result of the notice 
negotiations fallowed between the management and the six 
unions and it was agreed that a Committee of three members 
shall be formed to study the need based workload of the 
non-central Accounts Section in all categories of Chirimiri 
Area and shall suggest creation of number of posts in clerical 
cadre to the General Manager for taking necessary action 
of filling up of these created posts. There were other condi¬ 
tion* in the settlement but they are not relevant to the present 
dispute. The aforementioned condition of the settlement 
does not cover the present dispute because the dispute raised 
by the Union in respect of Shri K. K. Dubey is not for 
creation of any post to appoint him to that post. The 
claim of the Union is on the basis of previous work of 
Shri Dubey as a Register Keeper. Therefore the settlement 
dated 13-4-1978 does not cover the dispute concerning 
SJjri K. K- Dubey and the dispute survives even after the 
settlement Ex. M|4. 

8. Issue No. 4.—On the point of Shri Dubey 1 ® actual 
work as a Register Keeper. Shri Dubey has stated that he 
worked a* a Register Keeper from April 1975 to August 
1976 continuously except for a break of seven day 9 when 
he was asked to prepare ration cards for the colliery staff'. 
In cross-examination however Shri Dubey admits that he 
was working as a Register Keeper regularly ip place of the 
Register Keeper who had to take a day’s rest. A s such he 
w«x permanently relieving the Register Keepers. He denies 
the suggestion that he was asked to work as Register Keeper 
as and when required. 

*7' ®n the other hand, the witness of the management, 
Shri Sachdeva, Manager North Chirimiri Colliery, states 
that Shri Dubey worked as a Register Keeper from 21st 
April 1975 to August 1976 as and when required for work- 
ing in pTacc of tha Register Keepers who remained absert 
or were on leave or sick. When there was no work of Regis¬ 
ter Keeper Shri Dubey was working as a Munsbl or Pump 
Khalasi or Whatever job was available. Shri Sachdeva has 
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produced', some .xegiMpra which,, vtae; graUhbl® 'iffitto „ hi* 
management and for the remaining fin hast added' that they 
are destroyed as per rule*. 

10. The management and the union have examined only 
or# witness each vij. Shri Sachdeva and Shri Dubby res¬ 
pectively, Shri Dubey admits that be was relieving the pep 
manem Register Keepers when they took an off. But accord¬ 
ing to him he was permanently -working as a Register 
Keeper for relieving the permanent Register Keepers, wherea* 
Shri Sachdeva states that Shri Dubey was asked to work 
occasionally in place of Register Keepers only when any 
of the Register Keepers was absent oc sick or on' leave. A* 
there are two contrary statements on oath of thf witnesses 
of the management and the Union, aid has to be sought 
from the record to ascertain as to which of the version i* 
true. Although all the registers are pot aval in We still a 
perusal of registers produced by the management i.fc'. 
Ex. M|8, M|9, M|10 & Ex. M|ll reveal that Shri Dubey 
did not work continuously during the period of his officiation 
as a Book Keeper. This circumstance lends support the 
statement of Shri Sachdeva, that Shri Dubey was asked to 
work as a Register Keeper whenever a permanent Book 
Keeper remained absent or proceeded on leave or was sick. 
Shri Dubey also admits that he was Working as Book Keeper 
only when permanent incumbent did not attend his duty. As 
such I hold that Shri Dubey did not continuously work as a 
Register Keeper from 21-4-1975 and is therefore pot entitled 
to the regularisation on this basis. 

11. The next grievance of the Union, is that the manage¬ 
ment appointed new raw hand, SJShri Kuwar Bahadur 
Nandal Singh and J. Saroj Gupta and ignored the claim of 
Shri Dubey malafidely because of his trade union actiyities, 

On this point, the management’s witness Shri Sachdeva 
has stated on oath that those persons who were working in 
the permanent vacancy of the new mine were considered and 
promoted by the D.P.C. in the year 1977-78. As Shri Dubey 
was not working against a permanent vacancy he was not 
considered for the post of a Register Keeper but Shri Dubey 
was also promoted as Or. II Clerk in December 1977. The 
documents filed by the management show, that Shn Dubey 
Was appointed as a regular MazdoOr Category I with effect 
from 5-7-1976 (Ex. MS/5) and only after 1} years Shri Dubey 
was promoted as Clerk Or. II vide order Ex. M]3. Normally 
a person appointed as a Category I Mazdoor get* his promo¬ 
tion in Clerical Or. III. But it seem® that Shri Dubey was 
given a double promotion by the management only within two 
years of his regularisation as a Category I Mazdoor and he 
was promoted as Clerk Gr. If. The perusal of Ex. M/1 l/A 
the recommendation of the D.P.C. for filling up the post 
of Attendance Clerk shows that the other three workmen 
S/Shri Nandlaji Smgh, J. Saroj Gupta and Kuwar Bahadur 
Singh who were appointed on 25-6-1976, 21-6-76 and 23-2-76 
as Mazdoors were recommended for promotion as Attendance 
Clerks because they were already doing the job of Attendance 
Clerks since more than a year. Shri Dubey was also considered 
by the D.P.C. on 6-6-1976, whereas the other three workmen 
were considered oh 16-6-1976 i.e. 10 days after the considera¬ 
tions ef Shri Dubey. Therefore the recommendations 
for appointing Shri Dubey a? Grade IT Clerk were made 
earlier to the appointment of the other persons tn Gr. H 
Clerk. However, the three other persons were absorbed as 
Attendance Clerks in Clerical Grade II because ihfiy .were al- 
reay officiating in the permanent vacancies of Attendance 
Clerks for a year whereas hri Dubey had worked as- an Atten¬ 
dance Clerk only when the permanent incumbent to the post 
remained absent or proceeded on leave. It is also worth men¬ 
tioning that the post of Attendance Clerk is also a Clerical 
Gr. II post. Therefore, it cannot be said that the other three 
workmen were promoted to a higher poet than the one on' 
which Shri Dubey was promoted. The clerks working in otic 
cadre have to do the work specified in the Wage Board recom¬ 
mendations and any clerk working in Gr. II can be asked 
by the management to work on any post on the same category. 
A workman cannot claim a right to a particular post in the 
same category. Therefore the claim Of the Union that Shri 
Dubey should be posted as a Register Keeper is not based bn 
any sound footing. 

12. As regards the allegations of victimisation or mala fide* 
by the management, Shri Dubev has made a general al!«oqtjon 
that the management had told hifn that he could be regiflgriMd 
ns a Register Keeper if be abandons the trade Union actjvjnes, 
He has not named any specific persoti of tbe management; 
who according to him. had asked him to give up the union 
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■ctivitiw. The Miwiiw at t tag Colliary, Start Subdava, has 
categorically-domed the gehenl allegation made by Shri Dubey 
and the statement of Shri Sachdeva finds support from the 
undisputed record of the promotion of Shri Dubey. Had the 
management been hostile to Shri Dubey for his trade union 
activities Shri Dubey could not have been promoted from 
the post of a Category I Mazdoor to the post of Clerical Gr. n 
peat within a span of 1 j years. Therefore this general allega¬ 
tion not substantiated by (he circumstances and epnerete facts, 
cannot lead the Tribunal to believe that Shri Dubey was vic¬ 
timised for his trade union activities. In the result of the 
aforesaid discussion, I answer issue no. 4 in negative. 

13. Issue No. 3.—In view of the findings on Issue No. 4 
I bold that the claim of the Union for regularisation of Shri 
K. K. Dubey as a Register Keeper with effect from 21-10-1975 
is not justified and the concerned workman is not entitled to 
May relief. 

A. G. QURESHI, Presiding Officer. 

[No. L-220ia/3/79-D.IV(B>] 

8.0. 3385. In purusuance of section 17 of the Industrial 
putes Act, 1947 (14 of 1947), the Central Government hereby 
publishes the following award of the Central Government 
Industrial Tribunal, labalpur, in the industrial dispute between 
the employers in relation to the management of Sub-Area 
Manager, Rawanwara Sub-Area of Western Coalfields Limited, 
Par aria and their workmen, which was received by the Central 
Government on the 24th November, 1980. 

BEFORE SHRI A. G. QURESHI, M.A., LL.B., PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR (M.P.) 

Ca» No. CGrr/LC(RMM)/79 

PARTIES: 

Employers in relation to the management of Sub-Area 
Manager, Rawanwara Sub-Area of Western Coal¬ 
fields Limited, Parasia and their workmen represent¬ 
ed through the M.P. Rashtriya Koyla K ha dun Maz- 
door Sangh, (INTUC), Chandametta, P.O. Parasia, 
District Chhindwara (M.P.) 

APPEARANCES: 

For Union—S/Shri S. K, Rao, Advocate and S. S. Bharad- 
waj Secretary of the Union. 

For Management.—S/Shri P, S. Nair, Advocate and H. 
Singh, Deputy Personnel Manager, 

INDUSTRY : Coal. DISTRICT: Chhindwara (M.P.) 

Dated ; November 12, 1980. 

AWARD 

The Government of India in the Ministry of Labour has 
In exercise of the powers conferred to it by Clatee l<Kl)(d) 
of the Industrial Disputes Act, 1947, referred the following 
dispute vide Order No. L-22012(ii)/79-I>.IV(B) dated IOth 
December, J979, for adjudication by this Tribunal:— 

“Whether the action of Western Coalfields Ltd., Pench 
Area Parasia in relation to their Rawanwara Colliery, 
in terminating the services of Shri Prem S/o Balchand, 
Ex-Timber Mazdoor, from 2-4-76 is justified. If not 
to what relief is the concerned workman entitled 7" 

2. After the service of the notice on the parties the parties 
Hind their respective statement of claims, rejoinders and docu- 
’■awnU. After the admission and denial of the documents the 
dee was fixed for evidence of parties on 24-6-1980. But on 
26-6-1980 parties appeared and submitted that there is a 
likelihood of a mutual settlement between the parties and 
sought an adjournment. The case was then fixed for filing 
of Memorandum of Settlement on 18-7-1980 failing which 
the parties were directed to be ready with their evidence. 
Thereafter parties took three more adjournments for adducing 
evidence and finally 30-10-1980 was fixed for evidence of 
parties at Chhindwara. In the meanwhile good sense prevailed 
iff the parties and on 30-10-80 both the parties submitted that 
a ibprt adjournment may be granted to file the Memorandum 
of Settlement as they have mutually settled the dispute. The 
case v»as then fixed on 1-11-1980 for filing a Memorandum of 


Settlement, On-1-11-1980 parties appeared and filed a Memo* 
randum of Settlement dated 31-10-80 signed by Sbri S. S. 
Bharudwaj Secretary of the Union and Shri H. Singh, Deputy 
Personnel Manager. 

3. I have perused the terms of settlement as agreed upon 
by the parties. The management has agreed to provide Shri 
Prem, workman concerned, a fresh appointment as Timber 
Mazdoor at Chhinda Project of Pench Area with effect from 
1-11-1980, in full and final settlement for all his claim, 
whatsoever. The Union and the workman accepted the above 
fresh appointment and have further agreed that no further 
claim shall be made either by a workman or the Union against 
the management in respect of the continuity of service, back 
wages, seniority etc. The aforesaid terms of settlement appear 
to be fair and reasonable and are beneficial to the workman 
concerned. 1, therefore, record my award in terms of the 
settlement which shall form part of the award. 

[No. L-22012i/n/79-D.IV(BXPart)] 
A. G. QURESHI, Presiding Officer. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR 

Ref. Caw No. CClT/LC(RX36)/79 

Employers in relation to the management of Western 
Coalfields, Panch Area 

and 

Their workmen 

The parties beg to submit as under:— 

L The parties have discussed in detail the dispute in question 
without prejudice to their respective stand, they have decid¬ 
ed to settle the dispute, amicably, in the interest of industry 
and industrial peace on the following terms :■— 

This settlement has been entered in view of the special 
circumstances of the case and will not be treated an precendent 
by either party. 

Terms of Settlement 

1. The management will provide Shri Prem S/O Balchand, 
Ex-Timber Mazdoor, fresh appointment as Timber Mazdoor 
at Chhinda Project of Pench Area from 1-11-1980, in full 
and final settlement for all his claim, what so ever. 

2. The Union and the workman accept the above fresh 
appointment, in full and final settlement of all their claim 
against management including, continuity of service, back 
wages, seniority etc, and no further claim shall be made either 
by a workman or the Union against the management in res¬ 
pect of the industrial dispute, referred to this tribunal or 
any other matter incidental to or connected with the termina¬ 
tion of service of Shri Prem. 

3. The appointment of Shri Prem is subject to his medical 
fitness. 

UNION’S REPRESENTATIVE 

Union's Representative Management’s 

Sd[— (illegible) Representative 

WORKMAN:— 

Witnesses :— 

PLACE : Chhindwara ifir 

DATED : 31-10-1980. PART OF THE AWARD 

S.O. 3586.— In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Centra] Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Jabalpur, in the industrial dispute 
between the employers in relation to the management of 
Western Coalfields Limited, Pench Area and their workmen, 
which was received by the Central Government on the 24th 
November, 1980. ___ 
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BEFORE SHRI A. G, QURESHI, M.A., Lt.B., PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRLVL TRIBUNAL- 
CUM-LABOUR COURT, JABALPUR (M.P.) 

Case No. CG1T/LC(R)(41)/19«0 

PARTIES; 

Employers in relation to Ihe management of Western 
Coalfields Limited Pench Area, P.O, Parasia, Dist¬ 
rict Chhindwara (M.P.) and their workmen represent¬ 
ed through the Secretary, Madhya Pradesh Rashtriya 
Koyla Khandan Mazdoor Sangh (INTUC) Chanda- 
metta, P.O. Parasia, District Chhindwara (M.P.) 

APPEARANCES : 

For Union—S/Shri S. S, Bhardwaj, Secretary of the 
Union and S. K, Rao, Advocate, 

For Management—S/Shri H. Singh, Deputy Personnel 
Manager and P. S. Nair, Advocate. 

INDUSTRY : Coal 

DISTRICT : Chhindwara (MP). 

Dated : November 12, 1980. 

AWARD 

This is a reference made by the Government of India in 
Ministry of Labour, in exercise of the powers conferred upon 
it by Clause lOOXd) of the Industrial Disputes Act 1947, 
has referred the following dispute to this Tribunal for adjudi¬ 
cation vide Order No. L-22012(12)/80-D.IV(B), Dated 
17-7-1980 

“Whether the demand of the Union for fixing Shri 
Karim from Category IV (Boring Fitter) to Cate¬ 
gory VI (Boring Operator) and fixation of Shri 
Sanf Khan from Category 1 (Boring Mazdoor) to 
Category V (Jeep Driver) is justified? If so, 
to what relief S/Shri Karim and Sarif Khan are 
entitled 7" 

2. On receipt of the reference, parties were noticed to 
file their respective statements of claims. Parties filed their 
pleadings. Thereafter 35-10-1980 was fixed for filing the 
documents. But the parties instead of filing the documents 
sought a short adjournment on the ground that there is a 
possibility of the dispute being settled mutually. As rfuch 
1-11-1980 was fixed for filing the Memorandum of Settle¬ 
ment. On 1-! 1-1980 both the parties to the dispute filed 
Memorandum of Settlement dated 31-10-1980 signed by Shri 
S. S. Bharadwaj, Secretary of the Union and Sljri H. Singh, 
Deputy Personnel Manager of the Management and veri¬ 
fied the terms of the settlement before the Tribunal. The 
terms of settlement mutually agreed upon between the parties 
are as under r— 

1. Shri Sarif Khan has been given appointment letter as 

a Driver with effect from 1-10-80 in Category V, 
This appointment i» in full and final settlement of 
his claim in the matter under dispute. 

2. The management will pay difference of wages if any 

to Shri Karim for the period he has worked or 
he may work in higher category i.e. in Category V, 

3. The workmen concerned i.e. Sarif Khand and Karim 

and the Union accept the above terms in full and 
final settlement of all their claims in the dispute 
under reference and shall not make any further claim 
against the management in connection with the dis¬ 
pute or matters incidental or connected with it. 

3. I have perused the aforementioned terms of settlement. 
Since the parties to the dispute have agreed to the aforesaid 
terms of settlement and they are in the workmen's interest, 
1 give my award in terms of the above mentioned settlement 
which appear to he fair and reasonable, 

A. G. QURESHI, Presiding Officer, 
[No. L-22012(12)/8Q-D.IV(B)] 
HARBANS BAHADUR, Desk Officer, 
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S.O. 3587.—In exercise of the powers conferred by Section 6 
of the Beedi Workers Welfare Fund Act, 1976 (62 of 1ST76) read 
with clauses (a) and (b) of sub-rule (1) of Rule 3 of Beedi Workers 
Welfare Fund Rules, 1978, the Central Government constitutes 
the Central Advisory Committee consisting of the following 
members, namely:— 

(1) Additional Secretary, Chairman 

Ministry of Labour 

(2) Director General Vice-Chairman 

Labour Welfare, 

Ministry of Labour 

Members representing Government: 

(3) Welfare Commissioner, 

Labour Welfare Organisation, 

A/2, 555 New Mumford Ganj, 

Allahabad. 
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AO ’Waafe Gtataiufottr, 

Labour Walfare organisation, 

7J.MiH*rjRoad, 

Bangalore. 

(3) Welfare Commissioner, 

Labour Welfare Organisation, 

46 Narbada Road, Jabalpur. 

(6) Welfare Commissioner, 

Labour Welfare Organisation, 

Plot No. 2156/5143, Vlvekanand Marg, 
Bhubneswar. 

(7) Welfare Commissioner, 

Labour Welfare Organisation, 

Tirlok Bhavan, Gandhi Nagar, 

Bhilwara. 

Membrs representing Workers’ Organisations 

(8) Shri N.C. Dutta, 

President, 

All India Beedi, Cigar and 
Tobacco Workers Federation, 

24, Canning Lane, 

New Delhi. 

(9) Shri R.K. Ratnakar, 

Secretary, 

Aft India Beedi, Cigar &. Tobacco 
Workers Federation, 

742, Top Khana, 

Ahmednagar-414001, (Maharashtra) 

(10) Dr. G. Kannabiran, 

General Secretary, 

AJl India Beedi, Cigar and Tobacco 
Workers Federation, 

6/157 Broadway, 

Madras-600001. 

(11) Shri G. Kannan, 

Vice-President, 

C.I.T.U. Trade Union House, 

Cannanore-2. 

(12) Shri Nizamuddin, 

West Bengal State Committee of CTTU, 

53, Acharya Jagdish Chandra Bose Road, 
Calcutta-16. 

(13) Shri N.M. Adyanthaya, 

General Secretary, 

Kanara Beedi & Tobacco Workers Union, 
KSRM Trust Building, 

Light House Hill Road, 

Bangalore. 

Members representing Employers Organisations: 

(14) Shri D.B. Sarda, 

Chairman, 

All India Bldi Industry Federation, 

Nandni, Naisik-Ptme Highway, 

Nasik. 

(15) Shri Madhusudan Kushe, 

President, Karnataka Bid! 

Industry Association, 

C/o M/s. P.V.S. Bidis Pvt Ltd., 

Kodlyalball, P,B. No. 707, 

Mangalore-575003 

(10 Slifi Shrevankunsar Patel (Partner), 

M/’s. Mohatthd Hargovtndas, 

Jawahargaty, JabalpurfMP). 
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(17) Shri Nemkumar Porwal, 

President, 

Maharashtra Bidi Udyog, 

C/o M/s. Pyarchand ftcshnrimal Porwal, 

Bidi Manufacturers, 

Kamptee, Nagpur. 

(18) Shri Subhash Saha, 

M/s. Eastern India Bidi Manufacturers 
Association, %5/B Madan Mohan Tala Street, 
Calcutta-700005. 

(19) Smt. Kiran Sarda, Adviser, 

Unt. Bidi Kamghar Kalyan Nidhi, 

Mahatma Gandhi Road, Nasik. 
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ftr to% wrfwft % ustk % fJpr totot rrrofti 5 rt Wr- 


PwfdRT "TOfm TOT ^rfW WSdM ^RTrtT 4rft ;— 


TUT TOTdPT Td dPT 

ftdT 

dft 5 ! ft dTOT 

1 2 

3 

1. ftlft TOldH' R1T (fftR) 

100 

2.- ftlfft TOPTFT ftlRT:, (<RTOM ) 

30 

3. ftlft WPtdl'1, Tdftft, (TOWftir) 

30 

1018 GI/80—3 


WRW % i^r ftft ft 9 TOT ft TOfu TOi faft 50 vft 

stPtoto r fro!? tot Pdarr irrdr |, ifi t? ftth Tt fed tot 
ft Rift mwr toto f'i i 

frfftr Iftwn nfatrT.r 

rflTO JWTOT BT'd TftRT ^ TOt%, Met h WpTO ft TOfl ft 
250 rrft ft tpp wrraft ftr ftt H ft TOftr % fjft ftf 

2» stfrom wft ft ftn Jtftrr r^r ^rW tiJt 

R% % fet Ri% 15 TO % fth TO TT fftn^ lift TO, ft ft 
rpft irt, 15 W ft TTTfro 9^4^% ft TOmft % TO it froffT 
tottot ^dr tirt tott i wiftro frfti ft wrftr ftror, ftror 
<tr iRfk sfpw ftw ftir Jr 4 TOifti Jr 3100 ft Tiftr 

TT '5TOFT PTOT Tpn 1 %R ftw ft ’Jd ftTOt % 9 Wlfsift ft 
1740 9ft ft Tlfw ft PrftT WflTOT 5tFd ftr ylRTR 
ftw Jr wrftro fft)<J ft wrfir % §3nt o‘I fttrft % ft vifknft 
ft tnft ft ftft ft ft i 

wiw ftrr it 5 - 5-1979 ft ri9 ^fft ift iftt 

rft 1 4BM5M, ftrjR Jr 1 - 7-79 it w^r ft % tto 

TRdT Tj,9 TR fftfT | I 

ft 9(4) ft, fftt TO TOd ftft I, WTO IJTd WT TOTOT 
ftlA'ft 5RT TOPT 7TT ft TOPTTft Jr TOWlT TOd Tift ff I TO% 
TOWR % Piv fttPSd J 1*4 RTRt IRT fdPtT TPTdft ft 
wjth fftrr iron | 1 tow srftrr ft rtr h wiftro fftft ft 
troftr %■ fttpr wroidT wjFTd ft fttr ft 5,0 0 0 it t^ttr 
10,000 Tift dT> TO! fftt ^ I 
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%gEErff toYs etoete Jr TOra ft TOfTOr finjR % ettito afart 

% ETOTTO % foTT TOTOEr irtTO Tiff I %ETT % TOf^E EW ErfEEf 

% 3S'EH % fair ^Tjffa- WTW, *Ff^rr (eIEEETe) eYt TOTO It 
TOW *r EIE^TE fpff % ETTOIE if ETEfoTO TOTO % TOfTOr «fETOT 

%■ etotr iff setoet etTO Eff i %?et % TOftE w iTOett % 
39 er iff TOeet % etoTOt wot % #ii % ettwTO iff *pj- 
Efir TO it fEror etettoe: 9 in >t eetTstto unfa- ^ ftrt 
^rar etett iff toetet iff if | *fk >j.e> eeete et% rteeY Jr 
ee mrftT 9 ete % nfcfT TO etoTO eTO jto itt t% Wtot 
srrfwrff ^irr Ef$% $ 1 

n'Sffl: <tte Effraff vf 20 eTO srffi Seto % EETfaro etee to 
ff,E% mnt iff etTO fr 1 

(®) F^tqtt wIt mihTjcr Rffnntf 

h'bto nfErof *ffr -ail: mfwff iff feir *ffr eeTOee eIe- 
nrnf iff toetet totY % fw, toefe eesTO sror ij^TOe 
OWT EET^ ERf % I 5 fF^ TRETE if TO? fWT $ET nV 
eh iterr totote nrffm ff 1 TO? fti«T i. i 4 iMr-f i tot fa fur 
'P iff totote tore % toteto *flr TO? fvr«T %bt TO TO% 
f 1 beTtee %■ 5 rrffarET»f wwto «be TOTO if TOWf %e tbiTO? 
ferr iftr S tfk EOT TO 1TB 9,'ell'll TOreTO % EtoTOt bTOvTE 
tote, jettotbe TOr TOfTOr tm top! r t| jf i fwET ^jfVar^ff 

iff *betet totTO totbib TOtsTO irn STElm FTOB/fBfTOr ott/ 
?t£ wir =tote tot TO £ i ?b ^rfarerrm TO ^irro^r toTO eft 

BFBIEY iff %W ?B BTOTT ft:— 


W TRETE't IE EflTO 

ETOCT 

51^7 

flETT 

TFT- 

WTE 

$T 

1 . 

Ej^iffE tfroriE (sfaftm 






’fn *ffr 6 ft <41 97TOTE iTry 






E%f) . 


9 

4 

1 3 

2 . 

TTOJE>I5TE%TO , 

1 

6 


7 

3. 

ettTOeitepe 

5 

3 


8 

4. 

firfirEEPE 


4 


4 

5. 


2 

1 


3 

6 . 

TOi *r* 


1 


1 

7 , 

^fTOrff % E»TOi to ffcnr 






ETraTEIE/^fTTOT , 

o 

4 

1 

7 

8 

E#f ftrr% f%%ET TTTOTO 

1 

3 

1 

5 

9. 

EWTO ETEE #TO if EETE 






ERTOTOff 

39 

16 

8 

83 

10 . 

T r T fr<'fi T i 

14 



1 4 

1 ]. 

EEEEETff 

9 


9 

9 

12 . 

^TOTTOTEE *ffr EIEETEE , 



6 

6 


w TOeTO iff ’em *pr eeeee TOff iff iTitnC f ifr iiff 

13 IT iff 5 TRff Jf I froif fairer ^7 HlUI E if *11197 

'Iiff *ffT 737 (% inffeRTf iff ltfw 97 tJ 7 frji 7 ij^g- sft f^jj. 

ri^it smff | 1 

iroff wfr 97 T%iff if *r«i 7 isriiTTf % qi 7^ 57^7 

*IsqTEr % fiTE w^fro >ff Tmff | 1 

(n) 'toun iff nPiRTii 

WH17 ^7ET (3^f if ^T 7JIH iff 17iff tp}7 h Ti n Pm. TO7T | I 
ITT TOIWT Iff iJ<T 177^ % ffirr ^TT aftqi' ^f cnp jfflRT StTWiT 

iff if t 1 %$ jffjun % *EjiTliTn ?im iTT 75 Tiffm 


m lOTfiT TTPirr m 75 irtwr n> *ff w fit, nT^nff iff jit 
sfiir ir Ettt f^n srrrr % 1 eeit sprt it irrTTtfpi irfi ir 1,42 
?TPST RT4 iff *EjqTliFT W1 ifr TT^ Rfiift 3FT STTR ift 

R^ff <f *rt 1 mr Tff^nrT yr iff qf | *ftt irnf inm ?f trt i 
2 , 77 , 000 /-^ iff prmn ir\ ee *rjt m m qfJEn, 

f3mr T^fn iTFt?ri 7 ^"f ff, tfr ^nf ^^Iijitr Trim 

ITTfUPr ^f BTT ITT 1 

wiMM w % sYtr *T'«n7 tiet m iT^ni firffer, fijrr cttt 
"ftpTT rn ^r" qT’TTT W fTOTTfOT ^ JPT fq m iff ®T1 T ’Tr 

iff*rf 1 

(w) 3TT1TO 

if 1 9 i+i iffimp E'T4T *rim 99 i*fi ifirir nf t iet 

im (sirs 1) wit w jfnTTrr m x$r jf 1 

WETT TR7ET SRT*ff qfim % TOTPilT TITBIT TT97ET % 1*4 7r 
1500 I-tM iff fufOT lljwm ITT TpTTOT fiRT TTOTT ^ (600 
*rrf*ti7 ttwtw % to if *ffr ErffriT froeif if f^rr toth ^7 

TO if 900 TTO, Tjff iff l4 if *ETTf7TT7 WlflT if l^pT flR TOfir) 
TO 4t 901 % 7 A r d J 'l7 *TTT 197 6 2 5 OTipff IE ^7T flRT Tiff ^17T 
f I 

■TO 7TPTTT (tost l) flTTPT 4fl‘'TT *6 *mK TfraTTO fi?ff 
if tout spjrnftrr htto to 75 irfroi 5fr flS2 5 ^ ft *ftr 

TOFT TOT TOlif TOTTf TOlff ET TTOf |f «ff*T 17% (frsf if 78 2 5 

to tototo ifr frorfir iff TOEfifri; ttttot to 75 TTfroro, to% 
7ft *ff tot |, *nf«iir totitott tf Tsrrrff ft 1 to 4 *ntir TOff ^f% 
^ m toe smnif to *nfw EfTron to 20 sriinroT *rfror to 

% ftTO TOTO t I TO EFTTO % TOTifl *TE TO7 5 6 WPTf TO 
frofnT PfTTO TO 1TO £ I 

TO% ^ fTOTOffE TOtfpff EtTOTT % *ETObT 120 ETOE *(fT, 
TOfTOfT 6*1951 TOTO TOTOTT EfTOE iff JTTEf EfEET ^7 eMe 
6 ETOE EEITI TO if I 

E'«97 gf%17f *T f%E ETOET 17 froW iff Ef% TOf %E % 

fror %EflE ETOWTOT lit ITE TT17 WTTOE TO-EplfE EffeE iff Ef 
ETfr IE EfEET iff TOE EETOTO TO irftnr l4fTO4 TO E% I 

(*) TOEfim E?TOTf %TOT 

TO 3<TEt9TO EWTOlf ETOT TI1T EtET uTOlT if *ffT RH flTOT if 
TrlEiff % fsnr sfoftE 1% eteiei; TOgpr iff tTee to to Erroro 
ITTf- ir fTOr to4 ir t| t i 


ETE 3 


E% 1979-80 iff Ecfrorf EV TOE TOT ET7R ?:— 


etPeet 

TOtTOeAe, 1 9 7 9 if EE iiE 
1979-80 %EVTE ETfiEal 
$ -T 

1970-1980% TOtoE TOE 
3 1 ETE, 1 9 8 0 Ef *TE itE 


2 5,42,1 58, 09 
1,12,62,943.05 
1 1,3 8,05,101 . 1 4 
74,79,866. 04 
6 3,2 5,2 3 5 . 1 0 


'ETE-ETT 

E^ 1980-81 ifr fTO! EEETfEE ElfTOEt iff 7 TOE 
eeeetjeie (TO#TOrafif) 

TTlpEEt 120, 00 TiTOf 

ETfif 80.72 TOT 

[TOt> *f° %E- 16016/l/8O-EE“ III] 
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New Delhi, the 5th December, 1980 

S.O. 3588,—In pursuance of sub-section (4) of section 3 of 
the Mica Mines Labour Welfare Fund Act, 1946 (XXIT of 1946) 
the Central Government hereby publish the following report of 
the Aciivuies financed from the Mica Mines Labour Welfare 
Fund during the year ending 31st March, 1980 together with a 
statement of accounts for that yeai and an estimate of receipts 
and expenditure of the said fund for the year 1980-81. 


The Welfare Organisations have been endeavouring to 
provide adequate facilities for treatment of the miners suffering, 
from T.B, Apart from setting up of T.B. Hospitals and elinics, 
four beds remained reserved at T.B. Sanatorium, Madar (Ajmer) 
for providing specialised treatment to mica miners suffering from 
T.B./Sillicosis. Six beds in the Govt. Welfaic Fund T.B. & 
Chest Disease Hospital, Nellore continued to be reserved for the 
exclusive use of mcia miners and their families. 


PARTI 

1. General 

The Mica Mines Labour Welfare Fund has been constituted 
under the Mica Mines Labour Welfare Fund Act, 1946 (22 of 
1946) for financing schemes relating to the Welfare of Labour 
employed in the mica mining industry. 


2. The Act provides for the levy of a duty of customs, on all 
mica exported, upto a maximum rate of 6-J per cent ad-valorem. 
The rate of cess which was 2} per cent ad-vatorem previously 
has been increased to 34 per cent with effect from the 15th July, 
1974. The collections aro allocated for expenditure on welfare 
measures among the various mica producing areas in pro¬ 
portion to their avetflge production, 

PART Ii 


FACILITIES PROVIDED 


A. Medical 


Various types of medical facilities for mica workers and their 
dependents are provided free of cost by the Mica Mines Labour 
Welfare Organisations These include provision and main¬ 
tenance of hospitals, maternity and child welfare centres facilities 
for treatment of T,B. including domiciliary treatment, dispensary 
sei vices including Ayurvedic Dispensaries and other facilities 
otc. The following Central and Regional hospitals continued 
to be maintained by the Welfare Organisations for the treatment 
of mica miners and their dependents during the year under rcpoit 


S. No. Name of the Hospital 


Bed 

Strength 


1 ___ 

IT”Central Hospital, Karma (Bihar) 

2. Central Hospita 1 , Gangapur (Rajasthan) 

3 ! Central Hospital, Kalichcdu (Andhra Pradesh) 

4. Regional Hospital, Tisrl (Bihar) 

5. Regional Hospital, Talupur (Andhra Pradesh) 

6 T.B. Ward attached to Central Hospital, Kaliehedu 
(Andhra Pradesh) 

7 . T.B. Hospital, Karma (Bihar) 

8. Regional Hospital, Sydapuram 


3 

100 

30 

30 

30 

10 

20 

50 

10 

(Dietary) 


In addition, the following other medical institutions also 
continued to function in the three mica producing States ^ 

''MedicaflnsthutTons - Andhra Bihar Rajas- Total 

Pradesh than 


1 __ 

Allopathic Dispensaries 
Ayurvedic Dispensaries 
Mobde-cum-Static Dispensai ies 
Maternity and Child Welfare 
Centres 

Mobile Medical Unit 
Homeopathic Unit 
Small Community Centres 


2 3 4 5 

1 5 " "" 3 "“ 9 

2 8 4 14 

...11 

4 3 7 

1 3 4 

1 - - 1 

_ 5 -- 5 


A subsistence allowance of Rs. 50/- per month is granted to 
a T.B. patient for a period upto 9 months whore he happens to 
be the only earning member of the family. 

Miscellaneous Medical facilities 

Under the Fatal Accident Benefit Scheme the Fund conti¬ 
nued to provide financial assistance to the spouse of a miner 
in the form of a lumpsum payment of Rs. 250/- and a monthl - 
allowance of Rs. 25/- payable for a period of five years and a 
monthly scholarship of Rs. 15/- payable in respect of each school 
going child till he/she attains the age of IS or is married 
whichever is earlier. During the period under report, an amount 
of Rs. 3,100/- was paid under the scheme to 4 cases in Andhra 
Pradesh region. In Bihar region 9 dependents of the deceased 
received financial help amounting to Rs. 1,740/- and in Rajasthan 
region two dependents of the deceased were sanctioned benefits 
during the period under report. 

The Homeopathy Unit which was started on 5-5-1978 in 
Andhra Pradesh is continuing. Diet Ward has since been 
started at Regional Hospital, Sydapuram w.e.f. 1-7-79. The 
non-entitled patents also get treatment from the hospitals 
run by the Mica Mines Labour Welfare Organisations. For 
their treatment Grant-in-aid is paid by the concerned State 
Govts, to the Fund Organisations. The Government of 
Andhra Pradesh < have enhanced the Grant-in-aid from 
Rs- 5,000/- to Rs. Rs. 10,000/- during the period under Report. 

Arrangements continued for the trreatment of mica miners 
of Bihar suffering from Leprosy at the Tetulmari Leprosy 
Hospital. For the treatment of mica miners suffering from 
cancer arrangements continued at the Central Hospital, Kalla 
(Asansol) and for mental diseases at the Mental Hospital, Kanki, 
Ranchi. Under the scheme for the treatment of mica miners 
suffering from cancer reservation of beds in a hospital have been 
allowed which provides free treatment generally for a period not 
exceeding 9 months and in exceptional cases this period can be 
more than 9 months if the treating medical authority so 
desires. 

Spectacles aro supplied to the Mica mine Workers at a cost 
of not exceeding Rs. 20/- per spectacle. 

B. Educational and Recreational facilities 

For providing education and recreational facilities to mica 
workers and their dependents, various Multipurpose Institutes, 
each comprising of an Adult Education Centre and Women’s 
Welfare Centre, are run by the Welfare Organisations. In order 
to expand the Adult Education activities, Feeder and Adult 
education Centres have also been opened by the Welfare Organi¬ 
sations. For recreational purposes Radio Sets have been 
installed in mica mining areas and recreation clubs as well as 
Library and reading rooms have been functioning under the 
Mica Mines Labour Welfare Oi ganisations. In order to provide 
educational facilities. Primary Schools/Middlc Schools/High 
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Schools are run by the Welfare Organisations. The number 
of institutions providing the above facilities areas under 

S. Particulars of Andhra Bihar Rajas- Total 

No. institutions Pradesh than 

1 2 3 4 5 6 


1. Multipurpose Institutes 
(with an Adult Education 
Centre and Women’s 
Welfare Centre) 

2. Small Community Centres 

3. Primary Schools 

4. Middle Schools 

5. High Schools 

6 . Feeder Centre 

7. Boarding Houses/Hostels 
for miners’ children 

8 . Mobile Cinema Units 

9. Radio Sets installed in 
mica mining areas 

10. Recreation Clubs 

11. Bhajana Mandahes 

12. Library & reading rooms 


_ 9 4 13 

16-7 
5 3-8 

— 4—4 

2 1 — 3 

— 1 - l 

2 4 17 

13 15 

39 16 8 63 

14 _ - 14 

9 —• — 9 

6 6 


Earlier 120 houses were built under the Departmental Colony 
Scheme and another 6 houses under old subsidized housnig 
scheme were built. 

With a view to acceloratc the terms of construction of houses 
for mica miners a housing sub-committee has been constituted 
hy Central Advisory Board to make the Scheme more acceptable 
to mine managements. 

(E) Consumers Co-operative Stores: 

Two Consumer Co-operative Stores one each in Andhra 
Pradesh and Bihar have been functioning to provide the 
workers their daily necessities at reasonable rates, 

PART III 

The receipts and expenditure for the year 1979-80 are as 
follows: 

Receipts: 

Opening balance as on 1st Apiil, 1979 Rs. 25,42,158.09 
Receipts duruig the year 1979-80 Rs. 1,12,62,943.05 
Total: Rs. 1,38,05,101.14 

Expenditure durnig the year 1979-80 Rs. 74,79,866.04 
Closing balance as on 31st March, Rs. 63,25,235,10 
1980. 


Facilities for excursion-cum-study tour are also provided to 
the mica miners. Films of educational and religious value are 
exhibited among the mica miners and their dependents through 
a mobile cinema unit. 

Scholarships are awarded to the sons/daughters of mica 
miners studying in schools and colleges for their studies. 


PART IV 

Estimated receipts and expenditure for the year 1980-81 
Budget Estimates (Rs. in lakhs) 

Receipts Rs. 120,00 

Expenditure Rs. 80.72 

[F, No. Z-I6016/1/80-M.11I) 


(C) Drinking Water facilities 


t? ftfnV, 6 ftw:, i98o 


Scarcity of drinking water is a chronic problem in mica 
mining areas. With a view to resolve this problem a scheme for 
sinking of wells has been introduced. Under this Scheme 75% 
of the estimated cost of 75 per cent or the actual cost whichever 
is less is paid to the mine owners for sinking wells, in Kalichedu 
village in Andhra Pradesh, a permanent water supply scheme 
which was sanctioned at an estimated cost of Rs. 1.42 lakhs has 
since been completed and commissoined. The work Of another 
water supply scheme taking its source from Kandleruriver 
estimated at a cost of Rs. 2,77,000/- has been also completed 
except for electrical service connection. 

Supply of drinking water on depflitmental truck on 'No 
profit no loss’ basis was arranged by the Mica Mines Labour 
Welfare Fund, Bihar, during the year under report. 

(D) Housing—Two Housing Schemes viz. 

Build Your Own House Scheme & Low Cost 
(Type I) Housing Scheme, arc in vouge. 

Under Build Your O.vn House Scheme financial assistance 
to the tune of Rs. 1500/- per tenement (Rs. 600/- in the form of 
subsidy and Rs. 900/- in the form of interest free loan recoverable 
in monthly instalments agreed over a period not exceeding 9 
years) is paid. 625 houses have so far been completed under this 
Scheme. 

Under Low Cost (Type I) Housing Scheme subsidy payable 
is 75/% of standard estimated cost which is Rs. 6,825/ in ordinary 
areas and Rs. 7825 in black cotton or swclly soil areas or 75% 
of actual cost of construction of houses, whichever is less 20 % s 
of the subsidy is payable in advance to the mine management 
with the issue of the work order. 56 Houses have so far been 
built under this Scheme. 


Irio JTlo 3 5 89—4)fi S'HT'I ' f.v-a[V| fwfsr ffiTU, 1978 % 

Pm 16 tfhr Pm 3 *TT-Pm (2) * nfar jnfrnr 

’mur fcfa wfnPm, 1976 (1976 vr RfsjfwT 62 ) # srcr 

5 iJKT JRTT Slft'Tnf ITT JpfFT *£7% go, 4Rs)y' ITmT, REW 
jt^t tut % faro qip uttiput? Trftrftr nfer 

Fit-nPifau fifyfti i.f firtjffrn Trrhf 

I, 

1 . wifKTbm 4tfr, 

TTFET nrq'iT, 

Ittwtti 1 

RS4ST 


■amnw 

2. vt 1 44T, 

m JTWTO4,' 

75 , ftrmrfT Crr i 


3- TEJTtT 1 

WEST SttST TTWTT, 

1 

WI 

(ivr) 

4 . fjf Jfo tmTUT, pTSPT T4T TTTiT, 

2 - 1-1 oe/i, vtitt nr, 1 


5. rit mfu'nJti s l h£UTU 

iffo tnrifTo Jfit 

Pntmrw 1 

6. «ft qfo tiRo Rripr rra-, 

♦<^4 'fto ^0 tt?, 

1 

►RfirPrftT 


'frrcrf), sftfTtrnprfr (west trim) J 
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7. fa jtft arq*nwift, 

W5W, 

fafa iRs farm xitf affair, 
faR (STRCT faw) 

8. fa fafa tgV, 

®faw, "first far. 

fa j| 181 a i a 

9 fafat rjfaf4 faT ^if, 

fafa fRTT, 

$*rf fafa $4afa, 

afar ^fTTR Jaw, PTfarnrra 


1 

|^ ! srfaT«PT irfarfarfir i 

J 

afeifT 4faT 


2 , %faa 3w affair rr awfa wafa ffafffa 

vrfa £ i 


[flo fa-2401'l/l lj 7 8-fa- 5] 


New Delhi, the 6th December, 1980 
S.O. 3589.—In exercise of the powers confcncd by Section 5 
of the Beedl Workers Welfare Fund Act, 1976 (Act 62 of 1976) 
lead with sub-rule (2) of Rule 3 and rule 16 of the Beedi Wor- 
keis Welfare Fund Rules, 1978, the Central Government here¬ 
by constitutes an Advisory Committee for the State of Andhra 
Pradesh consisting of the follownig members and fixes the head¬ 
quarters of the said Committee namely:— 

(1) Minister for Labour & Employment Chairman 
Government of Andhra Pradesh, 

Hyderabad. 

(2) Welfare Commissioner, 

Labour Welfare Organisation 
Ministry of Labour, 

75, Millers Road, 

Bangalore. 

(3) Joint Commissioner of Labour 
Government of Andhra Pradesh, 

Hyderabad. 

(4) Shri B, Balaiah, 

MLA., 

2-1-106/1, Bharat Road, 

Kamareddi 

(5) Shri Malilal Upadhya, 

H.P. & Co. Beedi Manufacturers 
Gajalpet, Nizamabad. 

(6) Shri P.R. Madhav Rao, 

Managnig Partner, 

M/s. P.V. Ramaehander Rao, 

Beedi Factory, 

Srikalashasti (Andhra Piadesh) 

(7) Shri Pudi Appalaswamy, 

President, 

Beedi and‘Cigar Workers, Union 
ELURU (Andhra Pradesh) 

(8) Shri K. Anantha Reddy, 

President, 

Beedi Mazdoor Sangh, 

Nizamabad. 

(9) Smt. Guntaka Radha Bai, 

Beedi Roller, 

Durga Beedi Factory, 

Gole Hanuman Temple Nizamabad 

2. The Central Government tlxes Bangalore to be the head¬ 
quarters of the said Committee. 

[Nj .S. 24019/I4/78-M.V.] 


Vice-Chairman 

Ex-officio 


Member 

(Ex-officio) 


Employers’ repre¬ 
sentative. 


Workets’ toprtsen- 
tative. 


Women Member. 


44 o STTo 3 59 0—fafa +4"hP +r4|ur fafff ffarf, 197S % 

ffaa 16 ttfa ffaa 3 % fa-ffaR ( 2 ) % 4T4 fafa fas! 
EffaiRT faTTR fafa faulfafa 1976 (l976 44 fauffaR h2) 

4 !) trm 5 sht 2 RT fafaat in fafafaFr gt(, faafa 
faRTTTR T fair UR faTfPTT fafaR fafa irfa famrfarrr- 
farfatr Rfa! ^14 wfa faR fafaa 44 RWRR ffafffa faff 
tfqfa :— 


1. fa Rtfa, 

WTO 

4, * '1 tfafa, 


faa-itn 1 


2 . li "811 RTfaR, 

fafaar 

s fa faRTR R4fa, 

(far) 

fa R4TOR, 


75 fin fa IT?, RfafT 1 


3 fa RTRfa 



(^) 

M-sa i 


4. fa lOTTiafaf ftTKTR RWTROT, 



ffar54 I 


5 fa fao qfo TpJr^taM, 

4fa, ffaa fafa faRlfa-R47R 
ffa WlRiafa, IPST I 


1 


6 fa amHfa, 

RTS faff 54T?.T3-7t, 
faR | 

7. fa fao 4444, a&ROT, 
414144 tjffa‘4, rffa, 
fare 1 


J>-fa 4 fa fa 4T 
fafa I Rffafatr 


ROT 


rot I fafafar 


8 fafa° 41 *4444, ffitefa, 

ifafa falRR fajt f 

fat tjffRR («Ffa) W I j 

9. faufa faro $tc affafa Rfafa44 Rf)fa ROT 

RfaffaW fa fa* 4 , 4434 I 

2 . fasfa afar* R44 affair 44 rparaR farfar ffafffa 

infat t 


[ru fa-24019/ 14 / 78 - 44 - 5 ] 


S.O, 3590.—In exercise cf the powers conferred by Section 
5 of the Beedi Workers Welfare Fund Act, 197o (Act 62 of 1976) 
read with sub-rule (2) of rule 3 and rule 16 of the Beedi Workers 
Welfare Fund Rules, 1978, the Ccnttal Government hereby cons¬ 
titutes an Advisory Commitlee for the State of Kerala consisting 
of follownig members’ and fixes the headquarters of the said 
Committee namely:— 


(1) Labour Minister, Chairman 

Government of Kerala, Tiivandrum 

(2) Welfare Commissioner, 

Labour Welfare Organisation, 

Ministry of Labour, 

75, Millers Road, Bangalore. 

(3) Labour Commissioner, Member 

Government of Kerala, 1 tivandrum (Ex-officio) 


Vici -Chairman 
(Ex-officio) 


(4) Shri Kadannappally, MLA, Employers’ 

Trivandrum representative 
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(5) Shri N. P. Radhakrishnan, 

Secretary, 

Kerala Dinesh Beedi Workers 
Co-operative Society, Cannanore 

(6) Shri Damodaran, 

Sadhoo Beedi Warehouses, 

Cannanort. 

(7) Shil C. Kantian, 

Prcs’dcnt, 

Tobacco Woikers Union, ClTU, 

Cannanore. 

(8) Sini P. Narayanan, 

Secretary, 

Cannanore Dishict National Beedi 
Workers Union (1NTUCJ Cannanore J 

(9) Smt. N.K. Nandini, Women member. 

A.zhikodan MemOital Budding, 

Cannanore. 

2 The Central Government Hites Bangalore to be th: h; ad 
quarters of the said Committee. 

[No S-24019/14/78-M.V.] 


4R7R wtt tfw tforl jrfaftftr 

fqinv- n-T Tfttj 

stutrU i 

9 tsrtTRfr TTT, frar rtf^T 

1/61, fTTTfntK 

PTfPT I 

2. rmtR -jrrr nfafir tt wtptt 4WK fatriftn 
| 

[tfo tnr/24019/l4/78-E t T-5] 

rrhTT, W f rrfT4 

S O 3591—In exeiciscof the powers conferred by Section J 
of the Beedi Workers Welfare Fund Act, 1976 (62 of 1976) read 
with sub-rule (2) of rule 3 and rule 16 of the Beedi Workers 
VVclfare Fund Rules, 1978, tho Central Government hereby 
constitutes an Advisory Committee for the State of Tamil 
Nadu consisting of following members and fixes the headquai tei s 
of the said Committee namely:— 

(1) Labour Minister, Chairman 

Government of Tamil Nadu 
Madras, 


Em iloyers 
representative 


Workers’ 

cepiesentative. 


vto wo 3591— 4 rft 4 ie'ttr»rftftrf^nr, i 978 Thm 
16 fwi 3 % Th-fiTFT (2) % *TFT hfirr jfNt ^TR 
atietpin Prfk trfqiwr, 197G (1976 47 xtftrfdTT 62) vt qrn 
5 tnrr srsTt urfwT w toWura 50, rnTrrT dfins/rj, 
t/tit up fan tT4t tpi rurmm *rPrfa hfor «fr( ftrar 
PBRfrfHr-r T4 xc r 15W v)x tfrPrRr «PT>j«Tratr f-nrifr-r qRtft 
t wrfti — 

1 . >qrr HtsiT, trstw 

flfWdT* TOtR, 

rrttTO I 

2 TTtrur smutr, «pt sttktct 

TRTPJT 

tspr wm, 

7 5 fTRTff vfa, 

JifTk I 

3 3R 

PIRT I 

4. trlTlo TB%4R9tf^rrR', 
fwnr flvrr wr 
srhranrTnst, 

15, ^PThr^nTBir 5T TtT, 

4 H xrraite fm 1 


(2) Welfare Commissioner, Vice-Chairman 

Labour Welfare Organisation, 

Ministry of Labour, 

75, Millers Road, Bangalore. 

(3) Deputy Commissioner of Labour Member 

Government of Tamil Nadu, Madras Ex-officio 

(4) Shi j D. Kulasekaiapandiyan, M.L.A. 

Vaniyambadi, 

15, Sanankuppanr Trunk Road, 

Ambar, North Arcot, District (Tamil Nadu) 

(5) Shri A. Mohamed Ashrof, "1 

Partner M/s. A. Habeebur Rahaman ] 

Sons, , )■ Employer’s 

Beedi Manufacturers, Guidyatbam I representative 

(6) ShriT.E.S. Batgmbbani, 

Sayadu Beedi Company, 

Sindupoonduiai, lirunclveli. 

(7) SinS, Vambuajan, 
tl-A, Railway Feeder Road, 

Palayamootai, Tirunelveli. 

(8) Dr. Kannablran, 

General Secretary, 

All Inala Beedi Cigar and Beedi 
Workers Federation, North Arcot, 

Brahmin Street, Gudiyatham Post, 

North Arcot Distiict Pin. 632602 

(9) Smt. Noorjahan Razak, M.P. Women 

1/61, Pidariar Koil Street, representative 

Madras-60000]. 


[ Workers’ repiesen. 
I iative 


5 


6 


7 


«it no iftjnsR trnfftr, 

hTSTC 70 EW ^TR TP4T 

dlltt 


#0 nTR 

Ti-nr-ff, 

iqt u-io -rr r Ti imi, 

1 i-u, t(tt in, 

t 4, ( nM'-iUvi) 








The Central Government hereby fixes Bangalore to be the 
headquarters of the said Advisory Committee. 

[No. S-24019/14/78-M.V. 
JAGDISII PRASAD, Under Secy 

fcfRf, 5fVp3R, 1980 

»FTa OTTc 3 5 92—(NOT TOT 1 , TJUrPT StfaiR hrftj X|V 
5T4>T RFFJ Trfiff'BR, 1952 (1952 Tt 19) H URT 17 Tt 

1340m (4) T 'sur (47) jft irtt ifrPpRl tt TfR *ir 4 % n ,, 
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ptc? pttot 4 *rp ptorp fe pTeitjrpt 4° too >tto 3502 , 
prOiff lfi fe,PP ; , 19 7h 4 pfep PPlf PTfenp RfpfeT feRi^, 
3/s, >m pferfer,p£ fefet jfY fe pi ^ 4r fkif 0 TO pfet 
to, fe ffero mrrfr fepr i 

[po UP" 3 5 02 3/ 1/7 9 R! o fes-g] 

New Delhi, the 5th December, 1980 

S.O. 3592,—In exeicise of the powers conferred by 
clause (a} of sub-section (4) of section 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
0 9 of 1952), the Central Gosernment hereby rescind, with 
immediate effect, the exemption granted to Messrs Orient 
Longman Limited, 3/5, Asaf Ali Road, New Delhi, under 
the notification of the Government of India in the Ministry 
of I abour Number S.O. 3502 dated the 16th September, 
1976. 

[No. S-3502311) /79-PF. II] 
P# ftfet, 5 fohrffv , 1980 

Too wro 3593 .—fefe «feft frrrmfefat?, totottot (fife 

TPP TO 4 T 5 PTP 3 FP «TNP PPT fr) p TOfpTfe pffeR 

fPfj 4 k infer potbt ^rfferPrqTT, 1952 (1952 to 19) (fife 
to4 to 4 mnr^ ott Trfirfppp T|r wr I) fl am 17 4t 
ottpt ( 2 m) 4 tRir far pfe % fen Ttfero ftRT to 1 

tfft 4feR PTOTRTO TRTHTP fe PPr & f4 W TOTPP 4 
TOfeife, 4ft feIP7 TtfOTP PT sftfptR TO OTP fen fsRT fe, 

vrmfpt ifiqn fe a r Rpr to tip 6 pRt r4fe 4 mlfe fepp 
fePT 5rr *r toot PTO wk rfe TOrPTffer 4 fen 
4 topS pp qn7fel 4 4 fam wptot to ftr PRTOfe 
fifep 4“ wi ffer RR, 19 7 fi (fife tor toi 4 x wr ptp Fife 
tottotS-) 4 Trek pfe TOjift t ; 

sir, w, 4ftk p-toto, pto feirfppp 4t srrrr 17 4f pp- 

ETFT (2P) rm TO nrpRnft «FT IRft prfe jjq, *lk ^fe 

OTTO TfeTffe 4 ftfaffel wf % Tfefe Rfe gn, PW TRIPP Tit, 
1 pfe, 1980 4 28 TOtfet, 1982 TOT TO feR 4 pfe PPPPft 

4 TOftP 4 to 5ft to i 

"fere* 

1. PPP TOT'D 4 fefe if fppktR pftfw pffep ftfa 

trum, frifhTTKK 4t Rfe faroftpt pfepj, ffe pur ttRt wk 

firffem 4 fan R4 ^femn irft fe top, toto- 
nnir t? fefesr tr? ; 

2 . ffetfer, ife fefearo ir'rrrff up ifefer Mb' # TOnffe 
4 15 fro 4 #k PTOnferr rfe totto, ptrEr-TOnr ir: 
ott wfsrffern 5?r srrrr 171 ft othto (3t) % itit (t) % 
*rtffe fefetr TT | 

3 TOjfj tffer pffe % trorrmr 4, froT WD'fe feirmi 
mr nr tot, feroferfe tt ir^p fenrrsiHT, pttrr feffero pt 
nwrtr feimr tt totto, ferffemr srvnrf tt 'wtot wfe 4t t, 
gr4 tot to4 topt tt TtfT ffeifeni spt fenrr irrnnT 1 

4. ffeffeT, kffe PTOR SRT TOT HHhlfed TOJg ffeT 

fefe %ferot «fl nr srfe, «k to ifet to4 4?4to femr 

tot to to wram i4 tot srfe TOT mferifen Tt ar griTO r i4 
TOTT 4 TOrt 1JTO TOft TTTOTOT, TO1TO 4 ^TOT-Pf PT TOf»PT 
*fepT I 


feTOTO 20, 1 OgO/HTOPTO 29, 190 2 


5. nfe t4f fep porpTfr, fe p.4pt4 itRtp fefir pt pt 
ppm ^pfufepp 4 nt-ffe tjr pto fefel ^ptpp p 4 trfp r P fefe 
FT PTO 4 TOTO to, 3TO TOTTO 4 feptfepT fetPl TOTT ’* pi, 
fTOfenr ppp ftm Dffe 4 toto 4 pp 4 tott pr 

TP TTOT fev ^n4t PiafP PTPTTO ptfhPP »lRfep oflPP p)pr 

fepp pft 4p7T "’fell I 

fi pfe TOT r4tp 4 TTEltp TOPTfepf iff TOTO’J PRP 

pm to4 to pr, fepnpp, ptjp pfer rffe 4 tfelp pnfprffeft 4t 
p'Rstr pttppt 4 mjfep to 4 ^f." 4t jtt 4 4t *pptot pferr 
fepfe fe ife-PTfeifr 4 fen tnjB' pfer ?4fe 4 ttstIp OTp^tj 
prop to prop 4 trfsrp: >xfro fe 4t tot tor 4 wtfR nrptn 
t i 

7. TFJ5T PRT DiR 4 fepfl PTP 4 fe4 gn vft, Pfe f4pt 
PRPTfe 4t 1JP[ P 5- TO TOfP 4 TOtP PPP TOR PP P'TR 4 
PR ^ fit TO pfepfet 4t TOT 4 f4p jfeft 1TO TO PTO TOR 4 
TTsflR glPT fe, fpPlTO PR-pfet 4 fpfepr Trffe/PTRfeffemt 
4r srfero 4 to 4 efer tori 4 tfro 4 totto tor to 

TRIP 'fepT I 

8. TOjtt pRt t 4R 4 ppprtff 4 4tf 4t ferterp, pfefero 
nfero fefe TRfTO, tgrprtp 4 j4 >pp4tpp 4 ferr Pfe 
ferpT pitot itYt Pfe fefet feinPP 4 t4p iffet 4 %p pp 
pferor iRTP pfer 4t p'pttpt fe pfe, prifepr pfpcpfefe htpw, 
T1PPT TTPPtPP ^P 4 fef TOfprfefe fe 5IPPT l[fep4p OTP prfe 
TO ^f4fePP RPTR 4pT I 

9. pfe fefet PTTOPFT, TO1PP 4 pfepife, pRfeR fepp 
PRT fppp fe PP PRT feRT TOR 4, fe4 TOTPP pfer TfPPT 
fefP to 'Ttffe P4t Pg pfe PT TO TOR 4 Thfep PRPTfefe TO' 
PTPT gfe Pfe PilPP ftife fefe 4 PR g’T Pl4 to, iff PiT Tf 
TO fe p|4fe I 

) 0 Pfe fefet TOTOPR, fepfepr 3R fppp PRfe 4 fepr 
fe PTfefe fePP fePT fpPP fepp TO, fefppp TO ppm pfe 

4 ppw rgpr to, trfe prfefe 4f toppp fe top fepr prpr Jf 
fe, pg to fe ptRY i 

i i. pfe faptror, pHppp 4 ppip, prfe 4 4rf ®pfepR 
PTOT to fe, PP PP PPRt 4 PTP fppfefppt PT fe fepr prfept 
4, 4 T3 ®T T fe TOP 4t TOT 4 ppp TOtP 4 WRPP fe4, 
pRt pripfe 4 4 ptp prr pmprfero fepRpr to fenr i 

12. "TOP TOtPP 4 PPP 4 ffeftppr, to TOR 4 ptffe pfe 
pfe froft PPFT 4t Tjn^ fe4 TO, rup. gpiPIT PiR fepfeldpl/ 
fpftro prfRt 4f pRtjr tor to 4ptp ppfpt 4 pR 
1RT 4 Pi j nip fePP feRT fpPP 4 pRrjpr TOR 5RP fe4 4 PTP 
ftp 4 pfep pfpfrpp TOPT 1 

91 R^r 

H ^ 5HTRT ^ ?TTT9^r«fT 

TOfk % f^[ srr^r 'n^'-r q?r ^r<rrf qr ?rw w i 
ppTfp pg ppifep fmPTPTPT to fe T^^rft tort 4 pip p 4 4 
froft 4 ffer to pfeFP pptp pfe qfpT i 

[PPPT npu 35014( 26)/80-feo TOlo II] 
pfep PITOT, PP pfep 

New Delhi, the 5th December, 1980 

S.O. 3593.—Whereas Messrs The Ajit Mills I imited, 
Ahmedabad (hereinafter referred to as the said establish¬ 
ment) have applied for exemption under sub-section (2A) of 
section 17 of the Employees’ Provident Fund's and Miscel- 
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laneous Provisions Act, 1952 (19 oF 1952) (hereinafter re- 
feired to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate conti ibution or payment of premium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life lnsuiancc Corporation of India in the nature ol 
Life Insurance which are more favourable to such than the 
benefits admissible under the Employees Deposit-Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts with effect from 
1st March, 1980 and upto 28th February, 1982 the said 
establishment from the operation of all the piovisions of 
the said Scheme, 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Pros idem Fund 
Commissioner, Ahmedabad, maintain such accounts and 
provide for such facilities for inspection, as the Central 
Government may direct fiom time to time. 

2. The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct 
tinder clause (a) of sub-section (3A) of section 17 of the 
said Act, within 15 days from the close of every month 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection charges, etc. shall 
be borne by the employer. 

4. The employer shall display, on the Notice Hoard of 
the establishment, a copy of the rules of the Group Insur¬ 
ance Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Where an employee, who is alieady a member of the 
Employees' Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the T-ife Insurance 
Corporation of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees 
under the said Scheme are enhanced, so that the benefits 
available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained! in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would he payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner Ahmedabad 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view. 

9. Where, for any reason, the employees of the establish¬ 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as al¬ 
ready adopted by the establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 


10. Where, for any reason, the employer fails to pay the 
premium within the due date, as fixed by the Life Insurance 
Corporation of India, and the policy is allowed to lapse, the 
exemption is liable to be cancelled. 

11. In case of default, if any, made by the employer in 
payment of piemium etc., the responsibility for payment 
of assurance benefits to the nominee or lepil heirs of de¬ 
ceased members who would have been covered under the 
said Scheme but for grant of this exemption, will be that 
of the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

Explanatory Memorandum 

It has become necessary to give retrospective effect to the 
exemption in this case, as the pioccssing of the application 
for exemption took time. However, it is certified that the 
grant of exemption with retrospective effect will not affect 
the interest of anybody adversely. 

[No. S-35014/26/80-PF.U] 
NAVIN CHAWLA, Dy. Secy. 

R# fr'sft 5 ftRWH, 19R0 

*r° 8tTo 3 59 4 TfJSt >FfR if WUPY TER- sftRT RftfftRR, 
1948 ( 1948 RfT 34) JfiY ffUT 4 % UPUT (if) % R^RTR 

it Aft rfto Ufpft % WTfi TT sfto RTRkrff, RTRfR tlV 
RfRR, ctfiPT FIT F T 4'T f , RCTR iff T^TIX) THR *ftRT blRR ff 
RR tfr rrfhfcftiR qcrfr % fan; RiRftofe fw % ; 

RfT. RR fofttr TOR, 'UHfT Tpur RtRT RfafilRR, 1948 
( 1948 RT 34) qft urn 4 % ’H^'TW if RRR RRUT % *tR 
RAW OTtT 440 UTo 850-ft ElRtT 21 WJfT 

19R0 R fRRTltTftlR RSftRff TRTl RRfff :— 

T>Pr Rfa^RRT R, “ (xrJR R7R1T 5RT UHT 1 It RfUR (r) 

^ rrIr RTRbrfer) " nftfir % rW rr 24 % UFFt Rt 
sftfe $ ¥TIR 17 (4 H fit fitR Rfwfe Tql Rimft, RUfa :— 

RPjRR R*U rIrR, 
u[4H 4TS TnRTL 
RR Rk TTORTT fiTRTR 
R5TR l” 

[tfWT R-16012/l3/80-PRo Rtf] 
RRR grpT, ^ RfRR 

New Delhi, the 5th December, 1980 

S.O. 3594. —Whereas the State Government of Tamil Nadu 
has, in pursuance of clause (d) of section 4 of the Emplo¬ 
yees' State Insurance Act, 1948 (34 of 1948) nominated 
Shri T. V. Vasudevan, Commissioner and Secretary to the 
Government of Tamil Nadu, Madras to represent that State 
on the Employees’ State Insurance Corporation in place of 
Shri P. Murari ; 

Now, therefore, in pursuance of section 4 of the Em¬ 
ployees’ State Insurance Act, 1948 (34 of 1948) the Central 
Government hereby makes the following amendment in the 
notification of the Government of India in the Ministry of 
Labour No. S.O, 850(E) dated the 21st October, 1980 
namely ;—• 

In the said notification, under the heading “(Nominated 
by the Slate Governments under clause (d) of section 4)’’, 
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«ttot tt ww : Ptwm. 20, ibso/buhtto 20, 1002 


for the entry against serial number 24, the following entry 
shall be substituted, namely :— 

“Shri T. V. Vasudevan, 

Commissioner & Secretary 

to the Government of Tamil Nadu, 

Labour & Employment Department, 

MADRAS". 

(No. U-16012/13/80-HI] 
A. POONEN, Dy. Secy. 

wmt 

d'J ftrSfr, 6 foiwt, 1980 
▼to Wo 339 5-TPXTOPT tjsrfir* TO 

qnrt iFfeT wuwt ¥r to fmftarrf efk qnjqrrli »t, 

f>PTCT srfef*tftw fiwm tpiJtTfw HfVtUTO q i l j qi fl TO, I PRsfg 
^ ftro erRrffirq; four griufaro, 1947 (1947 <ft 14 ) 
tfsrro 10 iff 3 wrt ( 2 ) % wfhT fhror to ?r 
▼I xrrtro ffTO fr Pp qq qW ftnniH eflgiffiiqr fqqrq ▼!, 
art xrtfro if TOqftra' tflx to% tows if 

Pmf ^ wit if ftpft ifteffPpp erfroro qft fo qft i a tt 

5; 

tttq»K«PT wmtrq tjf mn$fqr qrx% qr^ 

«tPrt trcfar qstTK % qjro qq sTfafirfiro qrpf f ; 

WT: TO, tTTOK sfaftfirq; fTOlT wfuftiPT, 1947 

(1947 VT 14 ),Tf qTCT 10 wV TOTITO ( 2 ) ITO JW?T grfqrof 
w whr 5 x 5 tott front qrt pfirfitro qf htttt 7 qr 
etrfhr rrfiw ifarlpr trrort xrhntfiiqr pftprro, df ftmt qt nrrtr- 
fiFTTO qf fwf frofro vial $ 1 

wnprt 

tc from: qr# 5 ^ qfirx urff ynpiff efa to 
IptcI fot( etPrvrfrrv pvt qff qx tot qbfr pt^ :— 

(v) 17 mrort, 1971 % proto qff TOTto ; 

(v) TOW TOPTTO qq 18 filTO, 1975 qp $TOT ; 

(q) twj ®jrf fropr vnrfw trm tfo e/s ( 4)/78- 
'ffo wrftw 4 'xqqO, 1979 ^ tot pfrofro ftpnr% 
fqfro (^qrqft if tqnrat qrf ijtotot vf vtqw»dT 1 


AWARD 

The Central Government as appropriate Government vide 
Its order No. L-11011[21|74|LRHI dated the 22nd March, 
1975 referred an Industrial Dispute in the following terms 
to Industrial Tribunal, Delhi: 

Is the management of Indian Airlines, New Delhi justi¬ 
fied in terminating the services of Shri S. M. 
Aggarwal, Traffic Assistant, with effect from 
26-5-1972? If not, to what relief is he entitled? 

2, On receipt of the reference it was ordered to be re¬ 
gistered and notices were sent to the parties whereupon 
a statement of claim was filed on 8th May, 1975. A written 
statement was filed by the Corporation on 15th July, 1975 
and finally a replication was filed on 8th of August, 1975 
and on the pleadingB of the parties the following issues were 
framed by Shri D. D. Gupta, Industrial Tribunal, Delhi for 
trial : 

1, Whether this Tribunal lacks Jurisdiction for reason 

stated in the preliminary objection taken in the 
w.s. 

2. As in the term of reference. 

The case was thereafter adjourned for evidence but an 
application for amendment of the written statement was 
filed by the Corporation and the said amendment was allowed 
vide order dated the 19th November, 1975 and amended 
written statement was filed and the workman was directed 
<0 file its rejoinder which was filed 00 24th November, 
1975. No fresh issues were framed and the case was ad¬ 
journed for evidence of the Management and three witnesses 
of the Management were in fact recorded as M.W. 1 to 
M.W. 3 and documents Ex. M-l to Ex. M-13 were exhi¬ 
bited. The case was then adjourned for evidence of the 
workman. In the meanwhile Shri D. D. Gupta relinquished 
charge as Industrial Tribunal, Delhi and in May, 1977 this 
case was transferred to this Tribunal and it was registered 
and notices were issued to the parties and after the parties 
appeared the case was adjourned for remaining evidence 
of the Management. On 14th October, 1977 Shri Davinder 
Singh, the counsel for the Corporation stated that ‘I close 
the evidence of the Management.’ The case was then ad¬ 
journed for evidence of the workman. Evidence of the 
workman was completed on 3rd January, 1978 and case 
was adjourned for arguments. Before arguments could be 
heard the learned counsel for the parties came forward with a 
joint statement which was recorded on 30th January, 1978 
which reads as under : 

‘Statement of Shri Rameshwar Dayal and O. C. Mathur 
and G. B. Pai, respective counsel for the parties. 


[ffo 1^-4201 l( 9 )/ 80 -fr-II(tf)] 


New Delhi, the 9th December, 1980 

S.O. 3596.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal Delhi, in the industrial dispute 
between the employers in relation to the management of 
Indian Airlines, New Delhi and their workmen, which was 
received by the Central Government on the 1st December, 


BEFORE SHRI MAHESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, NEW DELHI. 


I.D. No. 62 of 1977 


Shri S. M. Aggarwal, 7, Gopl Bhavan, Doctors Lane 
Gole Market, New Delhi-110001.—Petitioner. 
Versus 

The Regional Director, Indian Airlines, Thapar House 
124, Janpath, New Delhi-110001.—Respondent, 
PRESENT : 

Shri Rameshwar Dayal, Advocate for the workman 
Shri O. C. Mathur, Advocate—for the Management. 
1018 GI/80—4 


The documents placed on record byi the parties may 
be read into evidence without formal proof which 
is waived hereby.* 

Part arguments were heard and the case was adjourned for 
remaining arguments for 1st February, 1978 on which date 
the Ld. counsel for the workman sought adjournment for 
filing an application for amendment of statement of claim 
and the said amendment was allowed vide my order dated 
the 14th April, 1978 and an amended statement of claim 
was filed and a written statement to the said amended state¬ 
ment of claim was also filed and finally replication was filed. 
In the meanwhile it transpired that the original order of 
transfer of this case to this Tribunal was somewhat defec¬ 
tive and as such a fresh order for transfer was passed, in 
consequence whereof it had become necessary to re-open the 
proceedings from the stage of transfer but the Id. counsel 
for the narties came forward with a statement on 2nd August. 
1978 wherein it was stated by them that 'the parties do not 
propose to re-open the proceedings held by this Tribunal so 
far and rather adopt the same.’ In consequence the proceed¬ 
ings were not required to be re-conducted. The Id. counsel 
for the workman closed his evidence on 2nd August, 1978 
and the Management closed its evidence on 9th November, 
1978 and the case was adjourned for arguments. The 
arguments continued for a number of hearings, I have gone 
through the statement of claim, written statement, the repli¬ 
cation and the evidence produced by the parties and after 
giving my considered thought to the matter before me in 
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the light of the statements made by the counsel tor the 
parties I have come to the iollowmg findings upon these 
issues : 

3. Issue No. I,—The contention of the Management^ m 
preliminary objection is that the services of Shri S. M. 
Aggarwal, the woikman concerned, have been terminated by- 
Indian Airlines, which is a statutory body constituted under 
the Air Corporation Act, 1953, in exercise of its statutory 
powers under Statutory Rule 13 framed under Section 45 of 
the said Act, therefore, the Industrial Dispute Act, 1947, 
has no application and the order of reference is without 
jltrisdictipn, illegal and null and void and this Hon'ble Tri¬ 
bunal has no power or jurisdiction to entertain or adjudicate 
upop npy dispute in respect of such termination of services 
between Indian Airlines and Shti S. M. Aggaiwul. 

4. This objection has lh - ’• In his 

teplication. 1 do not thime uuu mere is any mcni m this 
objection. There is nothing in the pi ©visions ol Air Corpora¬ 
tion Act, 1953 which excludes'the jui isdiction of Industrial 
Tribunal under the l.D. Act 1947, Rather a perusal of 
Section 2 of the I D. Act, 1947 would show that the Central 
Govt, has been declared to be the appropriate Govt in 
respect of the Air Corporations which goes 'to establish 
beyond any shadow of doubt that the disputes arising in any of 
these Air Corporations ale subject to the jurisdiction of Indus¬ 
trial Tribunals under l.D. Act, 1947 and the dispute in the 
instant case can be no exception. It is not urged before me 
that the matter refeired has not referred by the appropriate 
Govt. It is also not submitted on behalf of the Corporation 
that Shri S M. 4ggai\val was not a workman. Likewise it is 
not contended that ihe matter refeired does not qualify as an 
Industrial Dispute. From whichever angle the matter may 
be ocnsldered I find that tbc,:e is absolutely no weight in the 
contention of the Corporation that this Tribunal has no 
jurisdiction and as such issue No. 1 is decided in favour of 
the workman and against the Corporation—Management. 

5. Issue No 2.—The contention of the workman in his 
statement of claim is that he was permanently employed as 
Traffic Assistant in Delhi ‘Area w.e.f. 29-9-1962 when on 
7-9-1971 the Management served a charge sheet upon him ; 
that* during the pendency of the charge sheet the workman 
was suspended ; that the Management also lodged an FIR and 
got a criminal case registered against the workman on the 
facts of the chargesbeet : that he submitted his repfv To 
charge sheet on 14-9,1971 ip which he requested the Manage¬ 
ment not to proceed with the enquiry in view of the criminal 
case ; that during the pendency of the criminal trial the 
Management wrongfully and illegally terminated his services 
without holding any enquiry under the garb of action under 
Rule 13 of Service Rules on 26-5-1972; what the said ter¬ 
mination was illegal and uniustifled ■ 'that' the action under 
Rule (3 is a camouflage that the Management could not 
ha,ve had re-course t6 Rule 13 particularly when the workman 
was ' later on 'acquitted on 26-2-1974 bv the Special Judge 
Delhi in the criminal case initiated by the Management and 
ns such hr was entitled to he reinstated with full back wages. 
Latei* on by amendment of the Statement of Claim it was 
contended bv the workman that the termination Was ip viola¬ 
tion of Section 25-F of the Act. 

6. The Management on the Ojjier hand has contended in 
its renlv that no doubt.fhc workman was employed as perma¬ 
nent Traffic Assistant bill his record in the Tndifm Airlines was 
not un-Wamished ; (hat he was charge sheeted on 7-9-71 ns 
alleged ; that the workman was dischargeu from service under 
Rule 13 as the Management had lost confidence in view of the 
condlict of the Workman and 'as stich .the termination was 
valid; that the termination in the instant case was 
not retrenchment and as such provisions of Section 25-F wcie 
not attracted ; Chat the subsequent acquittal of the workman 
has. no yefevancy to the termination of the services of the 
workman and it has’ been urged that the termination was 
valid termination.' 

7. In order to support his contention th e workman has 
come forward as his own witness as. W.W.l and has Stated 
that,-he was permanent employee of Indian-Air Lines Corpo- 

ation ji? Traffic .Assistant w.e.f, 29-9-1962 and on 7-9-1971 
he was served with a notice charge sheet Ex. W.ll 1 to which 
be sfibrnifted reply Ex. W. 1/2 and his services were termi¬ 


nated by the Management: during the pendency of criminal 
case under tho garb of rule 13 of service rules on 26-5-1972 
which termination was illegal, arbitiary and liable to be 
quashed. He also stated that he was acquitted by Shri O. I’. 
Singhla, Additional Sessions Judge, Delhi on 26-2-1,974 and 
has filed a certified copy of his order which is Ex. W)3 and 
he has claimed that he was entitled for reinstatement with 
full back wages and seniority etc. He has tendered into evi¬ 
dence admitted documents Ex. W.l/4 to Lx. W, 1/22. 


8. During cross examination it is admitted by the workman 
that he had requested the enquiry to be deferred since the 
matter was sub-judice and the said enquiry was so deferred. 
It is farther admitted by him that he had signed some paper 
before the Collector of Customs but has alleged that The 
Collector might have forged some statement thereupon but it 
is admitted by him that the said statement did form part 
of criminal' case file. Tt is indirectly admitted by him that he 
had confessed his guilt before the Collector of Customs. It 
is also admitted by him that the Collector of Customs had 
punished him with a fine. It is similarly admitted by him 
that a Magistrate had found him guilty and convicted him 
and copy thereof is Ex. Ml 14. It is finally admitted by him 
that he was fined by the Collector of Customs in a case of 
smuggling of currency. 


9. On the contrary the Management has examined three 
witnesses. M.W. 1 is Shri Sampat Kumar, Industrial Rela¬ 
tions Officer of the Management and he has produced 
Ex. M|l, a copy of the-bervice rules. He has also produced 
Ex. M|2 to Ex. M|7, the documents received from the Assist¬ 
ant Collector of Customs, Madras. It is also stated by him 
that a letter dated 14-4,1967 was, sent t© the workman and 
Ex. M/8 was a copy thereof. 'He has produced, Ex. M/9 a 
true copy of the minutes of the meeting of Boaul of Direc¬ 
tors of the respondent held on 10-2-1972 and Ex. M|10 copy 
of another meeting dated 8( 10-7-72. He has also produced 
1-x. M|ll, a copy of office noting dated 21-3-1974 and 
Ex. M| 12, copy of the Judgment in the criminal case against 
the workman. During cross examination he has admitted that 
he had no personal knowledge. M.W. 2 Is Shri A. N. Dhir, 
Deputy Manager (Personnel Services) of the respondent and 
he has stated on oath that action against th e workman is not 
based upon the charge sheet dated 7-9-1971. Nothing material 
has been brought out in his cross examination, Fiilallv his 
vt.ilemcnt of M.W. 3 Shri O. S. Malhotra, the Personnel 
Manager of the Indian Air Lines and he has stated that he 
had dealt .with the case of the workman, He has further 
staled lhat Ex. M/10 and M/ll were the copies of the 
notes written bv him and that the services of the workman 
were terminated nof for the charge sheet given to him but 
it was a cose of termination simpl'icitor on the m ound of loss 
of conference. It is categorically stated by M.W 3 that the 
then Managing Director had taken the final decision of this 
termination which was under Rule 13 and the said order is 
Ex. M|!3. During cross 'examination it is admitted by him 
that the charge sheet dated 7-9-71 was still pending when the 
services of rhe workman were terminated on 26-5-72. It is 
also permitted by him that for loss of confidence no charge 
sheet was issued to the workman and he was not called upon 
to explain. This witness has explained that Toss of confidence 
was that the workman was involved in a case of smuggling 
qf foreign currency.’ It is stated by him further during cross 
examination Ihrt no enquiry was held but we went by 
the report of the Customs Department and his statement 
therein.’ It is further brought out by him, during cross exami¬ 
nation that ‘by nature of his duties he was connected with 
foreign passengers and foreign exchange, It is denied by the 
witness that the services of the workman were terminated for 
the charge sheet dated 7-9-71. Thus from the perusal of the 
evidence produced by the parties fhere does not aopcar to be 
much conflict regarding the facts of the case. It has been 
established rather' that the workman was cnmloyed as a 
nermanerit Traffic Assistant with the respondent when on 
7-9-71 a charge sheet Ex. W. 11 w'as served upon him to 
which a reply Ex. W 1 /2 was submitted by the workman and 
the Management had lodged an FIR against the workman 
and offii-vs and a criminal case was registered against the 
wo,kn;„n in which case the workman was ultimately acquitted 
but in the meanwhile the services of the workman had been 
termimiled by the Management for loss of confidence under 
Rule 13 of the Services Rules w.e.f. 26-5-J972 whereupon 
this reference was -made It is also established that the work- 
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man had heen fined for smuggling of foreign currency by 
the Collector of Customs on the admission' of the workman 
himself and keeping in view all these facts the services of 
the workman were terminated under Rule 13‘for loss of 
confidence. 


10. Ex. Mil is the extract of rule 13 whcreimdcr the 

service of the workman have been terminated and it leads 

that 'the services of an employee are terminable on 30 days 
notice on either side or basic pay in lieu. Provided however 
the Corporation will be at liberty to refuse to accept the 
termination of his services by an employee where such 
termination is sought in order to avoid disciplinary action 
contemplated oi taken by the Management.' The contention 
of the workman is that re-course to Rule 13 was a camou¬ 
flage, But my attention on behalf of the Management has 
been drawn to Ex. M]7~ which is letter dated the 4th Novem¬ 
ber, 1969 from the Asstt, Collector of Customs,. Madras to 
the Regional Manager, Indian Air Lines Corporation, New 
Delhi in which it was reported by them that Sliti S. M. 
Aggarwal, the workman in the instant case was not only 

concerned in the smuggling of foreign exchange and was 

arrested and remanded to judicial custody and the matter was 
reported to the Indian Air Lines for information and neces¬ 
sary action as it might deem fit.’ It appears in pursuance of 
the said letter of Asstt. Collector of Customs the Indian 
Air Lines had called lor a copy of statement of Sbri S. M. 
Aggarwal which was sent by the Asstt. Collector of Customs, 
Madras to the Indian Air Lines Corporation alongwith the 
letter dated the 4Ih December. 1969 which is Ex. M|3. The 
copy of the statement of the workman is Ex. M|4. This state¬ 
ment is self explanatory and prima facie shows that the 
workman was involved in the smuggling of foreign currency. 
My allentiun has further been drawn to a letter dated the 
3rd September, 1971 fiom the Assistant Collector of Customs, 
Madras to the Indian Air Lines which is Ex. M|2 and it 
clearly shows that the ‘Departmental adjudication case against 
Shri S. M. Aggarwal has since been completed. Essentially 
Collector of Customs, Madias had ordered confiscation of 
the currency and adjudged a personal penalty of Rs. 10,000|- 
under Section 114, Customs Act, 1962 on Shri S. M. Aggar¬ 
wal. Launching of prosecution case against him is under con¬ 
sideration. It has been urged on behalf of the Management 
that it 1 was thereafter that the charge sheet dated 7-9-71 
copy Ex. W| 111 was served upon thp_wodonan to which the 
workman filed an application dated 14-9-71, copy Ex. W. 1|2 
requesting that the enquiry and investigation of charges 
against him lie deferred and the same was in fact deferred 
but Tater on the srevices of the workman were terminated 
under Rule 13 by the Managing Director vide order dated 
26-5-72, copy Ex. W.W.1I5. The said orders reads ‘this is to 
inform you that w.q.f, 26th May, ‘1972 your services will be 
no longer required hy the Corporation and stand terminated 
w.e.f. the said date by virtue of Rule 13 of the Service Rule 
for employees other than the living crew and those in the 
Engineering Department. You wifi be paid 30 davs basic tiay 
in lieu of notice contemplated under the. said rules. The 
Accounts Department has got Instructions to settle your 
accounts immediately.’ Tt appears that simultaneously order 
dated 26-5-72 copy Ex^ W.W.1I6 revoking the departmental 
enquiry and the suspension order were also passed fry the 
Commercial Manager in respect of the workman. The work¬ 
man picferred an anpeal against the said order copy wheieof 
is Ex. W.W1|7 and the said apneal was dismissed hv rhe 
Chairman vide order dated 7-8-72 copy Ex, W.W.H8. The 
workman had addressed a representation dated 12-3-74 to 
the then Managing Director of the Indian Air Tines and copy 
thereof is Ex. W.W.1|9 but it appears that nothing came out 
of (he said representation either. The workman had addressed 
a communication dated 2S72-74 to the Doputv Managing 
Director, Indian Aii Tines to which it was replied vide letter 
dated 21-3-74 copy Ex. W.W.1|10 that ‘you seem to have 
assumed that your services hud been terminated as a measure 
for punishment for misconduct. This assumption is not 
correct. As already advised in our letter' Sto. TTEt>02!SMA|72 
dated 7th August, 1972 vour services were terminated under 
Rule 13 of the Service Rules according (o which the services of 
an employee arc terminable hv 70 days notice by either side 
oi basic pay in lieu thereof. We have considered your request 
for reinstatement and regret that the same cannot be acceded 
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to.‘ The Id. counsel for the Management has then drawn 
my attention to the statement of M.W- 3 in which office 
notes copies Ex. M'/IO and Ex. M. 11 have been proved. 
Horn the perusal of Ex, M/10 and Ex. M/ll I find that 
these notes are by Sbri C. S. Malhotra on different dates 
which were prepared for being put up to senior authorities with 
legard to the case. of the workman. From the perusal of 
these notes it cannot be said that the services of the workman 
were not tci minuted under rule 13 It also cannot be said 
fiom the peiusal of these notes that the re-comsc was had 
to rule 13 hy way of punishing Shri Aggarwal, If at all 
Ihese notes go to show anything it is that it was as a result 
of seiifs ot acts of negligence and misfeasence that the 
Corporation was constrained to have re-course to rule 13 
and as such it cannot be said that the termination of services 
of the workman under rule 13 was a camouflage or was 
b\ way o£ penalty for mis-conduct. It is a differtnt th : ng 
that the acts o£ misfeasence and negligence were leferred 
to but they i appear to have been rofj. red to enable the 
superior authorities to come to a subjective decision after 
taking an objective view of the whole matter. The Indian 
Air Lines Corporation is a Public Corporation and functions 
impersonally and essentially a case has to be prepared for 
submissions to the Managing Director or the Chairman bring¬ 
ing all the facts so that they aie in a position to take proper 
decision in that particular case. Bringing out of such fuels 
would not mean that the order upder rule 13 can be lebclled 
as punitive or camouflage. My attention has then been 
drawn to note dated the 9th May, 1972, copy Ex. M-13 which 
again is pf Shri C. S. Malholra. It is this note which has 
led to the tei ruination of the services of the workman and 
it goes to show the circumstance under which it was decided 
to teiminnte the services of the workman under rule 13. 
Merc fact that a charge sheet had been served upon the 
workman docs not mean that re-course cannot be had to 
rule 13. If at all these notes go to show that the action 
of the Management in the instant case was not based upon 
any malice or bias and rather it was the culmination of the 
circumstances which were the product of the conduct of the 
workman himself. 


11. The matter may be considered from yet another angle. 
The charge sheet was served in the year 1969 find the 
enquiry was deferred on the request of the workman and 
the criminal case took unduly long time, The Management 
waited for about three years and it was thereafler that it 
was thought proper that in the circumstances Of the cate 
the services may better be terminated under rule 13, Tt has 
been urged that the termination ■ of services of die workman 
was for loss of confidence was a discharge simplicitor and 
was not penal. Certainly from' the perusll of Order of ter¬ 
mination it cannot be said that the order is not an order 
of discharge simplicitor and it is penal in nature. It cannot 
be said fiom the perusal thereof that any stigma is attached 
to the said termination. The Id. cbunsol for the workhian 
has urged that circumstance have not been established which 
smakc of lack of confidence and has drawn mv attention to 
certain rulings of different courts in this context. But each mat¬ 
ter has to be considered on the facts of the clise. In the irtstant 
case it. cannot be said keeping in view the facts of the Case 
that the decision of the Management for termination for loss 
of confidence was not justified. The workman was Traffic 
Assistant with the respondent and in this capacity it was 
his duty to handle cargoes and if it were reported to the 
employers that he was found in illegal possession of foreign 
currency thal itself was enough for the employer to feel 
that intciest of the Coi noration was not safe in the hands 
of such a workman. Likewise if parcel after parcel are 
nus-de'ivere.I as is the contention in the charge sheet it would 
be a fit case for the Management to loose confidence in the 
workman. The note Ex. M/10 and Ex.- M/I 1 by M.W 3 
clearly bring out the circumstances which lead to the termi¬ 
nation in the instant case and in View' thereof it cannot be 
said that the action of the Management in terminating the 
services of the workman in the instant case under rule 13 
\ camouflage or out of malice or bias or illegal and not 
justified in view of my discussions above, I bold that the 
action of the Management in terminating the services of the 
workman under ride 13 is nOt a camonfiage or penal or 
based on malice or illegal on that account. 


12. M” attention however has been drawn by the Id 
counsel for the workmnn to ludgment of the Hon‘We Supreme 
Court in Sunder Mirny’s case reported n s 197611) LLT-478 
and it has, beet; urged that the termination of services of 
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the workman In the Instant case was in violation of Section 
25-F of tht Act as the workman had not been paid retrench¬ 
ment compensation. Reliance has also been placed upon 
the latest pronouncement of Hon’ble Supreme Court of India 
in re : Santosh Gupta Vs. State Bank of Patiala in which also 
in similar view was taken. It is urged on behalf of the 
respondent—Bank that the services of Ihe wotkman have 
been terminated for loss of confidence and not by way of 
retrenchment and as such Section 25-F of the Act was not 
applicable. It has also been urged that it has been provided 
in Secliop 2 of the l.D. Act itself that the definition given 
In that section are subject to the repugnancy in tho context 
and the subject as the words ‘unless there is anything te 
pugnant in the subject or context, would show and Section 
2(oo) is definately to be read subject to the context and 
when it ij so read it cannot be given wider meanings so as 
to include the present case in the definition of retrenchment. 
Tho Id. counsel for the Management has further drawn my 
attention to the fact that certain practical and legal difficul¬ 
ties wou]d arise if Sectionf 25-F is extended to the present 
case. It is urged by him that if section 25-F is deemed to 
be attracted by the present case then the provisions of Sec. 
25-G would have to be satisfied which is not possible. It 
has also been urged that likewise the provisions of Section 
25-M would also be attracted to this case if section 25-F 
is applied which would be contra to the very spirit to the 
termination in this case. I do find much weight in the 
contention of the id. counsel for the Management but I am 
afraid that in view of the latest pronouncement of the Hon’ble 
Supreme Court of India in re : Santosh Gupta Versus State 
Bank of Patiala there is do escape from the conclusion that 
the termination in the instant case would attract the provisions 
of Section 25-F and as such it would necessitate compliance 
therewith and I, therefore, hold that the termination of the 
service of the workman in the instant case is violative of Sec¬ 
tion 25-F of the l.D, Act and as such is contrary to law. How¬ 
ever keeping in view the circumstances of the case and keeping 
ing Invlew the circumstances in which the services of the 
workman were terminated under rule 13. I do not think that 
the workman in the instant case should be granted relief 
of reinstatement. The services of the workman have been 
terminated for loss of confidence and it woulud be contrary 
to the spirit of such a termination that the workman is 
thrust again upon the Corporation. The ends of justice 
would be met if the workman is granted requisite retrench¬ 
ment compensation together with some additional special 
compensation and tho costs of this litigation rather than to 
reinstate him in the service of the Corporation. No doubt 
reinstatement would be the normal relief in the ordinary 
circumstances but the circumstances in which the services of 
the workman have been terminated do not warrant that the 
workman should be reinstated. Accordingly while holding 
that the termination of the services of the workman was in 
violation of provisions of Section 25-F of the l.D. Act, 1947 
and not justified it is awarded that by way of relief the 
workman shall be entitled to five months wages by way of 
retrenchment compensation for the ten years service which 
the workman had put in with the Corporation and six months 
additional wages by way of compensation for unjustified ter¬ 
mination of his services apart from costa of these litigation 
which Is assessed at Rs. 1,900. It is awarded accordingly. 

Dated : 3rd November, 1980, 


Further Ordered : 

That requisite number of copies of this award may be sent 
to the appropriate Government for necessary action at their 
end. 

Dated : 3rd November, 1980. 

MAHESH CHANDRA. Presiding Offlcr 
[No. Lrll011/21/74/LR. Ill] 


5.0. 3597.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Calcutta, I n the industrial dispute 
between the employers in relation to the management of the 
Cantonment Board, Shillong and their woncmen, which 
was received by the Central Government on the 1st December, 
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CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL : 
CALCUTTA 

PRESENT : 

Mr. Justice R. Bhattacharya, M.A.,B.L,, Presiding Officer 
Reference No. 28 of 1979 

PARTIES ; 

Employers in relation to the management of the Canton¬ 
ment Board, Shillong. 

AND 

Their Workman. 

APPEARANCES : 

On behalf of Employers.—Miss Kanta Nongkynrih; 

On behalf of Workman.—Mr. A. K. Sanyal, Assistant 
Secretary, Shillong Cantonment Employees Union. 
STATE : Meghalaya 

AWARD 

This is a reference under Section 10 of the Industrial 
Disputes Act, 1947 sent by the Government of India by its 
Order No. L-13012\(3)/78-D.H(B) dated 17th May, 1979 
to this Tribunal for adjudication of an industrial dispute 
mentioned in the Schedule to the Reference as follows : 

“Whether the action of the Executive Officer, Canton¬ 
ment Board, Shillong, in terminating the services 
of ShrimaU Kulwant Tagore, Sweeper, with effect 
from the 7th May, 1977, is justified 7 If not, to 
what relief is the said workman entitled ?” 

The reference has beon registered as No. 28 of 1979 in 
this Tribunal. 

2. The parties to the dispute before this Tribunal are the 
Cantonment Board, Shillong through Its Executive Officer and 
Kulwant Tagore, a sweeper of the said Board who was a 
workman according to the definition of the Industrial Dispute 
Act. The parties appeared in this case and filed their res¬ 
pective written statement. 

3. To be brief, the case appearing in the written statement 
submitted by tho Cantonment Executive Officer is that Kulwant 
Tagore was appointed as a Sweeper against a leave vacancy 
by the Cantonment Executive Officer on 15-2-76 for a month. 
She was again appointed sweeper for another month with 
effect from 18-3-1976. Subsequently she was again given 
appointment for a period of two months from 19-4-76. The 
appointment was approved by the Board along with otheis 
by resolution dated 14-5-76. The service of Kulwant Tagore 
was neither continuous nor substantive. She was served with 
one month's notice of termination of her service and the 
same was served by a letter dated 30-3-77. The reason for 
termination, according to the statement of the Cantonment 
Executive Officer, was that the explanation furnished by the 
petitioner was not satisfactory. The termination of service 
was according to a resolution of the Cantonment Board dated 
26-3-77. The service of Kulwant was terminated by a letter 
dated 7-8-77. It has been stated In the written statement 
filed by the Cantonment Executive Officer that the termina¬ 
tion was justified according to the provisions of Cantonment 
Fund Servants Rules, 1937. 

4. Kulwant Tagore has filed a written statement. Her case, 
in short, in the written statement is that she was appointed 
as a sweeper in the permanent employment by the Canton¬ 
ment Board. Her service was illegally terminated on the 
7th May, 1977. In the notice of termination there is no 
indication about the reasons for termination. The notice 
of termination of service was issued on 30th March. 1977. 
In fact, Kulwant Tagore challenged the legality of the termi¬ 
nation of her service. 

5. The matter came up for hearing on 15-11-80. Kulwant 
Tagore was present when the matter was taken up but nobody 
appeared on behalf of Cantonment Board, Shillong or its 
Executive Officer. 

The Tribunal waited till 1.30 P.M. when the matter was 
taken up ex-parte in the absence of the Cantonment Board or 
its Officer Kulwant Tagore gave evidence and during her 
evidence certain documents were marked exhibits. Just at 
the conclusion of the evidence, a lower division assistant of 
the Cantonment Board, Shillong, Miss Kanta Nongkynrih. 
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appeared on behalf of the management and submitted that 
she had been instructed to file certain documents by her 
superior officers and produced copies of certain documents. 
She was asked to file the original documents, copies of which 
were filed, but Mis Nongkynrih submitted that she was not 
asked to file the originals before the Tribunal. At this time 
the Assistant Secretory of the Cantonment Employees Union 
who was conducting the case of Kulwant Tagore duly 
authorised by her, agreed to get the documents which had 
been filed by Miss Nongkynrih to be marked exhibits on be¬ 
half of the management formal proof being dispensed with 
but without admitting their correctness or genuiness. Those 
documents are marked exhibits M-l to M-9. Miss Nongkynrih 
who filed the authority duly signed by the Executive Officer of 
tlhe Cantonment Board submitted that she got no instruction 
to adduce any oral evidence and moreover she being a new¬ 
comer to the Cantonment Board had no personal knowledge 
about the dispute in question. She cross-examined Kulwant and 
did not adduce any oral evidence. 

6. I have heard the arguments of the Assistant Secretary of 
the Union on the evidence on record and also of Miss Kanta 
Nongkynrih on behalf of the Cantonment Board. 

7. Kulwant Tagore has stated before this Tribunal that at 
first she was appointed temporarily as a sweeper and then 
subsequently her appointmcnH was confirmed as permanent by 
the Cantonment Board. She has also stated that she used to 
contribute towards her Provident fund every month. For 
a period she became sick for some days but still she did her 
duty. For about 15 days she was in the Cantonment hospital 
and treated there. On 10th she went to the office to join 
her duty after taking the doctor's fitness certificate but she 
was told by the office that she had already been dismissed 
from 8th. By 10th she certainly means 10th of May, 1977 
as the letter of dismissal is dated 7th of May, 1977. She 
has produced before the Tribunal the fitness certificate she 
obtained from tho hospital. That has been marked Ext. W-I 
and when she wentl to the office to join, she had with her 
an application for joining along with the certificate, That/ 
application was dated 10th of May, 1977. The evidence 
of Kulwant is that she did not get any chargesheet. She 
was never asked to show cause for any misconduct nor had 
she any opportunity to show cause and to submit’ any explana¬ 
tion, She has stated that as she was not asked to submit any 
explanation she did not give any explanation. From this 
witness we also get that whenever she received any letter 
from the Cantonment Board, she used to give her signature 
as a token thereof and not any thumb impression. Tho wit¬ 
ness has further stated that she did not submit any explana¬ 
tion by giving any thumb impression or otherwise. She docs 
not give any thumb impression but she always sings. The 
application which she took for joining has been marked Ext. 
W-2. The letter of termination, dated 16th May, 1977, 
she received through a jamadar has been marked Ext. W-3 
which is dated 7-5-77. The letter contains the following 
statement : 

"Your services under the Board are hereby terminated 
w.e.f. 07-5-77.” 

This was signed by Cantonment Executive Officer, Shillong. 

8. As against the evidence adduced on the side of Kulwant 
Tagore, we find the documentary evidence, as already men¬ 
tioned, not supported by any oral evidence regarding its 
genuineness or otherwise. Ext M-l is the initial letter of 
appointment jssued in favour of Kulwant Tagore appointing 
her temporarily as sweeper for one month, in the scale of 
190-2-200-3-242-4-250 plus other allowance as admissible to 
tho Cantonment Fund Servants. This Is dated 16th February, 
1976. Ext. M-2 is another letter of temporary appointment 
as sweeper in favour Kulwant Tagore for a further period of 
one month from 18-3-76. Ext. M-3 shows that Kulwant Tagore 
was appointed as leave substitute sweeper for a period of two 
months with effect from 19-4-76. Ext. M-4 is a copy of 
resolution of the Cantonment Board dated 14-5-76 This 
shows that along with others Kulwant's appointment’*was ap- 
proved m the existing vacancies. There is no evidence that 
after the expiry of two months from 19-4-76, Kulwant was 
again given appointment for any particular period or on tem¬ 
porary basis. Thereafter several months passed and admittedly 
Kulwant Tagore was in the service as sweeper and Ext. M-5, 


a copy of the letter written to Kulwant dated 30-3-77 says 
tha t the Cantonment Board did not find Jfce explanation sub¬ 
mitted by her as satisfactory and that her services would be 
terminated after one month from the date of receipt of this 
letter. Ext. M-6 is a copy of resolution of the Board which 
shows that Kulwant’s explanation was not found satisfactory 
and Jlhat she might be given one month’s notice of discharge 
from service. This is dated 26-3-77. Thereafter the letter 
of te rmin ation dated 7-5-77 was issued as already stated earlier. 
Ext. M-9 is a copy of resolution of the Cantonment! Board 
which indicates that Kulwant Tagore be given a notice to 
show cause why she should not he discharged from service 
of the Board on account of repeated neglicnce and continued 
inefficiency. There is nothing to indicate from the documents 
filed and no substantive evidence adduced from the side of 
the Cantonment! Board that the copy of this resolution was 
served upon Kulwant or that any show cause notice or charge- 
sheet was never served upon Kulwant. Against the evidence 
of Kulwant there is nothing to contradict her statement! about 
the nonreceipt of any chargesheet. Amongst the copies ot 
papers exhibited in the case from the side of tho Cantonment 
Board, no copy erf explanation alleged to have been sub¬ 
mitted by Kulwant has been filed. No copy of chargesheet 
has been submitted here. Ext. M-9 does not indicate the 
nature of negligence or inefficiency. The allegation is too 
vague and wild” Even if there was any chargesheet like 
that, it could not be replied to or enquired into. It is 
untenable and no employee’s service could be terminated on 
such allegation. Mis® Kanta Nongkynrih during argument 
stated that there is some explanation in the file she has 
brought but there is no instruction to file it before the Tri¬ 
bunal. According to her that explanation is not signed by 
Kulwant but there is one thumb impression. But, as I 
have already stated, Kulwant has stated during evidence that 
she did not file any explanation or show cause application nor 
did she give any thumb impression on such explanation or on 
any document She signs and she does not give thumb Im¬ 
pression. There is no indication also in the written state¬ 
ment or in the copies of document filed about the nature 
of misconduct or negligence for which Kulwant mightJ have 
been dismissed from service. In Ext. M-9 there is indication 
about the vague allegation of repeated negligence and con¬ 
tinued inefficiency. Such nature of negligence and Inefficiency 
should have been brought to the notice of Kulwant but that 
ha* not been done in the present case. It Is strange that 
neither the Cantonment Executive Officer nor any competent 
rson from the Cantonment Board comes forward to appear 
fore the Tribunal and give evidence against Kulwant and 
in support <rf the documents filed. No explanation has been 
given why the copy of show cause notice or the chargesheet 
against Kulwant, 11 at all Issued, was not filed. Moreover, 
there is no evidence that the show cause notice or tho charge- 
sheet was ever received by Kulwant. Th6 Cantonment Board 
does not say anywhere that there was any enquiry against 
Kulwant or that Kulwant was asked whether she wanted any 
enquiry or wanted to produce any evidence. Miss Kanta 
Nongkynrih has submitted that the story of contribution to 
the Provident fund as stated by Kulwant can not be accepted 
as there is no document to prove it in the form of receipt 
or otherwise. It is also strange that nobody from the 
Cantonment Board comes forward to say or to produce tho 
relevant paper in its possession to show that Kulwant did not 
contribute anything towards Provident fund. However, leav¬ 
ing aside the question of contribution to Provident fund, 
I have no doubt to hold that the Cantonment Board after 
some temporary appointments finally approved the absorption 
of Kulwanti in permanent vacancy. There is no evidence from 
the side of the Cantionmcnt Board that after the expiry of 
two month’s temporary appointment as indicated in Ext. M-3, 
the letter dated 17-4-76, there was further temporary appoint¬ 
ment. In the facte and circumstances I have no doubt to bold 
that Kulwant Tagore was in the permanent service of the 
Cantonment Board at the time when the letter of termination 
dated 7-5-77 was issued. Kulwant! Tagore was really ill and 
after obtaining fitness certificate with all her bonafides she 
went to join her duties on 10th with an application when, to 
her surpirse, she was informed about the termination and at 
fhat time she did not receive any notice of termination. There 
is no evidence or circumstances to indicate that there was 
any sort of misconduct or negligence In her duties or any 
sort of inefficiency in her services in any manner. 
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9, 1 have been referred by Mr. Sanyal, the Assistant Sec¬ 
retary of the Union and Miss Kanta Nongkynrih from the 
side of the Cantonment Board to the Rules 6 and 12 ol the 
Cantonment Fund Servants Rules, 1937. It was argued from 
the side of the Cantonment Board that Kulwant was on pro¬ 
bation and therefore when her services was unsatisfactory 
she was liable to be dismissed. Rule 6 of the Cantonment 
Fund Servants Rules says that all first appointments to ser¬ 
vice (other than meneal service) under a Bond shall be on 
probation and no person shall be confirmed in the fust ap¬ 
pointment until he has satisfied the authority which has 
appointed him by probationary service for such period not 
filing less than 6 months as that authority may determine 
that he i» fully qualified to hold such appointment. In the 
present case admittedly Kulwant was appointed as a Swee¬ 
per and her appointment was to meneal services and, there¬ 
fore, Rule 6 cannot strictly be applied to her case. Next, 
there is no indication anywhere in the papers filed or in the 
written statement that she was appointed on probation for 
6 months or for any other period. On the other hand, we 
find that although in March, 1977 after a year of her first 
Dcmporary appointment a notice was served on Kulwant that 
her service would be terminated after one month from the 
date of receipt of the letter but in fact the letter of termina¬ 
tion was subsequently issued on 7-5-77 with effect from that 
very date, Giving my best consideration to the fact and 
circumstances l hold that she was in permanent service of 
the Board at the time of termination of service on 7-5-77 and 
that no chargeshcet as required was served upon Kulwant, that 
no enquiry was made and that the order of dismissal is high¬ 
handed, unreasonable and contrary to the provisions of the 
Cantonment Fund ,Servants Rules. Rule 12 is an important 
provision. Tt says that a workman may be dismissed or 
removed from service and the procedure has been written 
there, Rale 12 reads as :— 

“12. (1) No order of dismissal, removal or reduction 
shall be passed on a servant (other than an order 
based on facts which have led to his conviction in 
a criminal court) unless he has been informed in 
writing of the grounds on which it Is proposed to 
take action and has been afforded an adequate op 
portunity of defending himself. The grounds on 
which itj is proposed to take action shall be reduced 
to the form of a definite charge or charges, which 
shall be communicated to the person charged together 
with a statement of the allegations on which each 
charge is based and of any other circumstances which 
it is proposed to take into consideration in passing 
orders on the case, and a list of documents and 
witnesses by which each charge is to be sustained. 
He shall be required, within a reasonable time, to 
put in a written statement of his defence and to 
stlato whether he desires to be' heard in person. If 
he so desires or if the authority appointing the ser¬ 
vant so directs, an oral inquiry shall be held. At 
that Inquiry oral evidence shall be heard as to such 
of the allegations as are not admitted and the person 
charged shall be entitled to cross-examine the wit¬ 
nesses, to give evidence in person and to have such 
witnesses called, as he may wish, provided that 
the (authority)' conducting the inquiry may, for 
special and sufficient reason to be recorded in writ¬ 
ing, refuse to call a witness. The proceedings shall 
contain a sufficient record of ((he evidence and a 
statement of the findings and the grounds thereof. 

This rule shall not apply where the person concerned 
has absconded, or where it is for other reason im¬ 
practicable to communicate with him. All or any of 
the provisions of the rule may, in exceptional cases, 
for special and sufficient reasons to be recorded in 
writing, be waived, where there is a difficulty in 
observing exactly the requirements of the rule and 
those requirements can he waived without injustice 
to the person charged, 

(2) A copy of the finding and gtoumls thereof shall be 
delivered to (he seivant personally or by registered 
post, In the event of the servant appealing, the 
whole proceedings, together with his service roll or 
service book, if any, shall be forwarded with the 
memorandum of appeal. 


(3) In the case of a lower grade servant, an equally 
elaborate inquiry need not be made, but tlhere shall 
be delivered to him personally or by registered post 
a copy of the document, showing the ground or 
grounds on which his reduction, removal or dis¬ 
missal was ordered.” 

10. In view of my discussion above, it is quite clear to me 
that the termination of service of Kulwant in Jiho Cantonment 
Board was illegal, unreasonable and contrary to the provi¬ 
sions of the Cantonment Fund Servants Rules. The order 
was not justified and the same is liable to be quashed. The 
order of termination of service of Kulwaqtl Tagpre is set aside. 

11. In the result, I find that Kulwant Tagore should be 
regarded as still in service and entitled to all benefits upto- 
date in her service including arrears of wages, increments, 
etc. and the management of the Cantonment Board including 
the Executive Officer shall immediately permit her in writing 
to resume her duties in her formor position. 

An award is passed accordingly. 

Dated, Calcutta, 

The 21st November, 1980. 


[No. T.-l3012(3)/78-D TUB)] 
R. BHATTACHARYA, Presiding Officer 


S.O. 3598.-—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government! 
hereby publishes the following award of the Cential Govern¬ 
ment Industrial Tribunal Calcutta, in tho industrial dispute 
between the employeis in relation to the management 1 of Food 
Corporation of Tndia and their workmen which was received 
by the Central Government on tho 28th November, 1980, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL : 

CALCUTTA 


PRESENT ; 

Mr. Justice R. Bhattacharya, M. A., B.L, 
Presiding Officer 

Reference No. 68 of 1980 

PARTIES : 


Employers in relation to the management of Food Cor¬ 
poration of India, 


AND 

Their Workmen. 


Appearances : 

Employers ") ABSENT 

Workmen J 

State : West Bengal Industry : Food 


AWARD 

This is a reference under Section 10 of the Industrial Dis¬ 
putes Act, 1947 sent by the Government of India by its 
Order No, L-42011 (5)/79-D.IUB) dated 26th August, 
1980, to this Tribunal for adjudication of an industrial dis¬ 
pute between the employers in relation to the management of 
Food Corporation of India, 10-IVfuldIeton Row, Calcutta- 
700071 and their workmen in the following terms : 

“Whether tho refusal by tho management of Food Cor¬ 
poration of India, 10-Middleton Row, Calcutta- 
700071 to pay from November, 1975 overtime wages 
at one and half times tho ordinary rate of wages to 
the gunnymen under District Manager (Docks) who 
are booked for work at JJP Depot wherefrom they 
are also deputed to dock for depositing the gunny 
bales is legal, proper & justified 7 If not, to 
what relief arc these workmen entitled ?” 

2. Notices were issued to the management of Food Cor¬ 
poration of India and also to the Food Corporation of 
India Workers Union representing the workmen asking them 
to file their respective written statement fixing 25-10-80. The 
said notice was received by the Food Corporation of India 
on 17-9-80 and the Food Corporation of India Workers 
Union received the notice on the same elute. In spiffe of 
receipt of notices the parties did not appear in the case; nor 
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did they file any statement No step was taken by any 
of *ihe narties in this case and 20-11-80 was fixed for orders 
Even on 20-11-80 neither of the parties took any step whatso 
ever in the present reference As neither of the parties appear¬ 
ed in this case to contest, I presume that theie is at present 
no dispute between the parties and I pass an award ac¬ 
cordingly 

Dated, Calcutta, 

20th November, 1980 

R. BHATTACHARYA, Presiding Officer 
[No L-42011/5 /79-D II (B)] 


SO. 3599—In pm-nance of section 17 of the Industrial 
Disputes Act, 1947 (M of 1947) the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Hyderabad, in the industrial 
disputb between the employers in relation to the manage¬ 
ment of Modern Rice Mill of the Pood Corporation of 
India, Nellore and f heir wo kmen which was received by 
the Central Government on the 3rd December, 1980 

B^ORt THE INDUSTRIAL TRIBUNAL (CENTRAL) 
AT HYDERAB \D 

PRESENT 

Sri V Nealadu Rao B A „ B L , 

Indus-rial Tribunal (Central) 

Industrial Dispute No 13 of 1979 
BETWEEN 

Workmen of Modern Rice Mill of the 1 ood Corpora¬ 
tion of India, Nellore 
AND 

The Management of Modem Rice Mill o f the Food 
CcrpO'ation of India, Nelloie 

APPEARANCES — 

1 Sn P Ramakotaiah President the Distnct Factory 

Workeis Umon for the Workmen 

2 Sn B V Sesha Reddy, Advocate for the Manage¬ 

ment 

AWARD 

On an industrial dispute that aiose between the Manaee 
ment of Modem Rice Mill of the Pood Corporation of 
India Nelloie and tneir Workmen in respect of the matters 
specified in the Schedule the Government of India by its 
Order No L 42011(22) /78 D II(B), dated 22 8 1979 refer 
red the same to this Tnbunal tor adjudication under Sec¬ 
tions 7A and 10 l)(d) of the Industrial Disputes Act, 1947 

SCHEDULE 

Whether the under-mentioned deunnds of the Woikmen 
ot the Modem Rice Mill of the Food Coiporation of India, 
Nellor a r e justified 1 ” If so to what relief are The workers 
entitled 9 


I Grant of permanent status to (he 22 workers whos’ 
names are listed below — 

(i) M kolhapurt 
(n) Swarna Ramaiah 
(in) J Francis 

(iv) E Venkuredy 

(v) Shaik Mastan 
(\i) G Ramanamma 
(vn) I Venkamma 
(vm) Shaik Basha 

(ix) Shaik Peda Mastan 

(x) M Chandramma 
fxi) Shaik Nanne Saheb 
(xu) N Kotaiah 
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(xin) L Venkaiah 
( uv) Shaik Mastan (Narukuru) 

* w) Sh u k MouU Saheb 
(xu) Pafian Mastan 
(xaii) G Dav d 
(x v in) Shaik Kalesha 

(xix) S Cii Hanumanna 

(xx) V Venkkaiah 
\ xxi 1 DuSt'gri Basha 
(\m) Raju 

2 1 nhancerrent of daily rates of wages to Rs 7 00 per 
dl> 

3 Grant ol 15 days' sick leave to each worker every year 

4 Supply of 2 pairs of Khaki Uniforms to each worker 
ev^ry year 

2 T he case of the Workers is briefly as follows —The 
22 peisons leteried to are the Workmen of the Modem Rice 
Mill ot the Food Corporation of India, Nellore (hereinafter 
re,e red to as the Management) The Workmen bearing 
Serial Nos 1 to 6 and 10 1 of the list ’-eferred to in the le- 
lerrnce were taken into service m the beginning of the year 
1970 directly by the Management and they are continuing 
in sen ice till now Though the Mail gement introduced em¬ 
ployment of labour through a contractoi, and tl ough the 
sud system continued upto Eebmaiv 1977, that contractor 
had nothing to ao with the Woikmen of this Rice Mill The 
lecruitment of the woikers, who are working in this Mill, 
ihf* supers isioi of then work as well as payment ot the r 
wages were ail done by the Management, and the Management 
is the principal emp'oyu and tne leal niast.i of <ll these 
Woikmer From February, 1977 onwards them was no 
cont-aclo- at all and all woikers continued to serve under 
'bn Management The posts of tnese 22 unskilled Woikers 
arc as essentnl, if not more as the rest of the employees 
But the Management always mcieased the number of posts in 
a'l the categories but wilfully and skillfully avoided to in¬ 
crease the po'ts of the unskilled woTeis and thus deprived 
them from becoming pnmanert employees of this Manage¬ 
ment These Workers continued to be permanent emplcvees 
from their jommg into service and continued to be so There- 
foic they hue to be granted equal permanent status just 
like the rest of the employees and these WoLkers made a 
demand to <b„t effect in the begimng of the year 1977 
So wages for the public and festival holaiys and for casual 
and earned lea.e have to be paid to these Workers for the 
pencd commencing from 1977 upto date 

3 The fa h“r case of the Workmen is as follows — 
Thi Man igement has been paying tne minimum of Rs 5 45 
pe day towa-dj the Wages to iTse Workmen The said 
wage was fixed bv the Minimum WTge Advisoiy Board in 
December 1974 and the Govern nent approved and pub¬ 
lish d it i i A P Gazette m Julv 1975 The price levels have 
e re up uaimacinabN from December, 1974 The salaries 
■ind wages o f ah othei employees of this MtH, other than 
these 22 workci > have been ra ,es\ m par with the use m 
co-t o F ,'vn~ ind v nl the said enhancement was not once 
but several times Therefore m Marth *978 these Workers 
den nbd ,n enhancement of thor wiges to Rs 7 per day, 
an 1 *hev also demanded for fixation of momhly wages foi 
them The cost o f living indejc has aga n gore up fiom that 
of March 1978 and so natural iV v mes ot th-se Work 
men have to be fixed nr- :or[ j m a j 0 tj,, n < !e ln C0S ( 0 f j t , in r, 
i ic ex Hence the monlh'y wages of these 22 Workmen have 
to be fixed at Rs 300 wef March, 1978 As these Wor 
lers aie haid vvorkmg manual labourers they are likely to 
fal' fil more often when compared to white collar staff Sick 
1 ive s prov d"d for m all the public ■’ec'or undertakings 
Theiefore it is essential that these Woiksis are allowed 15 
day- s'ck Nave on pay every xeir we f March 1978 The 
nUce of work of these Worke r s is irside the Rice Mill and 
so n is ever'bodvs knowledge th it clothes are spo led in 
no * me f=Ven srrrP rice mill operator are nroviding Khali 
Uniforms to their Workmen So two pans of Khaki Uniforms 
to male workers and two pairs of sarc.es and blouses to the 
One" wosi“" workers even yea- have to be given and they 
■Should be given stitching charges also and the same to be 
ct n ed a f k"st from 1979 
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4. The case of the Management is as follows:—The 
Modern Rice Mill at Nellorc was commissioned in 1970 with 
one shift a day and gradually the shifts were increased to 
three a day. This Management is not having any monopoly 
in this trade. From November, 1973, a contractor was ap¬ 
pointed for the supply of unskilled labour to do various odd 
jobs like collection, stitching, weighing, and stacking of rice 
and by-products. It Is also a term of the contractor that all 
persons employed by the contratcor should be engaged as 
his own employees In respect of any responsibilities under 
the various labour Acts. It is not correct to state that these 
Workmen are the employees of this Management. This Man¬ 
agement has no control over them. They are casual labou¬ 
rers. They come to work as and when they wish. It is in¬ 
correct to state that the contractor has nothing to do with 
these workers. After 27-2-1977, for continuity of work, these 
workers were taken as casual labourers upto 31-3-1972. 
None of these Workers worked for more than 160 days In 
any year. This Management has to follow the Statutory 
Rules while recruiting the permanent staff. Class III and IV 
staff of Food Corporation of India are employed through the 
Employment Exchange, and in no case this Management can 
appoint them against the Statutory Rules. None of these 
Workmen received any appointment order as per the Rules 
of this Management. In fact they are either over-aged or do 
not possess the qualifications. Hence there is no relationship 
of employer and employee between this Management and 
these Workmen. The sophisticated machinery of the mill can 
be operated only by technical personnel. It Is incorrect to 
state that without the service of these Workmen, the mill 
cannot run. At worst, the Management may encounter some 
difficulty to get the odd jobs done quickly. This Management 
appointed 5 Khalasies under the sanctioned 6 posts of un¬ 
skilled Workmen who had the age and qualifications and 
they were sponsored by the Employment Exchange. Since 
these Workmen are casual workmen without any control, 
and as this Management had no control over them, they 
are not entitled for permanent status of any employee of 
this Management, and hence they are not entitled for cas¬ 
ual, leave, increment, sick leave, overtime wages or two 
pairs of Khaki Uniform every year. Under the Minimum 
Wages Act, the Central Government had to fix the mini¬ 
mum wages. But as no such wages were fixed, this Manage¬ 
ment is paying Rs. 5.45 ps. as fixed by A. P. State Govern¬ 
ment In G.O. Ms. No. 591 dated 10-7-1975. As this Mana¬ 
gement is a Statutory Corporation, It has to follow the Gov¬ 
ernment orders. There is no Government notification fixing 
the daily wage at Rs. 7 or monthly wages at Rs. 300 and 
hence their plea for the same is untenable. 

5. Point 1.—While the case of the Workmen is that Ihey 
are regularly attending to their duties in this Rice Mill from 
the time of their respective appointments and so it has to be 
held that they are attending to regular work of this Rice 
Mill and hence they cannot he treated as casual workers, 
the case of the Management is that this Rice Mill does not 
function throughout the year and its work depends upon the 
extent of procurement and so it had not become necessary 
to appoint 22 unskilled workers on all the days on which 
it worked, and on some days it did not worked at all. 

6. If It is necessary for the Management to engage a 
workman or more than one to attend to the job or jobs in 
the mill on all the working days throughout the year and if 
it engaged like that for a considerable period say for 5 years 
or more, and if it feels that in the near future also it would 
be necessary to engage like that, then even though in the 
beginning the workers attending to said lobs were ap¬ 
pointed on daily wages, it might he a proper consideration 
to treat those posts as permanent posts. Even though in this 
case some of these 22 workers were working in this mill 
from 1970 it is not shown for them that they had worked 
on all the working days in the year other than the period 
for which the mill was closed for annual repairs. Ex. Ml is 
a statement prepared on the basis of the attendance regis¬ 
ters maintained by this Management for 1970-71 arid 
1971-72. It shows that 6 of these workers worked in 1970-71 
and none of them worked for more than 165 days, and 21 
of these persons worked in 1971-72 and none of them work¬ 
ed for more than 240 days in n year. It may be noted that 
including the festival holidays and public holidavs hut ex¬ 
cluding Sundays or Weekly holidays, there will be 312 or 
313 days in an year. So it is clear that in those 2 years 
none of them worked on all the working days in those 
years. Further It also shows that total days on which these 
workers worked in those 2 years are not same. Ex, M5 is 


filed by the Management to furnish the details of casual lab¬ 
ourers engaged for the year 1976-77 by Sri P. Veeraswamy, 
Contractor. It shows 'he number of workers engaged on 
average per day in each of the forlnighis from 1-3-1976 to. 
26-2-1977 and it is ranging between 3 to 19 So it also shows 
that the number of unskilled workers required by this mill 
during those 2 years on each day is not consistent. So it 
showte that the number of unskilled workers required on any 
day depends upon the number of bags to be milled on 
each day. When It is not uniform, then it cannot be stated 
about the exact number of workers needed on any day for 
working in this mill. The Management had not furnished 
particulars of daily attendance of unskilled workers for the 
remaining periods and it had also not furnished any parti¬ 
culars to show the number of days on which this mill func¬ 
tioned in each year and the number of shifts for which it 
worked on each day. Even the workers did not adduce any 
evidence to show that this mill used to function on all the 
days in each year for 3 shifts other than the days for which 
this mill was dosed for annual repairs and maintenance. 
So on the basis of the material on record, it cannot be< 
staled that there is work for all the 22 unskilled workers 
throughout the year. It is also not possible to state on the 
basis of the material on record that this mill functioned for 
all the 3 shifts throughout the year in the various years. It 
Is also not possible to state on the basis of tho records that 
whether atleast some of these unskilled workmen had work 
throughout the year in the various years for running this 
mill, Hence it cannot be stated that these 22 workmen were 
regularly working In this mill, even though it can be held 
that some of them worked for considerable number of days 
in each year in this mill, 

7. Further the Management filed Ex. M12 to show the 
staff sanctioned the Engineering (Construction/maintenance) 
works and for the operation of rice mill of Food Corpora¬ 
tion of India in the.Andhra Pradesh region. It also filed Ex. 
Ml3 to show the staff sanctioned and the number of wor¬ 
kers actually working in this mill. On the basis of Ex. M13 
it can be Btnted that when 6 posts of Khalasies were sanc¬ 
tioned, only 5 Khalasies were recruited. Any how there is n» 
material to show that any of these workmen were attending 
to the duties of Khalasies. So it is not a case where casual 
workers were engaged for attending to the duties which have 
to be attended to by regular employees. 

8. Ex. M14 was filed to show that Food Corporation of 
India directed the District Manager of the said Corporation 
to follow the decision taken by the said Corporation with the 
Food Corporation of India Employees’ Union on 21-2-1972 
In filling up the vacancies of unskilled workers. It shows 
that casual labourers already employed through Employ¬ 
ment Exchange can be considered along with others for the 
posts of unskilled workers and if they were not sponsored 
by the Employment Exchange, the nrerequisit of employ¬ 
ment exchange will apply before their cases can be consi¬ 
dered for apDointment a# unskilled workers. Hence It was 
argued that the Management of this rice mill has to follow 
the rules and regulations Issued by the Food Corporation of 
India from time to time in recruitment of the permanent 
staff, and hence these workers cannot he taken as members 
of the permanent staff without following those rules or regu¬ 
lations. It is also contended for the Management that it 
could recruit if there are vacancies in the permanent staff 
by following the necessary rules and regulations and it is 
not possible for them to absorb any of these workmen with¬ 
out following the same. 

9. It was argued for the Workmen as follows:—-These 
iobs do not require educational qualifications and hence it 
is not proper for the Management to insist upon educational 
oualifications to take them as permanent emnlovpps Further 
Serial No. 22 of the list Is a graduate, and W.W.2 studied 
upto S.S.L.C. as can be seen from Ex W3, So It cannot be 
stated that none of the Workers was having academic quali¬ 
fications 

10. Any Management will consider its needs before sanc¬ 
tioning the staff strength, According to the Management. Ibe 
Food Corporation of India sanctioned the staff strength as 
per Ex. M12 after considering th» necessity of various work¬ 
men for running this mill, It Is also the case of the Manage¬ 
ment that Food Corporation of India framed rules and re¬ 
gulations including staff regulations Act, 1971 for recruiting 
the members of the staff of the various mills under its con¬ 
trol as per the sanctioned strength (Ex. M1J is a copy from 
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the said Act), it is also the case of the Management that 
Food Corporation of India did not sanction tnc pus's 
of unskilled labourers as the need c£ them is varying from 
day to day or it depends upon the running of the mill, the 
number ot shifts and the ex'ent of the paddy to be milled mi 
each day. 

11. I already observed that it is not possible on the basis 
of the records to state that this mill is functioning througout 
the year for all the shifts and il is also not possible to s.ute 
the number of unskilled workers required thioughont the 
year in the various years other than 1970-71 and 1971-72. 
It can be stated that for those 2 yeais it was not necessary 
for this mill to engage a’l these workers throughout the 
year. If in fact the Food Corporation <.f India felt that it 
is necessary to engage at least some of these 22 unskilled 
workers if net all for running the mill, then it would have 
sanctioned at least those posts as permanent posts for there 
will be difficulty for engaging casual workers as one is not 
definite as to whether the required number of casual workers 
are available on any particular day or not. Further more 
any Management will be naturally interested in having the 
same workman to attend to the usual job at'ended to by 
him as he will be familiar w : th that job, and in v ew of ex¬ 
perience, he might be attending to the iob quickly and effi¬ 
ciently. So probably as it is not rossible for the Manage¬ 
ment to know the number of unski'led workers required on 
each day, it could not s-metion any permanent strength in 
regard to the same. 

12. If an emp’oyee is employed as a permanent member, 
he has to be paid monthly wages in elective of the fact 
whether there is work on ail the davs or not. So when one 
is not sure that normally there would be work throughout 
the month for any workers, it is nroper to direct the 
Management to take the worke-, rs a permanent employee 
even though there is no work throughout the month for b 
raeam that Management would be asked to pay for the di'\ 
for which there is no work. So generally in the case in which 
the Management is not definite as to whether there would hr 
work throughout the vear for any job. then he wou'd em- 
nlov a worker in such capacity on daily wages rntv. But if 
it is found that the same worker worked throughout th' 
year on daily wages for considerable number of years or i' 
a particular iob was attended to bv one workman or o'her 
throughout the vear for considerable number o p years, th n 
it can be held that the emnloyer was exploiting the employee 
for an employee •working on df>V>v wa-~es would not he en¬ 
titled to the benefbs like casual leave, sick leave gratubv 
benefits etc. So the important criterian that has to he consi¬ 
dered in order to determine whether an emn'ovee has to be 
made permanent is as to whether the Management needs the 
services of the employee throughout *he vear for consider¬ 
able number of years. But evidence in regard to the same 
is not available to anv of tb“<-e workmen. So on rha* bmis 
alone 't can be stated that the claim of these 22 workmen 
that they should be given perman’nt status romyr be frea<- 
e d as a reasonable demand, 

13. It was argued for the Workmen that even though 
upto February, 1977 some of thee.; casual v-rkcr-- were 
employed through a contractor, s' ill they should be treated 
as the employees of this Management for : t had discpb’n'o-v 
control over these Workmen and : t aho'tel the various mbs 
to thes» Workmen in this rice mill an i they had to wort, 
under the supervision of toe s'aff of this rice wi’l and this 
Management paid wages to them. But the Management 
fifed Ex M7 to show that the wage 0 ve-e paid to the con¬ 
tractor. Ex. M8 a portion of the fender is also fi’ed to sho" 
that the contractor is responsible as an prv'lnv-r in rew'd 
to the workers supplied bv him to this null f..r she re ,'or'i- 
bilities of the employer under the various Ac s 

14. It is clear from the coupler of the Management th;t 
from November, 1973 till February, 1977 a ccnfracor 
was appointed for the supply of unskilled labour to do various 
odd jobs like collection etc. Even in t(he claims statement 
it was stated that the Food Corporation of India introduced 
a system of employment of labour through a contractor. So 
it is clear that in the claims statement even the Workmen ad¬ 
mitted tihat this mill engaged labour through a corrtractor 
upto February, 1977. In view of the said statement in the 
claims statement, the contention for the Workmen that none 
of these workers was engaged through a contractor cannot be 
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accepted. Anyhow as these Workman are demanding imple¬ 
mentation of tiheir first demand from 1977 and the remaining 
demands from 1978 or thereafter, there is no need to consider, 
for the purpose of this reference, as to whether these workmen 
were the employees of this Management! even during the 
period when tiie Management engaged the labour through a 
contractor. 

15. Admittedly subsequent to February, 1977 this Manage¬ 
ment directly paid wages to these workers and there was no 
contractor at all for that time. But it was urged for the 
Management that for continuity of work it allowed these work¬ 
ers to work in this mill and as they were engaged by this 
Management only through a contractor before 27-2-1977, they 
should not be treated as the employees of this Management. 
But when admittedly these workmen worked in this mill from 
27-2-1977 and this Management paid wages to them, and as 
there was no contractor from 27-2-1977 they can only be 
treated as employees of this rice mill. 


16. The Management relied upon the decision of Industrial 
Tribunal, Madras as per Ex. M21, in the context of its con¬ 
tention that these workmen cannot be treated as the employees 
of this Management as originally they were engaged through a 
contractor. Ex. M21 shows that during the relevant period 
the workers were engaged through a contracor and as per 
agreement toe wages hove to be paid through contractor. There 
in it was found that Food Corporation of India paid wages 
for two periods directly to the workers. On that basis it was 
argued for the union of workers that 1 as the Management itself 
directly paid wages to the workers they should be treated as 
employees of the Management. But the learned Chairman of 
that Industrial Tribunal observed that the wages were directly 
paid to the workers only for 2 periods as the contractor was 
delaying the supply of labour, and they had to pay directly 
to he workers to avoid break-up of work and to continue the 
work, and there was no evidence to show that throughout their 
employment the wages were paid by the Management directly. 
So it is not a case where the contractor ceased to exist. So 
that decision is not helpful for the Management, as in this 
case there was no contractor from 27-2-1977. 

17. The case of the workers is that even before the system 
of engaging the labour through a contractor was introduced, 
workers bearing Serial Nos. 1 to 6 and ID were taken into 
service by this Management and so it cannot be stated that 
they we.e engaged through the contractor. But it was urged 
for Management that after the system of engaging labour 
through a contractor was introduced, even the workmen bear¬ 
ing Serial Nos. 1 to 6 and 10 were engaged only through the 
contractor, and wages for them were paid thiOugh contractor, 
and hence they cannot be treated as the employees of this 
Management by 27-2-1977 and so they cannot be treated as 
emnlovees of this Management even after that date as they 
were allowed to continue only to have continuity of work. For 
the purposes cf this reference there is no need to consider the 
position of e 1 en those wo-kmen i e. the workmen bearing 
Serial Nos. 1 to 6 and 10 from November, 1973 to Feb¬ 
ruary, 1977 and hewe I am not dealing with the relative 
merits of the above contentions. 

18. But subsequent to 27-2-1977 all these workmen were 
paid directly by this Management and there was no con- 
ractor at all. So when there was no intermediary or a middle¬ 
man subsequent to 27-2-1977, the contention of the Manage- 
nent that 1 they cannot be treated as the employees of this 
Management even after 27-2-1977 for thev ‘ were engaged 
hrough a contractor upto that date, cannot be accepted. Hence 
f find that subsequent to 27-2-1977 these workmen were the 
■mployees of this Management. So by the date of this refer- 
nce in 1979 these workers were the employees of this Manage¬ 
ment. and as such this reference is maintainable. 

19. Point 2 :—The wages of these persons who are referred 
o as Casual Workers were fixed at Rs. 5.45 per day as it was 
ixed at that rate under the Minimum Wages Act by the State 
Government as per G. O. Ms. No. 591. Employment and 
iocial Welfare Department, dated 10-7-1975, according to the 
Management. It was urged for the Workmen that due to m- 
-rease in cost of living even the permanent employees of his 
4anagement are being given enhanced wages from time to 
one, and hence the wages of these Workmen also should be 
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enhanced to Rs. 7 from March, 1978. Exs. W30 to W32 are 
Hied to show the consumer price index numbers for Industrial 
Workers at Ciudur, Guntur and Hyderabad Centres for the 
mon'hs of May, 1978, October, 1979 and January 1980 res¬ 
pectively. 

20. Admittedly there is gradual increase in cost of living 
index since 1971. Under the Minimum Wages Act, the Central 
Government has to llx the minimum wage for its establish¬ 
ments. As the Central Government had not gone like that, 
the Management is paying Khe minimum wage as fixed by the 
State Government in 1975 under the Minimum Wages Act. 
There is no evidence to show about the rata of wages that 
are being paid tb the Casual Workers in the Modern Rice 
Mills of the Food Corporation of India in other States. 

21. Highly technical people like Engineers are appointed for 
running the Modern Rice Mill as there is sophisticated ma¬ 
chinery. So such a mill cannot be compared with the other 
rice mi'ls operated by the private Managements. Further the 
Modem Rice Mill of Food Corporation of India mills only 
procured paddy while the other mills maraged by private 
Managements arc used for producing the rice for snle or for 
milling paddy for hire. So it cannot be stated that there is 
rivalry in between the Modem Rice Mill of Food Corporation 
of India and the other rice mills of the private Managements. 

22. Principle of region and irdustry-wise should be taken 
as the basis in considering whether the wages have to be en¬ 
hanced, and if so to what extent. T already observed that un¬ 
fortunately in this case, there is no evidence about the rate 
i'f 'v-r> s ” h h f h~ C^su i Wo ter- ,n Modem Rice Mifis 
of other States are being paid. If the wages of the Casual 
Workers in the Modem Rice Mills in tho other States were 
enhanced subsequent to 1975, and if the circumstances under 
which they are enhanced from time to time are known, than 
it can he considered whether there is any justification for en¬ 
hancement of the wages of these workeis, even though the 
Minimum Wage was not enhanced by State Government sub¬ 
sequent to Ci.O. Ms. No. 591 ("vide Supra), 

23. Though Minimum Wage was fixed under Minimum 
W'gea A n t it i slill onen to (he Management to mv a( a 
rate higher than the rate at which it was fixed under *!be 
Minimum Wgcs Act. As rice mills of Food Corporation of 
India cannot be compared with tho other rice mills in view 
of their activities, the wages paid by the private operators of 
the rice mills cannot be taken as basis. But if the wages of 
the Casual Workers of the Modem Rice Mills of other States 
arc enhan-ed f’Om time to t.mc, then there k justification for 
enhancement of he waves of the C'inal Workers of the 
Modem Rice Mill. Nellore also. Of course the enhancement 
may va>y from State to State, as it depends upon the cost 
of living in each place. But anyhow there is no data in regard 
to ihc wmi-- that are paid to ihe Casual Workers of the 
Modem Ri'c Mils in the other States or about the periodical 
enhatv’e-^ts in otb-r States, if any, from 1171, Thus no 
material s nbred to show that there is justification for ert- 
h- Twment of the w"gcs of the Casual Workers in this Mill, 
"hen minimum w ge in our State was not enhanced. 

24. It is clear f-om Ex. M-14 'hat there is a Union called 
os r ood Corro'ation of Lidia Employees’ Union, and if is 
intended for the employees working in the Modem Rice Mills 
of Food Corooratlon of India also. The demand in regard 
to the enhancement of the wages of Casual Workers in 
Modem Rice Mill of Food Corporation of India is a demand 
in which Casual Workers of all the Modem Rice Mills of 
Food Corporation of India are interested. If the concerned 
employees of their regional areas feci that there is a justifica¬ 
tion for such a demand then it is nosrible for them to raise 
it through the Food Corporation of India Employees’ Union. 
In 'tich a c ,,l e it is probable to the said Union to place tho 
entire material before the concerned. Tribunal, and the 
Management abo can place the entire material in regard to 
such a drmard. Anyhow if there is material in regard to the 
wages of the Casual Workers in the Modern Rice Mills of 
the Food Corporation of India in other States, and periodical 
enh-neementr of wag»s if any, it would have been possible 
fo- rhls ' r rihpnnl to decide this point Anyhow in view of 
the material record, it ; s *‘ot pas ible to state that there! 
is iiuiifir.-tfon for enhancement of the wages of these Casual 
Workers when, the Minimum Wage as fixed under the Mini- 
m nm W'-n-s Act hv our State Government was not enhanced. 
7 -T*r>-~» +his d r ma-d of the Workman a'st* has to be negative 
and I find actordingly. 


25. As I held on Point 1 that these Workmen are not entitl¬ 
ed to any status of permanent employment, their demands for 
fixation of the wages on monthly wages has to be negatived 
and I find accordingly. 

26. Points 3 & 4—Either permanent or temporary employees 
can claim the benefits of sick leave or uniforms. But as I held 
under Point 1 that their demands for entitlement of permanent 
status is negatived and as I held that they have to be treated only 
as Casual Workers, their demands for sick leave and for uni¬ 
forms also have to be negatived and I find accordingly, 

27. In the result, I find that the Workers are not entitled to 
any of the demands referred to in this reference, and the Award 
is passed accordingly. 

Dictated to the Stenographer, transcribed by him and cor¬ 
rected by me and given under my hand and the seal of this Tri¬ 
bunal, this the 18th day of November, 1980. 

Sd/- Illegible 
Industrial Tribunal 

APPENDIX OF EVIDENCE 
WITNESSES EXAMINED 

FOR THE WORKMEN: THE MANAGEMENT 

1. W.W.l Sri Kolhapur! 1. M.W.l Sri A. Mohan Ram. 

2. W.W.2 Sri J. Francis 

3. W.W.3 Sri M.A.N. Raju 

4. W.W.4 Sri M. Ramachandm- 

iah. 

Documents exhibited for the workmen: 

Ex, W1 Appointment Order No. A8(3)/70 dt. 2-12-70 
issued by District Manager to Sri Kolhapuri. 

Ex. W2 Service Certificate dt. 1-8-73 issued by the Engineer 
incharge the Food Corporation of India Modern 
Rice Mill, Nellore to Smt. Chandramma. 

Ex. W3 Original transfer certificate No. 75369 issued by the 
Head-Master D.L.N.R.Z.P. Higher Secondary 
School, Buchircddy Palem Nellore Dist, to Sri J. 
Francis. 

Ex. W4 Order No. A. 25/72-Estt dt. 18-1-73 issued by Dis¬ 
trict Manager Food Corporation of India Nellore to 
Sri J. Francis. 

Ex. W5 Order No. A. 25/72 dt. 19-4-1973 issued by District 
Manager Food Corporation of India Nellore to Sri 
Francis. 

Ex. W6 Intimation notice LR. No. A..25/72 dt. 30-6-73 
issued by the District Manager Food Corporation of 
India Nellore to Sri J. Francis. 

Ex. W7 Termination order No. A. 25/72 dt. 16-7-73 issued 
by the Management to Sri J. Francis. 

Ex. W8 Re-appointment order No. A. 25/72 dt. 18-7-73 
issued by the Management to Sri J. Francis. 

Ex. W9 Copy of the M.P. No. 314/75 on the file of the La¬ 
bour Court, Guntur. 

Ex. W10 Counter of the Management in M.P. No. 314/75 
on the file of the Guntur. 

Es. Wll Copy of tho M.P. No. 133/76 dt. 6-9-76 on the file of 
the Labour Court, Guntur. 

Ex. WI2 Counter of the Management in M.P. No. 133/76 
on the file of the Labour Court, Guntur. 
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Ex.W13 Statement showing staff position at Modern Rice 
Mill, Nellore 

Ex. W14 Counter of the 2nd Respondent (Sri V. Vecraswami) 
In M.P. No. 133/76 on the file of the Labour Court, 
Guntur. 

Ex.WlS Copy of the notice dt. 9-10-77 given by Shri P, 
Ramakotaiah, President to the Unit Manager,, 
Modern Rice Mill Food Corporation of India, 
Nellore 

Ex. W16 Minutes of Conciliation proceedings held at Nellore 
on 31-10-77 between the District Manager Food 
Corporation of India, Nellore and the District Fac¬ 
tories Workers Union Nellore over a charter of de¬ 
mands dt. 9-10-77 coupled with a strike threat, 

Ex,W17 Letter containing two sheets of calculations regard¬ 
ing payment of extra wages to casual labourers of 
Modern Rice Mill Nellore for working more than 
48 hours in a week and festival holidays with w'ages 
and particulars of No. of days of casual labour of 
MRM Nellore, attended for duty during the weeks 
from 27-2-77 to 25-11-77. 

Ex.W18 Letter No. MRM/B-2/76-77 dt 15-6-76 addressedby 
Unit Manager Modern Rice Mill Nellore to the Pre¬ 
sident, the Disk Factory Workers Union Railway 
Feeders Road Nelloro, 

Ex.W19 Letter No. MRM/B-2/76-77 dt 24-6-76 addressed 
by the Unit Manager Modern Rice Mill Nellore to 
the Industrial Relations Officer, Labour Department 
Balajinagar, Nellore and under copy to the District 
Factory Workers Union, Nellore (Railway Feeder 
Road). 

Ex. W20 Letter No. MRM/B-2/76-77 dt. 30-6-76 addressed 
by Unit Manager, the Food Corporation of India 
Modern Rice Mill, Nellore to Sri P. Vecraswamy 
H&T Contractor, Modern Rice Mill Food Corpora¬ 
tion of India, Nellore. 

Ex,W2l Memo dt. 3-6-78 issued by Sri A. Mohan Ram Unit 
Manager to Shri P. Ramakotaiah PresM nt, District 
Factory Workers Union, Nellore regarding 4 casual 
labourers. 

Ex.W22 D.O. Lr. No. AM/MRM/Labour Court/78-79 dt. 

3-6-78 addressed by Sri A, Mohan Ram Unit Mana¬ 
ger to Sri Ramakotaiah, President, District Factory 
Workers Union, Nellore. 

Ex.W23 Copy of the Minutes of Conciliation Proceedings 
held under Sec. 12(4) of I.D. Act, 1947 on 17th 
Instant at Nellore in the dispute between Disfrict 
Manager, FCI, Nellore and District Factory Wor¬ 
kers Union, Nellore over a charter of demand dt. 
5-5-78. 

Ex.W24 Failure of conciliation report under section 12(4) 
of the I.D. Act, 1947. 

Ex.W25 Letter dt. 30-1-1979 addressed by Si i P. Ramakotaiah 
President to the District Manager Food Corporation 
of India, Nellore regarding notice of strike by the 
employees of Modern Rice Mill (FCI) Nellore. 

Ex.W26 Lr. No. MRM25(45)/Labour/79 dt. 5-2-79 addressed 
by District Manager to Sri P. Ramakotaiah, 
President District Factory Workers Union Railway 
Feeders Road, Nellore. 


Ex. W27 Ninnies of ccrtihniiti peaceii jo loc ircti 
Section 12(4) of I.D.Ad, 1947 at Nellore on 23rd 
Feb, 1979 between District Manager, Food Corpora¬ 
tion of India, Neilore and District Factory W arkers’ 
Union for a charier of 7 demands dt 30-1-79, 

Ex.W28 Failure report No. 8/2/79-ALC-BZA dl. 28-2-79 

sent by Asst. Labour Commissioner(C) Vijayawada 
to the President Disk Factory Workers Union, 
Nellore. 

Ex.W29 Paper cutting from Indian Express dt. 23-5-79 re¬ 
garding holiday homes for FCI Staff. 

Ex.W30 Stat ment No. 8902/Inde\/78-5 dt. 7-7-73 shoving 
the consumer price index numbers for Industrial 
Workers for Gudur, Guntur and Hyderabad Centres 
for the month of May, 1978, 

Ex,W31 Statement No. 349/Index/79 dt. 17-12-79 showing the 
consumer price index numbers for Industrial Woikers 
for Gudur, Guntur and Hyderabad Centres for the 
month of October, 1979. 

Ex.W32 Statement No. 349/lndcx/79 dl. 13-3-80 sho n ; the 
consumer price index numbers for Industrial Workers 
for Gudur, Guntur and Hyderbad Centres for the 
month of January, 1930. 

Documents Exhibited for the Management. 

Ex.Ml True copy of the statement prepared by the Unit 
Manager MRM, Nellnr < n the basis of attendance, 
register maintained in the Mill for casual labourers 

Ex,M 2 True copy of the office order No. A3CU/79 dt 
2-12-70 issu d by Unit Manag’ MRM, Nellcrc 
to Sri Kolhapur! 

Es.M3 True copy of ibe application dt. 15-11-75 submitted 
by Md. Nasir Ahmed to the Unit Manager, MRM, 
Nellorn 

Ex.M4 True copy of the application dt. 1-11-73 submitted 
by M. lhimoli to the Unit Manager MRM, Nellnic 

Ex.M5 Statement showing the casual labour supplied by 
the contractor Veeraswamy from 1976-77. 

Ex.M6 True Copy of the statement awing the p iniMlui- 
of operations carried out at FCI, Neiloie during 
the period from 1-10-74 to 15-10-74. 

E\.M7 True Copy of the Bill No. 16 dt. 19-10-74 sho-viiig 
the amount paid to the contractor during IV period 
from 1-10-74 to 15-10-74, 

Ex.MS True Copy of the extract of the tender form No. 

F.25(51)/73 dt. 6-3-73 allotted to Sri P. Veer i> vomv 
H&T Contractor of MRM Nellore. 

Ex.M9 True copy of Minutes o r conciliation proceedings 
held on 29-6-77 in the dLpute between District 
Factory Workers’ Union, Nellore and the Manage¬ 
ment of MRM of FC1/P. Vecraswamy FCI contrac¬ 
tor in the Nellore Modem Rice Mill. 

Ex.MlO True copy of the letter dl. 204-77 addressed by !he 
President, the District Factory Workers Union 
Nellore to the District Manager Food Corporation 
of India, Nellore. 

Ex.Mil Applicaion under Sec. 33.C(2) of the I.D.Act filed 
by the virk nin before the Labour Court at 
Guntur. 

Ex.Ml2 Staff pattern sanclioned by the Food Corporation 
of India. 
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F.X.MI3 Statement showing the staff position at Modem Rice 
Mill Nellore. 

Fx,MI4 True copy of the Letter No. 1(11/72 Estt. dt. 23-2-72 
addressed by the F.C.I. , Regional Office, Hvd to 
the Dist. Manager, F.C.I. Nizamabad/Nellore/ 
Hyderabad, 

Ex.M15 True copy of the Staff regulations Act, 1971 FCE 

Ex, M16 True copy of F.ndt. No. A, 22(11/77 dt. 31-5-77 
communicated for compliance for upgLading the 
post of skilled workers to that of Khalasis. 

Ex.M17 True copy of the duties of the unskilled workmen. 

Ex.M18 Copy shoeing the duties to be attended to by the 
labourers involved in the Modern Rice Mill of the 
Food Corporation of India, Nellore. 

Ex.M19 Copy of the order No. A.l(ll/74 dt. 23-8-74 regarding 
appointment of unskilled workmen through Employ¬ 
ment Exchange (five copies). 

Ex.M20 True copy of the wages paid to the Daily rated 
Sweeper, wattr bringer and Scavanger of MRM, 
Nellore for the month of March, 1980. 

Ex.M21 True copy of the order of the Industrial Trubunal, 
Madras. 

Ex.M22 True copy of the order of the (ndustiial rubun.il, 
Nagpur. 

Ex.M23 True copy of the G.O, Ms, No, 59| dt. 10-7-75 
issued by the State Government. 

Sd/- Presiding Offuei 
[No. 42011(22)/78-D-If(U)] 
A. V. S. SHARMA, Desk Officer, 

New Delhi, the 6th December, 1980 

S.O. 3600. —In pursuance of section 16 of the Industiial 
Disputes Act, 1947 (14 of 1947), tthe Central Government 
hereby publishes the following award of the National Indus¬ 
trial Tribunal at Bombay, iu the industrial dispute between 
the employers in relation to the management of Reserve 
Bank of India and their Class II workmen, which was 
received by the Central Government! on the 2nd December, 
1980. 

BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL, 
BOMBAY 

PRESENT 

C. T, Dighe Esqr., 

B. A. (Hons.) LL.M., 

Presiding Officer 
Reference No. NTB-2 of 1979 
Employers in relation to the Reserve Bank of India 
And 

Their Class II Workmen. 

APPEARANCES : 

F ° r V 11 /. E ™ pI ? ye « T7 Mr - N - V. Sundaram, Legal Advisor 
Mi. M, A. Batki, Asstl. Legal Advisor. 

Mr. N. V. Deshpande, Assltf. Legal Advisor. 

For the All India Reserve Bank of India Employees’ 
Assoctahon Mr. Ashis Sen. General s7cXy. 
Mr. W. R. Varadarajan. Mr. N. C. Das. y 


For the All Tndia Reserve Bank Workers’ Organisation. 
Mr. L. K. Pande, President. Mr. M. V, Pathak, Dy. 
General Secretaiy. 


INDUSTRY 

STATE 


BANKING 

MAHARASHTRA 


Bombay, the 12di November, 1980 
AWARD 

By a notification dated 25th luly, 1979 issued by the 
Ministry of Labour, Government of India, I was appointed 
as the Pres.ding Officer of Lhc National Industiial Tribunal 
with headquarters at Bombay to look into tlhe dispute between 
the employets m relation to the Reserve Bank of India and 
their Class II workmen. The matters for determination given 
in the schedule are as follows : — 


SCHEDULE 

Specific matters in dispute for determinatiion pertaining 
Class II workmen. 


to 


pay and method of adjustment in 


1. Scales of basic 
scales of pay. 

2. Dearness Allowance. 

3. Categorisation of Class II employees in various groups. 

4. Special pay, advance increment, stagnation increment 
and honorarium. 

5. Family Allowance. 

6. House rent allowance. 

7. Travelling allowance including halting allowance. 

8. Extra wages for overtime work. 

9. Officiating allowance. 

10. Shift allowance. 

11. Confirmation. 

12. Promotion. 

13. Procedure for termination of employment and taking 
other disciplinary action, 

14. Age of superannuation. 

15. Superannuation benefits, 
gratuity and pension. 

16. Leave-type, quantum, etc. 

17. Leave Fare Concession. 

18. Medical facilities. 

19. Grain shop facilities. 

20. Welfare facilities like canteen, 
holiday homos, etc, 

21 ' 5'°” 1 , PUls ° ry insllrance of employees in Cash Depart- 


such as provident fond, 


sports and recreation, 


in Cash 


ment. 

22. Security measures in respect of employees 
Department. 

23. Housing loan, festival advance and marriage advance. 

24. Discontinuance of guarantee fund in respect of em¬ 
ployees in Cash Department. 

25 ' ,^ isi L ontlnL ' nncc / amencli neiit of Reserve 

Bank, of India (Staff) Regulations, 

26. Rates of interest on housing loans and other ad- 
vanccs granted to employees. 

27. Grievance procedure. 

28. Internal machinery for resolving industrial disputes. 

-9, Wasteful and restrictive practices. 

30. Work allotment to employees in exigencies, 

31- Work procedure and work norm, 

32, Mechanisation and computerisation, 

33. Need for interim relief 
34 ' 

35. Date of effect of the Award of the National Tribunal. 
2, A copy of the notification was endorsed to r „ 
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Secretaty, All India Re-serve Bank Workers’ Organisation. After 
the receipt of the notification notices were issued for pre¬ 
liminary hearing on 8th of August, 1979, Pending the 
Reference, on 28th September 1979 a settlement 1 under 
sector 2(p) of the Industrial Disputes Act was arrived at bet¬ 
ween the Reserve Bank of India and All India Reserve Bank 
of India Employees’ Association, hereafter called ’Associa¬ 
tion”. On 21st November 1979, both of them submitted 
a copy of the Memorandum of Settlement arrived at between 
them, Annexurc II to the statement, and requested the 
Tribunal to make a consent award in terms of that settle¬ 
ment. 

3. There is another Reference in respect of the Class III 
workmen of the Reserve Bank of India entrusted to this 
Tribual constituted as the National Industrial Tribunal. It 
is Reference No. NTB-1 of 1979. The All India Reserve 
Bank Workers’ Organisation, hereafter called “Organisa¬ 
tion” is also one of the parties to that Reference. They 
have submitted their statement of claims in Reference No. 
NTB-1 of 1979 on 21st November, 1979. O 11 14th March, 

1980 they requested tlhe Tribunal that, that statement should 
be considered ns a statement for this Reference also because 
it was a composite statement of claims for Class II and Class 
III workmen. According to that statement the pay scales 
of the Personal Assistants should range between Rs. 1,475 
to Rs. 2,375 with no efficiency bar and the pay scales of 
Personal Assistant to Governor and those in the higher cadre 
of Personal Assistant should range between Rs. 1,650 to 
Rs, 2,625 with no efficiency bar. On the same day they filed 
a petition requesting the Tribunal not to matte the consent 
award as desired by the Association and the Reserve Bank 
of India. Under the settlement arrived at between the Asso¬ 
ciation and the Bank, Personal Assistant who are in Class 
II are to be raised to the level of Staff Officers in Grade ‘A’ 
and designated as Private Secretaries Grade IT. It is a 
separate and distinct cadre. One of the conditions is to see 
that they are allotted duties of supervisory nature. This 
would necessarily result in delinking them from the mains¬ 
tream of workmen. They would become Officers and there¬ 
fore thereafter they would not be covered by the definition 
of a workman as given in the Industrial Disputes Act, 1947. 
The Organisation objects to the giving of the higher status to 
the Personal Assistants. 


4. Although the main Reference has 35 items corresponding 
to the items in the other Reference dated 16th/18th June, 
1979, NTB-1 of 1979, there is no dispute that Class IT 
workmen, the Personal Assistant arc promoted from 
Stenographers. There is no dispute that their fbtal sanctioned 
strength nil over India is 44. The majority of them are station¬ 
ed in Bombay, quite a few only, about 10 are stationed 
elsewhere. It is also made clear by the Bank that on 31s3 
March, 1980 the actual working strength as against the 
sanctioned strength of 44 is 41 Personal Assistants 110 of 
whom are temporary, They appear to be members either of 
the Association or of the Organisation. There were rival 
claims whether a majority of them is with the Association 
or with the Organisation, but one thing looks clear that 
between them two they are effectively representing all the 
Personal Assistants. 


5. Since the Reference thus related to a small number oi 
employees and since prima facie those were persons doing some 
type of rcsponsiblc/confidcntia) work, raising them to the 
status of Officers witlh corresponding advantage of the rise 
in salary, was a tempting proposition and hence I belt 
discusions with the concerned parties. The Organ isatior 
appeared reluctant to tfnke the advantage of the Persona 
Assistants becoming Officers Grade ‘A’ because as bias' 
II workmen they were entitled to Dearness Allowance on r 
different scale and what is more thev were also entitled tc 
overtime allowance. However, as the discussion proceedec 
it was plain that the overtime allowance depended upon t 
particular Officer to whom a Personal Assistant was attached 
siffimg late hours or extracting work from after office hours 
-Uny of the Pe sonal As'istants working outside Bombay wen 
not getting overtime allowance on a large scale. Intrinsicul 
ly getting overtime was an uncertain factor and since thi 
avowed nohev of management is and should be to discouragi 
overtime work and overtime allowance, I asked ’he Orcani 
saffon to study the merits of the proposal to make (hen 
Officers. I had made it clear that the settlement which v 
before me may not he adhered to in toto; if necessary i 


would be improved upon, but the proposal to become 
Officers should be considered in the ultimate interests ot the 
concerned employees. I must mention with appreciation that 
the representatives of both the Association and the Re_serve 
Bank of India wholeheartedly co-operated saying that if the 
problem could be solved by such discussion, they will not 
insist upon getting an award in terms of the settlement pro¬ 
duced Ijy them. I am glad to find 'hat as a result of this 
approach parties, came nearer and with some adjustments I 
am able to reshape the settlement keeping the central idea 
as it is, but getting some clarifications and introducing some 
improvement I then give it as my award with full concur¬ 
rence of the parties before me. 

6. Subsequent to the settlement between the Association and 
the Bank dated 28th Scptemher, 1979 in which the Personal 
Assistants wcic conceived us becoming Officers, the grades 
of Officcis were revised wi’h effect from 1st October, 1979, 
as per Bank’s Administrative Circular No. 14 of 1st February, 
1980. As a result of that revision, the scales of pay as 
appearing in the settlement not only undergo change but the 
Officers going to the higher grades have beeD made eligible 
for certain personal allowances with the equi'lable view of see¬ 
ing that they do not suffer loss in comparison with their 
previous emoluments. Certainly that advantage should also 

go over to the Personal Assistants becoming Officers. Now 
under the settlement when Personal Assistants were fitted in 
Officcis Grade ’A’, they were granted some nan-adjustable 
personal allowance, apparently with the desire that there 
should bo no disparity in actual pay packet. The settlement 
is silent whether the non-adjuslable allowance would be 
available upto a particular period or till the employees remain 
in the converted Officers Grade ‘A’. Jt was also not clear 
from the settlement as to what type of supervisory duties 
would be given ijo the Personal Assistants after becoming 
Officers, There wax a lot of discussion whether when the 
Personal Assistants become Officers and are therefore entitl¬ 
ed to the higher House Rent Allowance they would be actual¬ 
ly loosens because House Rent Allowance was deductable 
towards the higher rent but the Person.il Attains who had 
occupied the quarters were in all probabilities not to change 
the quarters. It was demonstrated to me that by reason of 
it there was a net| loss. [, however, fail to appreciate this 
argument in principle because it involves the unwanted 
situation that a person moving to the Officers grade is able 
to retain the lower type of accommodation, thereby depriving 
himself of the higher %pe of accommodation to which he 
is entitled and atonce depriving some other person in the 
lower cadre from claiming the accommodation in the pool to 
which he would have been entitled had the person becoming 
an Officer actually changed the quarters. Apart 1'iom it, 
this element of House Rent Allowance is to be appreciated 
when a person is not provided with quarters and with the 
person to whom quarters are provided, it is the equitable ad¬ 
justment for occupation and not the payment back of House 
Rent Allowance. 

7. Paragraph 4 of the settlement relates to the protection 
by way of a suitable personal allowance to be granted in 
the event of the existing total emoluments at any stage be¬ 
coming less at the timo of the fitment. As pier the tlerms of 
the agreement this allowance would be subject to adjustments 
on account of future accretions in the total emoluments. 
But, a question was raised whether Provident! Fond contri¬ 
bution will be granted on revised substantive pay of the Steno¬ 
grapher, in the case of officiating Personal Assistants. The 
Bank, by giving a further submission on this behalf has 
stated that cases may arise where the substantive pay on the 
revised scale of Stenographers officiating as Personal Assistants 
would be more than the pay in the unrevised officiating grade 
needing protection of pay for the purposes of Provident Fund 
contribution during the period from 1st September 1978 to 
30th September 1779, that such protection to the aforesaid 
extent would be allowed. 

8. fn this manner, the discussion proceeded on the basis 
of accepting the _ proposal to become Officers, doing away 
with the uncertain clement of receiving overtime allowance 
getting clarifications on the points of additional duties the 
period of availability of non-adjustable allowance the nature 
and expectant of this personal allowance referred to in 
paragraph 4 of the settlement as well as securing some more 
benefit in comparison with the benefit embodied in the 
2(p) settlement; between the Association and the Bank. With 
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the goodwill of the parties concerned I am able to give the 
award disposing of the entire reference. Consequently, the 
application for award in terms of 2(p) settlement binding 
all the employees including the employees who aio not (he 
members of the Association stands withdrawn and I proceed 
to discuss the other changes. 

9. The Reserve Bank of India has given its further sub¬ 
missions on 4th of November, 1980 in the light of the dis¬ 
cussion. The list of duties to be performed by the Private 
Secretaries Grade ‘A’ are as shown in the statement. There 
is also the fitment formula in terms effective upto the 30th 
September 1979, and effective on and from 1st October 
1979. There is also the clarification that the adjustment 
allowance will bo available a-s long as the meumbems re¬ 
main as Officer grade ‘A’. The non-ad] ustable personal 
allowance (other than the adjustment allowance) given to 
the Officers in the revised cadre will also be paid as long us 
the incumbents continue in Officer grade ‘A’. It is however 
restricted to those Personal Assistants who are in service on 
28th September, 1979 and are upgraded as Officer Grade 
‘A’. 

10. In deference to my request to grant some further bene¬ 
fit, the Bank has agreed for giving an allowance mostly in 
consideration of the indeterminate overtime which the Per¬ 
sonal Assistants were likelv to loose, The Bank has informed 
that the same could be called a special allowance and il will 
be at the rate of Rs. CO per mensem. These changes which 
are in effect the outcome of the discussion are acceptable 
to both the Association and the Organisation. The Organisa¬ 
tion however desires for a further rise in the pay packet and 
suggested that the additional element of special allowance 
should be moie than Rs, 60. 1 have given my anxious consi- 
deiations to the fluctuating and uncertain ovcrLimc allowance 
which is received more by persons stationed in Bombay. I 
have also taken into consideration the argument of the 
Bank that Officers in Grade ‘C" and above doing some special 
duties are given such allowance at the rate of Rs. 100 per 
month. Security Officers in the higher grade ‘B’ are entitled 
to a similar allowance at the rate of Rs. 50 per month and 
its such it was not equitable to raise the figure of Rs. 60, 

I wish the Bank was in a position to raise this figure to 
Rs.70 not only in case of those now converted from Personal 
Assistants to the Class of Officers Grade 'A', but even in the 
case of those who are earlier entitled to a similar allowance 
of Rs. 50 per month. But on the material which is at my 
command at present, 1 do not desire to put the Bank to 
the inconvenience of balancing their budget without knowing 
the full repercussions of the rise and hence in the circum¬ 
stances of the case I think the offer of Rs. 60 per mensem as 
special allowance is acceptable, 

11. That therefore ends the discussion on the merits of the 
changes introduced. The Reference however has to be treated 
on the basis of the 35 items referred to in the schedule 
(quoted above). Since the Personal Assistants now become 
Officers in the present set up of the Industrial Disputes Act, 
they would not be governed by that Act. But, 1 understand 
that the Officers of the Reserve Bank of India are governed 
by the Reserve Bank ot India (Staff) Regulations, 1948 and 
many items out of 35 listed in the schedule are taken caic 
of by the existing set up. Item No. 1 of (he schedule, scales 
of pay gets automat ically decided by adopting the scales of 
Officers Grade ‘A’ with the changes noted. Item no. 2, |Dear- 
ness Allowance’ is taken care of by the provisions meant 
for officers Grade \Y. Similar is the case in relation to items 
no. 5, ‘Family Allowance’, no. 6 ‘House Rent Allowance’, no. 

7 ‘Travelling Allowance’, no. 9 ‘Officiating allowance’, no. 

II ‘Confirmation’, no. 12 ‘Promotion’, no. 13 ‘Procedure for 
termination of employment’, no. 14 ‘Age of superannuation’, 
no 15 ‘Superannuation benefits’, no. 16 ‘Lcavctype, quantum, 
no. 17 ‘Leave Tare Concession,’ no. 18 ‘Medical facilities’, 
no, 20 ‘Welfare facilities’, no. 23 ‘Housing loan and festival 
advance', no. 26 ‘Rates of inteiest on housing loans' and no, 
27 ‘Grievance ptocedurc’. 

12. As regards item no. 3, even with the small class of 
44 Personal Assistants thcie was no question of categorisa¬ 
tion. The ilem appeals to have been copied mutatis mutandis 
from the schedule of the Reference relating to Class III 
workmen. As regards item no. 4 ‘Special pay', il is not gran¬ 
ted, The question of stagnation increment and advance in¬ 
crement etc. does not arise. 


13. Item no. 10 is ielating to Shift allowance. The Personal 
Assistants never had any shift. The item no. 21, 22 and 24 
me actually items relating to Cash Department and have 
no connection with the persons in the present Reference are 
concerned, Similarly, so far as item no. 29 to 32 in the cir¬ 
cumstances of the case they need not be considered. Similar 
is the case with item no. 25 referring to the applicability 
ot ttie Staff Regulations, All Officers are governed by the 
Staff Regulations. 

14. Item no, 8 ‘Extin wages foi overtime work’ is taken 
car; by the special allowance. Item no. 19 is regarding ‘Grain 
shop facilities . The same does not survive as such facilities 
aie not extended to the Officers, Item no. 28 relates to the 
‘machinery for resolving disputes’. No question of internal 
machinery under the Industrial Disputes Act would arise, as 
the Personal Assistants have become officers. I am, how- 
evei, told that even for the Officers of the Reserve Bank of 
India thcie is a joint consultative machinery dealing with in¬ 
dividual and collective disputes and the Personal Assistants 
when converted to Officers would be entitled to take advan¬ 
tage of it. 

15. Item no. 33, interim relief now becomes superfious. So 
far as item no. 35 “date of effect of the Award of the 
National Tribunal”, it has to be observed that the changes 
are retrospectively opei alive from 1st September, 1978. The 
Award would therefore commence operating with this clause 
light from the date of its publication. 

16. At the time of discussion it was represented to me 
that since the award is operative retiospcctivcly certain persons 
who have received overtime payment may on tile strict 
consti action of the award have to refund the amount received 
in excess of the monthly allowance of Rs, 60, I am in agree¬ 
ment with the sentiments of the representatives of the wor¬ 
ld!, that there should be no such recovery and hence 1 
direct that on the application of the award the Bank do 
not recover oveitim e payment already made in excess of 
Rs. 60 per month. 

17. I was also told that perhaps certain case of hardship 
may also arise on the application of the award and there 
i. ay he ^presentations individually made by the affected 
employees for some concessioner treatment, I am sure that 
the Bank will consider such representations sympathetically. 

Ik. In view of the above judgement, the following order 
is passed :—■ 

ORDER 

(i) Personal Assistants, who are at present classified as 
Class TT workmen, will be classified as Officers in Grade ‘A‘ 
and designated as Private Secretaries Grade ‘A’/Il and form 
a separate and distinct cadre. 

(iil The duties of a supervisory nature to be allotted to 
these Private Secretaries who would no longer be considered 
to be workmen for the purposes of the Industrial Disputes 
Act, 1947 would be as follows :— 

List of Duties :— 

Private Secictaries Grade ‘A’ will be required to perform 
the following duties, namely :— 

(a) Duties previously performed by Personal Assistant. 

(b) Weeding out of important papers from the records 

under his custody or the custody of the Gfflcer- 
in-Charge before the same arc destroyed as provi¬ 
ded in the Banking Department Manual. 

(c) Processing of leave applications of Stenographer/ 

Typists for submission to the sanctioning authority 
and suggesting substitute arrangements in respect 
of Stenographers. 

fd) Recording of Confidential Reports on Stenographers/ 
Typists assisting him in the discharge of his duties 
as Private Secretary Grade ‘A’. 

(e) Keeping track of pending lists of Sections/Depart¬ 

ments under the chaigc of Officer to whom he is 
attached, 

(f) Scrutiny and processing of bills for purchase of/ 

lepairs to typewriter machines before the same 
are sent for pay orders. 
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(g) Scrutiny of monthly indents of stationery submitted 

for the typists’ pools, processing of quotations ot 

stationery, etc, 

(h) Verification of niticlcs of stationery /deadstock/dis¬ 

pensary slock, as and when desired to be done. 

(i) Any other item which the Officer-in-Charge may de¬ 

cide. 

(iii) (a) The pay of the Personal Assistants classified as 
Officers in Grade ‘A’ will be refixed as on 31st August, 1978. 
While fixing their pay on piomotion us Officers in Grade 
‘A’, Personal Assistants who arc in service as on 28th 
September, 1979 and arc druwing pay from Rs. 830 onwards 
in the existing scale of Personal Assistants would be granted 
a non-adjllstable personal allowance on a graded scale and 
this allowance would bo attached to the respective stage of 
pay in the scale of Officers in Grade ‘A’ from Rs. 1050 on- 
waido as shown in the table hereto, 

(in’) (b) Consequent mon the revision of scales of pay 
and allowances available to Officers hr Guide ’A’ ;,s and 
from 1st October 1979, the scales of pay and the adjust¬ 
ment allowance would he as in the following table :— 

St igc of nsy j n on fitmi nt in the st, ge of Qu ntimr <'f 
th? existing 3 c 4c pay in the sc,lcof non-rdjust- 


cf p n y of perso¬ 

in Gr dc ‘A’. 

able 

personal 

nal sistants, 

upto ’0th from 1st 

Adjust- • 

llowancc 


Sept., 1979 October, 

ment 



1979 

H-rllowan- 




ce 


1 

2 3 


4 

Rs. 

Rs. Rs. 

IG. 

Rs. 

830 

1050 1800 

+40 

50 

870 

1100 1300 

+ 10 

75 

910 

1150 1800 

-1 65 

100 

950 

1150 1800 

+65 

125 


(iv) The adjustment allowance will be available as long 
as the incumbent remains as an Officer in Grade ‘A’. 

Cv) The quantum of non-adjustable personal allowance will 
be available to the existing Personal Assistants as on 28th 
September 1979, who will be re-designated as Officer in 
Grade ‘A’, so long as they continue to be Officers in Grade 
‘A’. 

(vi) In addition to the non-adjustablc personal allowance, 
where the substantive pay on the revised scale of Steno¬ 
graphers officiating as Personal Assistants would be more 
than the pay in the unrevised officiating grade and therefore 
jn the event of the existing total emoluments of the Personal 
Assistants on the stages shown in the tables or at any other 
stage becoming less, they will be granted a suitable personal 
allowance to equalise their emoluments, That personal allo¬ 
wance would be subject to adjustments on account of future 
accretions in thier total emoluments. Besides, where the sub¬ 
stantive pay us Stenographer would he more than the pay 
in the officiating grade as Personal Assistants the employee 
concerned would be allowed to subscribe to the Provident 
bund on the basis of his revised substantive pay. The pro¬ 
tection so grunted will be during the period from 1st Septem¬ 
ber 1978 to 30th September 1979, only. 

fvil The Personal Assistants who will be classified as Staff 
Officers Grade ‘A’ and designated as Private Secretaries Grade 
‘A’ with effect from 1st September, 1978 will be eligible to 
draw a special allowance at the rate of Rs, 60 per mensem, 
so long as they remain as Officers in Grade ’A’. 

My award therefore is made accordingly. 

Sd /- 

C. T. D1GHE, Presiding Officer. 

[No. L-12025/21 /79-D.TKA)] 

New Delhi, the 12th December, 1980 

S.O. 3601.—In pursuance of section 17 of the Industrial 
Dispute Act, 1947 (14 of 194-7'), the Central Government 
hereby publishes the following award of the C. G. Industrial 


Tribunal, No. 1, Bombay in the industrial dispute between the 
employets in ielation to the management of Dena Bank, Madras 
and their workman which was received by the Central Gov¬ 
ernment on the 25th November, 1980. 

BEFORE THF CFNTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, BOMBAY 

PRESENT: 

Justice C. T. Dighe Fsqr., B.A, (Hons.), LL.M., Presiding 
Officer, 

Reference No. CGIT 6 of 1980 

PARTIES : 

Employers in relation to the Dena Bank, Madras 
AND 

Their Workmen 

APPEARANCES: 

Foi the Employers—Mr. K, G. Rajguru, Officer Dena 
Bank. 

Eoi the Workman—Mr. M. M. Pednekar, General Secre¬ 
tary Dena Bank Staff Union. 

INDUSTRY: Banking. STATE: Maharashtra. 

Bombay, the 18th November, 1980 

AWARD 

7he Government of India, Ministry of Labour by order 
No. L-12012/173/79-DJI.A. dated 7th October, 1980, in 
exerci r e of the powers conferred by clause (d) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 1947, have 
icl'erred to this Tribunal for adjudication an industrial dispute 
between the Employers in relation to the Dena Bank and their 
woikmun in respect of the matters specified in the schedule 
mentioned below 

SCHEDULE 

“Whether the action of the management of Dena Bank 
in relation to their branch at Ponda, Goa in terminat¬ 
ing the services of Shii Vinayak B. Gaude, Sepoy 
with effect from 31st January, 1979 is justified? If 
not, to what relief is the workman concerned entitl¬ 
ed ?’’ 

2. After service of notices it was gathered that the con¬ 
cerned Peon was taken up in service and the dispute was 
settled amicably, Both the parties appeared before me today. 
The representative for the Peon has stated that he does not 
wish to proceed with the matter, The management has also 
confumed the fact that the Peon has been again taken up 
jn service from 3rd March, 1980. Tt is also intimated to me 
that the services rendered by the Peon before his termination 
will he counted towards reducing his probationary period, 

3, Jn view of these circumstances, no further hearing is 
necessary and the Reference is treated as closed. 

C. T. DIGHE, Presiding Officer 
[No. L-12012/173/79-D.H.A] 
S. K. BISWAS, Desk Officer 

New Delhi, the 9th December, 1980 

S.O. 3602.--In pursuance of section 17 of the Industrial 
Disputes Act, 1947 114 of 1947), the Central Government 
hereby publishes the following award of Ihc Central Govern¬ 
ment Industiinl Tribunal Calcutta, in the industrial dispute 
between the employers in relation to the management of 
Dishergarh Area of Eastern Coalfields Limited, Post Office 
Sitarampur, District Burdwan and their workmen, which was 
lcceived by the Central Government on the 2nd December, 
1980. 
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CENTRAL GOVERNMENT 1NDUSTRI \L TRIBUNAL 
AT CALCUTTA 

PRESENT 

Mr Jiijtice R Bhaltacharya, MA, BL,—Piesiding Officer 

Reference No 74 of 1980 

PARTIES 

Employers in lelation to the management of Dishergaih 
Atea of Eastern Coalfields Limited 
AND 

Then Workmen 

APPEARANCES 

On behalf of Employers—Absent 

On behalf of Workmen—Absent 
State ■ West Bengal Industry Coal 

AWARD 

This is a reference under Section 10 of the Industrial Dis¬ 
putes Act, 1947 sent to this Tribunal by the Central Govern¬ 
ment by Order No L 19011(7)/79-D TV(B) dated 8th Sep¬ 
tember, 1980 for adjudication of an industrial dispute bet¬ 
ween tile employeis m relation to the management of Dishei- 
gaih Area of Eastern Coal Fields Ltd, P O Sitarnmpur, 
District Burdw.m and their workmen The issue for decision 
has been framed in the following words — 

“Whether the demand of the Oveimen of Dishcrgarh 
Aiea of Eastern Coalfields Limited for payment of 
“charge allowance” for handing and taking over of 
charge in consideration of their duties and responsi 
bilities as laid-down in Regulation 43 of Coal Mines 
Regulations, 1957, is justified ? If so, to what relief 
are the concerned workmen entitled ?” 

2 It appears that copy of the Order of the Central Govern¬ 
ment referred to above was sent to the General Manager, 
Duhergarh Area of Eastcin Coalfields Limited and also 
to the General Secretaiy, Indian National Mines Overman, 
Sirdar and Shotfirers Association, Clo Laikdih Deep Col¬ 
liery, P O Chirgunda, District DhanbHd (Bihar), represen 
ting the workmen by registcied post This Tribunal after 
receipt of the leference sent notice under registered post 
with acknowledgement due asking both the parties to submit 
their written sktements within 15 da vs of the receipt of the 
said notice The parties were also informed that the care 
would be put up for order on 25th November, 1980 Accord 
ing to the acknowledgement receipts the notice to the 
General Manager of the Dishergarh Area of Eastern Coal 
fields Limited was received on 30 September, 1980 The 
General Secretary of the Indian National Mines Overman, 
Sirdar and Shotfirers Association received notice on 30 Sep¬ 
tember, 1980 

3 Today is fixed foi orders In spite of service of notice the 
parties to the dispute have not filed then respective claims oi 
wntten statements regarding the disunite LTpto this date no step 
has been taken by the parties in this behalf In the absence of 
the wntten statement, there is nolhing to be heard about 
the di'pute referred to this Tribunal In the cncumstances no 
date for hearing need be fixed In the absence of the parties 
and their written statements, I presume that at present there 
is no dispute between the paities 

Accordingly I pass a “No dispute” award 
Dated 

Calcutta, the 25th November, 1980 

R BHATTACH ARYA, Presiding Officer 
[No L-19011/7/79-D IV("B)J 

S.O. 3603 —In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), (he Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Jabalpur, in the mdustnal dispute 
between the employers in i elation to the management of 
North Chirimin Colliery, District Surguja (Madhya Pradesh) 
and their workmen, which was received by the Central Govern¬ 
ment on the 3rd December, 1980 


BEFORE SEIRI A G QUREGHI, M A , 'LB, PRESIDING 

OFFICER, C ENTRAL GOVERNMENT INDUSTRIAL 

TREUN AL C UM-T ABOUR COURT, JABALPUR (M P ) 

Case No CGIT/L(’(40) 1979 

PARTIES 

Employers in relation lo the management of North 
Chinimm Colliery, District Surguja (MPI and their 
workmen repre'ented through the Secretary Khan 
Mazdoor Parishad (CITU), North Chmmiri Colliery, 
PO Cnlhapam, Distnct Surguja, Madhya Pmdesh 

APPEARANCES 

For Union—Shu L N Malhotra, Advocate 

For Management—Shri P S Natr, Advocate 

Industry Coal District Surguja (M P) 

AWARD 

Dated November 25, 1980 

In exeteise of (he powers conferred on it the Government 
ot India in the Ministry of Labour has referred thc folio 
Wing disnute under Sec 10 (T)(d) of the Industrial Disputes 
Act 1917 to this Tiihiiml for ndiudicalion, vide it’s Order 
No 1 2201 1(2/79 D IV(B) dated 29th December, 1979 — 

“Whether thc management of Noith Chmmiri Colliery, 
District Sing tja (Madhya Pradesh), is justified in 
taking the following extra work from the leaders cum 
dleasers of the colliery — 

(a) Unloading of Clay cartiidgcs from incoming tubs 

fiom the surface and stacking at convenient places 

(b) Helping the Shotfirers/explosives earners incharge 

in connecting the wae and packing the holes with 
clay cartridges 

(c) Breaking of big lumps of coal after blasting 

(d) Packing and slacking of stone/shales after blas¬ 

ting 

(e) Helping the drilleis for mnking holes 

(f) Pushing of loaded tubs from working place to 

mHin lme 

If not, to what relief are the concerned workmen entitled ?” 

2 The case of thc Union is that the workmen concerned 
aie employed as loaders cum-dressers in North Chmmiri Col- 
1 cry Their job is only for loading and dressing, but they 
are made to unload clay cartridges from incoming tubs 
from the suifacc and stacking at diffcient places, helping the 
Shotfirers in connecting the wires and packing of holes 
with clay cartridges, breaking of big lumps of coal after 
blasting packing and stacking of stone/shales after blasting, 
helping the drillers for making holes pushing ot loaded tubs 
fiom working place to mam line All thc aforesmd jobs ate 
not included n their duties but thc management compels the 
woikmen to do these jobs which adversely affect the income 
of the workmen concerned as theh j >h is piece rated job 

3 The management has resisted thc claim of the Union 
on the grounds I hat thc loaders arc also employed as dressers 
and in the North Chirimiri Col lery there are posts of loaders- 
cum-dressers As big lumps are not convenient for loading 
the loaders break the big lumps for their own convenience 
nnd to fncibtatc early shavelbng and loading Breaking of 
big coal lumps is the dutv of dressers cum loaders As regards 
the other works the management has categorically denied 
that it is taking any other work as alleged by thc Union 
ol the loadeis-cum-dresseTS 

Thc management also raised certain legal objections about 
the competency of thc reference but thc objections were 
not ^cnously pressed it the time of the arguments 

4 From thc above pleadings it Is iinton'roscit’d that the 
job of unloading of clay cartridges from incoming tubs from 
the surf ice and stacking them at the convemeit plates, 
helping the Shotfire-siExplcsive Carriers mcharge m connec 
ting the wires and packing of holes in clay cartridges, pack 
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ing and stacking stones/shales after blasting, helping the 
drillers for making holes, pushing of loaded tubs from wor¬ 
king place to main arc not part of duties of the loaders- 
cum-dressers. 

1. The witness of the Union, Shri Hazrodi although states 
that they are doing all th c aforesaid jobs but the witness of 
the management Shri Sachdeva who is Manager of the North 
Chirimiri Colliery states that the dressers-cum-loaden a» 
not doing any job of unloading clay cartridges and stacking 
them. They do not help the ShoTt nrers and they do not do 
packing and loading of stone/shalcs after blasting. They also 
do not help the drillers for making holes and do not push the 
loaded tubs from working place to main lips. In cross-exami¬ 
nation also this witness states that all the works mentioned 
in the order of reference except at no, C is not a part of 
duties of loaders-cum-dresscrs. The management does not 
take that work from the workers and also does not want 
to take that work in future. 

6. In view of the aforesaid uncontrovertcd position as has 
emerged from the evidence of both the parties it is held that 
unloading of clay cartridges from incoming tubs from sur¬ 
face and stacking them, helping short firers/explosive carriers 
in connecting the wire and packing thc wholes, packing and 
stacking of stone / shales after blasting, helping the drillers for 
making holes and pushing of loaded tubs from working place 
to main line is not a part of the duty of the loaders-cum- 
dresscrs and if the management at .ill at any time wants 
to take the aforesaid work from thc dressers-cum-loaders it 
shall not be entitled to do so. 

7. In view of the aforesaid finding we are left only with 
one question whether thc breaking of big lumps of coal after 
blasting is a part of the duty of the drcssers-cum-loaders. 

On this point the witness of the management has stated 
that breaking of big lumps of coal after blasting is not 
the job of drcsscrs-cum-loaders. In cross-examination this 
witness admits that while dressing the roofs we have to 
break the lumps. Similarly while dressing lumps from the 
floor and wall the dressers have also to break those lumps. 
When the coal is in big lumps we break it into smaller 
pieces so that it may be conveniently filled in the tub. From 
the evidence of this witness itself it is clear that the job 
of dressing involves the breaking of lumps and when the 
coal is in big lumps its breaking becomes necessary for 
making it convenient for loading it in the tubs. 

8. The witness of the management Shri Sachdeva, Manager 
of the Colliery, states that breaking of big lumps of coal after 
blasting is a part of the duties of dressers-cum-loaders and 
the workmen are actually asked to do these work whenever 
it is required. After blasting generally big lumps are not form¬ 
ed but if the blasting is not proper and is not effective once in 
a while big lumps are formed which naturally have to be 
dressed by the dressers-cum-loaders. To ensure safety the 
dressers arc employed to remove the lumps of coal on the 


roofs, floors and walls. The dressers are also loaders and if 
they are allowed to load and carry big lumps in the basket as 
their shoulder load it is likely to fell down on their bodies 
and injure them. Therefore from the aforesaid point of view 
also it is thc essential duty of the dressers to break lumps and 
load them in the baskets as it is convenient for them to 
carry smaller pieces of lumps than the bigger pieces. This 
job is being performed by the dressers-cum-loaders since their 
employment. In other mines the dressers and loaders are 
engaged separately. Loader is a piece rated job and dresser 
is a time rated job. In our mine the loaders are also dressers 
and in addition to their loading work they are paid separately 
for the dressing job according to Agreement Ex. W.M.|1. In 
cross-examination this witness again reiterates that breaking of 
lumps is a job of dresser according to Wage Board recommen¬ 
dations. 

9, From thc aforesaid evidence of the management and the 
Union it appears that in the North Chjrimiri Colliery the same 
person is appointed as loader and dresser and before loading the 
tubs he also does thc job dressing. While dressing he breaks 
the lumps after blasting from the roofs, walls and floors and 
whenever there is a big lump of coal which cannot be con¬ 
veniently filled in a basket or carried in a basket safely then 
he breaks that lump into smaller pieces to make it convenient 
and safe for loading. A perusal of Ex, M/1 reveals that 
according to the agreement the management pays separate 
wages to the loader-cum-dressers for their job of loading and 
dressing. Therefore in my view there is a justification in the 
averment of the management that the job of dresser includes 
the breaking of the big lumps of coal into smaller ones to faci¬ 
litate their loading in the tubs and carrying basket on shoulder. 
There is no separate category of lump breakers in the Coal 
Wage Board recommendations also and the word “dressing' 
would include the job of breaking the lumps of the coal may 
be on walls, floors or roofs. 

10. in the result, it is held that the management of the 
North Chirimiri Colliery, District Surguja is not entitled to 
take the work of unloading of clay cartridges from incoming 
tubs from the surface and stacking at convenient places, help¬ 
ing the short firers/explosive carriers in connecting wires and 
packing Ihe holes of the clay cartridges, packing and stacking 
of stones/shales after blasting, helping the drillers for making 
holes and pushing of loaded tubs from working place to main 
line, from the loaders-cum-dressers of the colliery and if 
thc management asks the loaders-cum-dressers of thc colliery 
to do the aforesaid work it is not justified in doing so. How¬ 
ever, the job of breaking big lumps of coal after blasting is 
essentially a part of the duty of the dressers and the manage¬ 
ment is justified in taking thc work of breaking thc big lumps 
of coal after blasting from the loaders-cum-dressers. The man¬ 
agement shall pay Rs. 100 as costs to the Union, An award 
is given accordingly. 

Dated 25-11-1980. 

A. G. QURESHI, Presiding Officer 
[No. L-22011 /2/79-DJV.B] 
S. S. MEHTA, Desk Officer 
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